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Introduction

Established in 1899, Somerville House is a Prep to Year
12 day school for gitls, with boarding available from
Year 6 and a co-educational Pre-Prep program.

The School is made up of two sub-schools:

e Junior School (Prep to Year 6), including the
Early Learning Centre (Pre-Prep)

e Senior School, including the Middle Years
(7 to 9) and Senior Years (10 to 12)

Somerville House aims to provide an exemplary
educational environment by supporting each
student’s potential growth.

Our values are at the heart of the School philosophy.
The Somerville Values Framework is made up of six
values, which guide the way we interact with each
other; thus, influencing every aspect of school life.

The School'’s strategic priorities include:
e Striving for Academic Success

e Sustaining Personal Growth

e Supporting Service Learning

® Serving as Responsible Citizens

‘Our aim is to provide
" an exemplary educationa
environment by
supporting each
student's potential

r

These four priorities reflect our commmitment to being
a leading girls’ school and the importance of preparing
our students for the future workforce of the 2030s.
These priorities continue to build on the mission,
traditions and strong foundation of our founder,

Miss Eliza A Fewings.

Somerville House provides for the education of girls
from Pre-Prep to Year 12 and boys in Pre-Prep. In

2025, Somerville House had 608 students enrolled in
the Junior School (Pre-Prep to Year 6) and 847 in the
Senior School (Years 7 to 12). Somerville House is also a
boarding school for Years 6 to 12. The Somerville House
student body is diverse with many nationalities present.
There were 24 boys enrolled in Pre-Prep in 2025.

Somerville House is governed by the Presbyterian
and Methodist Schools Association (PMSA).
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From the PMSA Chair and Chief Executive Officer

As we reflect on 2025, we give thanks for God's faithfulness and for the commitment of our schools, staff and
communities. Guided by the PMSA vision of “Inspiring globally minded, caring communities through exceptional
educational experiences, empowered by the Christian faith”, our schools pursued strong outcomes, purposeful investment
and deeper collaboration, while meeting challenges that sharpened our focus on stewardship, care and integrity.

Educational excellence and student achievement

Across the PMSA schools, our students benefited from
high-quality teaching, personalised support and rich
opportunities in learning, sport, culture and service.
Senior academic results were especially strong, reflecting
expert teaching, effective academic mentoring and
wellbeing support, with many students achieving
outstanding ATAR and subject outcomes and earning
commendations across the group.

Christian mission and faith-in-action

Christian faith remains at the heart of the PMSA,
expressed through worship, pastoral care, service and
the relational life of our schools. Chaplaincy teams
nurtured faith and wellbeing through chapel, camps and
service initiatives, while the Christian Mission, Service
and Training Assistance Program supported mission
and service locally, nationally and overseas—deepening
compassion and global awareness.

Investing in campuses and learning environments

Throughout 2025, the PMSA invested strategically

into our campuses to support contemporary learning,
wellbeing and community life, progressing major works
across the group (including Sunshine Coast Grammar
School, Brisbane Boys' College, Clayfield College

and Somerville House) alongside ongoing campus
improvement projects.

Growing stronger together as a group

The PMSA strengthened as a connected group of
schools and Early Learning Centre’s, building shared
capability while celebrating each school’s distinctive
character. Collaboration increased throughout the year,
supporting alignment in safeguarding, risk, finance,
people and culture, education services and ICT amongst
other areas.

Child safeguarding and preparation for the new
Child Safe Standards

The safety, wellbeing and dignity of every child in our
care is foundational to the PMSA mission and to the trust
placed in us by families and the wider community.

In 2025, we progressed group-wide readiness for
Queensland’s revised Child Safe Standards (effective
1January 2026), strengthening policies, training and
reporting processes through a whole-of-group approach,

with active Board oversight. Early preparation also
commenced for the introduction of the Reportable
Conduct Scheme from July 2026, reinforcing our
commitment to a culture where students are safe,
heard and respected.

Governance, stewardship and sustainability

Strong governance and responsible stewardship
remained central priorities in 2025. We strengthened
governance frameworks, updated policies, enhanced risk
management and responded to an increasingly complex
regulatory environment.

While enrolments remained strong, rising costs and one-
off events required careful financial management and
continued refinement of processes and controls.

Challenges faced and lessons learned

As with any year, 2025 brought challenges alongside
success. These included regulatory complexity, workforce
pressures and heightened community expectations.
These moments reinforced the importance of strong
systems, clear communication and leadership grounded
in values.

Our thanks

We thank the PMSA Board and Committees for faithful
leadership and stewardship; our founding churches

for enduring partnership and prayerful support; and

our School Advisory Councils, Foundation, parents

and community groups. We also thank our principals,
teachers, professional staff, chaplains and group office
teams, and above all our students, whose achievements,
compassion and character give great hope for the future.

Looking ahead

As we look to 2026 and beyond, we do so with confidence
grounded in faith, strengthened by collaboration

and guided by purpose. We remain committed to
nurturing outstanding people in world-class educational
environments enriched by the Christian faith, enabling
each person to develop their God-given potential and
lead for positive impact.

Alan Swanson
PMSA CEO

Wayne Knapp
PMSA Chair
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From the Principal
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The commencement of 2025 marked a significant milestone for Somerville House, with the Junior School
officially implementing the Primary Years Programme (PYP) component of the International Baccalaureate.
This development further strengthened the school’s commitment to providing an internationally minded

and inquiry focused education from the earliest years.

At Somerville House, we inspire students to embrace
challenge, think creatively and entrepreneurially, and
approach their learning with curiosity and confidence. We
are proud to offer programs and opportunities designed
to extend, support, and enrich every learner, enabling
each student to strive for, and achieve, their personal best.
Our commitment to continual improvement is reflected
in our investment in professional learning and educational
research, ensuring our staff and learning environments
remain contemporary. This focus allows us to maintain
excellence across all aspects of school life, including
academic, pastoral, and co curricular programs.

The Class of 2025 achieved outstanding academic
success, highlighted by two students attaining the
highest possible ATAR of 99.95. The cohort recorded a
remarkable Median ATAR of 91.6, with 9.35% of students
achieving an ATAR of 99 or above and 29.9% attaining 95
or higher. These exceptional results are a testament to the
dedication of our students and the unwavering support of
our staff.

Our Outdoor Education Program, SOEL, continued to
flourish throughout the year, immersing students in

the natural beauty of SomerFields and the surrounding
campus. These experiences have fostered a deep
appreciation for the environment and enriched students’
learning beyond the classroom. Meanwhile, our Boarding
community demonstrated remarkable resilience and
creativity when Tropical Cyclone Alfred required them to
stay safely together onsite, turning a challenging situation
into an opportunity for strengthened connections.

A notable individual achievement came from a Year 11
student who was selected as one of only seven recipients
of the 2025 Premier's Anzac Prize. She represented
Queensland with distinction by participating in the Dawn
Service at the Villers Bretonneux National Memorial

in France, laying a wreath in honour of Australia’s
servicemen and women.

We were pleased to host three staff members and three
students from Tara Anglican School in New South Wales
as part of our inaugural exchange. This visit fostered
professional collaboration, enhanced shared learning,
and deepened the relationship between our two school
communities. Stronger connections were also made with
the Yalari Indigenous Scholarship Program, with plans
underway to introduce two partially funded boarding
scholarships for Year 7 students commencing in 2026.

Open Day proved to be a tremendous success, attracting
more than 2,000 visitors to our campus and showcasing
the vibrancy of the Somerville House community.
Similarly, Giving Day demonstrated the generosity of

our supporters, raising $308,722 from 1,198 donations,
representing approximately 696 unique donors.

Another exciting development was the official
authorisation to launch the International Baccalaureate
Diploma Programme in 2026, expanding the breadth of
academic pathways available to future senior students.
International engagement also grew, with six staff and 33
students from Years 5 and 6 participating in the inaugural
New Zealand Sports Tour during the June holidays. They
represented Somerville House in a range of competitive
and cultural events, strengthening global connections
and enriching the co curricular experience.

In Term 3, | travelled with the Admissions Manager,

Mrs Sonia Buchan to Singapore, Japan, and Taiwan to
promote the school, meet prospective families, and build
international partnerships. A key highlight of the tour
was the signing of a Memorandum of Understanding
with Yokohama Jogakuin Girls’ School in Japan, creating
new opportunities for language immersion and cultural
exchange.

Finally, we proudly acknowledge a Year 12 student who
received a Certificate of Community Service from The
Order of Australia Association. As one of a select group
of students from Brisbane and surrounding regions, she
was invited to Parliament House to attend the official
presentation ceremony in recognition of her dedication
and contribution to the community.

Somerville House values and acknowledges the
dedication, professionalism and expertise of its highly
qualified staff, whose contributions are essential to
the School’'s ongoing success.

PR

Dr Sandra Hastie
Principal



From the School Advisory Council Chair

It is my privilege to present this Annual Report as Chair of the School Advisory Council, reflecting on a year of
extraordinary achievement at Somerville House. As we celebrate over 125 years of educating young women in
Brisbane, 2025 has been a year that honours our rich heritage while embracing the future with confidence and

purpose.

Under the leadership of Dr Sandra Hastie and her
exceptional team, our students have flourished
academically, grown personally, and engaged
meaningfully with their commmunity, embodying the
vision that founding Principal Miss Eliza A Fewings
articulated in 1899: “educating girls to be fearless
leaders of change, developing excellence, confidence
and connection to their individual purpose.” The proud
legacy of Miss Fewings and those pioneering educators
who established the foundations of progressive
empowerment, curiosity and service continues to define
who we are and what we stand for.

2025 delivered outstanding academic results across
every measure.

Our Year 12 cohort achieved exceptional ATAR outcomes.
Seven students achieved perfect scores across Literature,
Specialist Mathematics and Physics. These results,
alongside our 2025 NAPLAN outcomes which placed
Somerville House well above State and National averages,
reflect the dedication of our students and the exceptional
standard of our educators.

A landmark milestone was achieved in July 2025 when
Somerville House officially became an IB World School,
authorised to offer the International Baccalaureate
Diploma Programme and Primary Years Programme
following a rigorous 12-month accreditation process.

Our students demonstrated exceptional breadth in 2025
across sport, music and the arts.

In swimming, the Somerville House QGSSSA team
achieved 3rd place overall at the QGSSSA Championships,
won the Sheena Dyason Cup for the second consecutive
year, and recorded 19 first places, 10 seconds and 9 thirds.

In music, several of our musicians were selected for

the Queensland Conservatorium'’s elite Australian
Honours Ensemble Program (AHEP) 2025, a remarkable
recognition of musical talent within our commmunity.

The Middle Years Arts Festival, “Fuel the Spark” was
a highlight of the co-curricular calendar, showcasing

student creativity and courage across the performing arts.

The Somerville House Ball, held on 6 September 2025 at
the Plaza Ballroom with a vibrant Rio Carnivale theme,
was another memorable celebration of community and
connection.

Our students continued to contribute meaningfully
beyond the school gates. The Cantrice Choir participated
in the ANZAC Day Dawn Service at Greenslopes Private
Hospital, and Year 11 students attended the White Ribbon
breakfast at Anglican Church Grammar School.

Somerville House again served as presenting partner of
the Little Backyard Farmers program and proud sponsor
of Beef Week 2025 at the EKKA, a community partnership
that connects our students with Queensland’s broader
agricultural and civic life.

Our beautifully maintained inner-city campus continues
to provide students with an unparalleled environment
for learning and growth. The Master Plan continues to
stage new developments and building upgrades across
sport, STEAM and beyond, positioning Somerville House
as one of the premier girls’ schools of its era, with facilities
that reflect our pedagogy and culture, and a school that
remains in a strong and sustainable financial position.

The power of a truly exceptional education lies not
merely in the accumulation of knowledge, but in the
transformation of minds and hearts that opens doors

to limitless possibilities. At Somerville House, education

is both liberation and responsibility, it liberates our
students from the constraints of limited thinking while
instilling the responsibility to use their gifts in service of
others. A Somerville education cultivates critical thinkers
who question with respect, leaders who serve with
humility, and innovators who create with purpose. We are
preparing our young women not just for careers, but for
lives of significance, where they will navigate complexity
with wisdom, face challenges with courage, and approach
opportunities with the confidence that comes from
being thoroughly prepared to excel in whatever path
they choose.

As they step forward, our students carry with them
not just knowledge and skills, but the character,
compassion and courage to create positive change

in their communities and beyond. They have been
gifted with an exceptional commmunity, passionate and
committed to seeing each young woman take her
rightful place in society.

| wish to thank my fellow School Advisory Council
members, Tracey McFarland, Jonathon Chew, and

the broader council for their wisdom, commitment

and support throughout 2025. | also acknowledge the
exceptional leadership of Dr Hastie, the dedication of the
school and PMSA staff, and the tireless contribution of
the Foundation, OGA, P&F and their volunteers. It is the
collaborative spirit of this entire community, working
together to enhance every aspect of the Somerville
experience that makes this school truly extraordinary.

Matthew Miller
Chair, School Advisory Council Somerville House
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Strategic Intent

Our Strategic Intent is based on a vision that echoes the dream that founding Principal, Miss Eliza A Fewings had for her
school in 1899. In 2025, “Empowering girls to be architects of their futures” is our shared vision and staff are encouraged

to do all they can to achieve this outcome for each student, whether inside or outside the classroom.

In 2025, Somerville House progressed its Strategic Intent
through deliberate action aligned to its four pillars: Learn
Creatively, Think Globally, Act Purposefully and Engage
Meaningfully. These pillars guided decision making

across learning, wellbeing, leadership and commmunity
engagement, ensuring a cohesive and future focused
approach to education. Throughout the year, the School
translated strategy into practice, strengthening outcomes
for students while remaining true to its values and
purpose.

Learn Creatively

Creative learning remained central to Somerville House's
academic vision in 2025. Teaching and learning programs
continued to evolve to prioritise deep understanding,
student agency and real world application of knowledge.
Across year levels, curriculum design emphasised inquiry,
problem solving and critical thinking, enabling students
to engage actively with complex concepts rather than
surface learning.

Teachers incorporated a range of pedagogical
approaches, including project based learning and cross

disciplinary experiences, to support diverse learning
needs and inspire curiosity. Digital technologies and
creative tools were embedded where appropriate to
enhance learning outcomes and support innovation.
Strong engagement in the arts, creative subjects and co
curricular programs further enriched students’ capacity
for self expression, collaboration and imagination.
Together, these initiatives strengthened academic rigour
while fostering adaptability and creativity as essential
lifelong skills.

Think Globally

In 2025, Somerville House continued to strengthen

its global outlook, ensuring students developed

the knowledge, skills and dispositions required to
engage confidently with an interconnected world.
Global perspectives were intentionally embedded
across curriculum areas, encouraging students to
consider international contexts, diverse viewpoints and
contemporary global challenges.

Programs in languages, humanities and social sciences
supported intercultural understanding, while global
themes such as sustainability, ethical leadership and
global citizenship featured prominently across academic
and co curricular learning. Opportunities for international
connections, through exchanges, partnerships and
virtual collaborations, enabled students to broaden their
perspectives and develop cultural awareness. Through
these experiences, students were encouraged to think
critically about their role as informed and responsible
global citizens.

Act Purposefully

Purposeful action underpinned student development
at Somerville House throughout 2025. Leadership
opportunities, service learning and wellbeing programs
were designed to support students in aligning values
with action. Students demonstrated initiative through
leadership roles, community service and involvement
in activities that promoted responsibility, empathy and
ethical decision making.

Pastoral care and wellbeing initiatives continued to
focus on resilience, self awareness and personal growth,
providing students with the skills to navigate challenge
and change with confidence. Career education and goal
setting programs supported students to make informed
decisions about future pathways, reinforcing a sense of
direction and purpose. Collectively, these approaches
empowered students to contribute meaningfully within
the School and the wider community.
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STRATEGIC INTENT

2025 to 2030

~ VISION

LEARN
CREATIVELY

Above: Somerville House Strategic Intent

Engage Meaningfully

Meaningful engagement remained a defining strength
of the Somerville House community in 2025. Strong
relationships between students, staff, families and
alumnae fostered a culture of trust, collaboration and
shared responsibility. Cormnmunication and engagement
strategies supported transparency and connection,

enabling families to remain actively involved in school life.

Community partnerships enriched learning experiences
and reinforced the School's commmitment to service and
social responsibility. Staff collaboration and professional
learning strengthened consistency and quality across
programs, while celebrations of student achievement
reinforced pride and belonging. Through intentional
engagement, Somerville House sustained a connected
and inclusive community that supported student
wellbeing and success.

Looking Forward

The continued implementation of the Strategic Intent

in 2025 reflects Somerville House's commitment to
purposeful growth and continuous improvement. By
embedding its four pillars across all aspects of school life,
the School ensured that strategic priorities were not only
articulated, but enacted in meaningful and measurable
ways. This strong foundation positions Somerville House
to continue preparing confident, capable young women
who are equipped to contribute positively to their
communities and the wider world.

11



Distinctive Curriculum Offerings

Somerville House aims to provide a learning culture that nurtures and challenges every student, assisting them

in finding their strengths and working towards goals. As outlined in the School'’s Strategic Intent, we educate our
students to be fearless leaders of change, developing excellence, confidence and connection to their individual
purpose. Academic staff embed the values articulated in the School'’s curriculum framework in day-to-day learning
across the School: Engagement, Excellence, Empowerment and Diversity. These principles, with

Christian Education at the core, assist in meeting the School'’s Strategic Priorities of Academic Success and a
Future-Focused Curriculum.

Junior School and Early Learning Centre

The Junior School continued to be characterised

by curiosity, innovation, and purposeful learning. In
2025, significant progress was made in the School’s
implementation of the International Baccalaureate
Primary Years Programme (PYP) alongside the
Australian Curriculum Version 9.

Staff engaged in extensive professional learning

to strengthen inquiry-based teaching practices,
transdisciplinary planning, and student agency. In
addition to ongoing PYP training, staff participated in
an instructional coaching week alongside educational
consultant Tania Lattanzio, deepening understanding of
inquiry routines, student thinking, and visible learning
practices within the classroom. The development

of collaborative planning structures and inquiry
frameworks supported increasingly authentic and
connected learning experiences across year levels.

Students engaged in rich units of inquiry that
encouraged critical thinking, creativity, collaboration,
and real-world problem solving. Learning experiences
increasingly connected students to local and global
12

perspectives, sustainability, commmunity action, and First
Nations perspectives.

The continued refinement of curriculum programs
ensured students experienced strong foundations

in literacy and numeracy alongside opportunities for
creativity, inquiry, and innovation. Specialist programs in
technologies, languages, music, outdoor learning, and
chess enriched the breadth of the student experience.

Somerville Outdoor Education and Learning (SOEL)

was introduced across Pre-Prep to Year 2, supporting
student wellbeing, environmental awareness, and
hands-on inquiry. Through nature-based experiences
and sustainability-focused learning, students developed
confidence, curiosity, and a deeper connection to the
environment.

As part of the school's PYP journey, students in Year 6
also participated in the inaugural PYP Exhibition under
the transdisciplinary theme Sharing the Planet. This
significant culminating inquiry showcased student
agency and deep conceptual understanding, with
students designing and leading investigations into
diverse topics ranging from bees and biodiversity to
biofuels and outer space. The Exhibition provided a
powerful celebration of inquiry, collaboration, research,
and action, reflecting the growth and capabilities of
students as internationally minded learners.

Parent partnerships remained a significant strength

of the Junior School, with learning showcases,
exhibitions, assemblies, and classroom events providing
opportunities for families to engage authentically in their
child's educational journey.

As part of the implementation of the PYP, new
connection events were introduced in Prep and Year

1, enabling parents to work alongside their children
while engaging with classroom Units of Inquiry. These
experiences strengthened the partnership between
school and home while building parent understanding
of inquiry learning and the PYP framework.

Spiritual Life

Spiritual life continued to play a central role in the
fabric of the Junior School commmunity. Through Chapel
services, year-level reflections, and whole-school
celebrations, students were encouraged to explore
values of compassion, gratitude, service, and integrity.



Events such as the Families Through Faith Breakfast,
Chapel Week, Easter and Christmas services, and
ANZAC Day commemorations provided meaningful
opportunities for students and families to gather in
reflection and celebration. These experiences fostered a
strong sense of community while encouraging students
to consider their role within the wider world.

Student participation in worship, readings, music, and
service leadership continued to strengthen confidence
and nurture a sense of purpose and belonging.

Enrichment and Excellence

Students across the Junior School continued to excel
academically, creatively, and socially through a wide
range of enrichment opportunities. Programs designed
to foster curiosity, creativity, and challenge enabled
students to extend their thinking and pursue areas of
passion and interest.

Students participated in a variety of academic, creative,
and co-curricular pursuits, including mathematics
competitions, writing programs, music performances,
chess competitions, robotics, debating, visual arts
exhibitions, and leadership opportunities.

The school celebrated strong participation and
achievement across music, sport, chess, and robotics,
with students representing Somerville House at regional,
state, and national levels across a variety of disciplines.

Sporting success continued to be a significant source
of pride for the Junior School community, with
Somerville House named Andrews Cup Swimming

Champions for the third consecutive year. Students
also achieved outstanding success in chess, finishing
as national runners-up in the Australian Schools Chess
Championships.

The music program continued to flourish, with students
achieving numerous Gold and Platinum awards across
competitions and performances, reflecting the depth
of talent, commitment, and excellence within the
performing arts program. These opportunities enabled
students to develop teamwork, resilience, creativity, and
confidence while pursuing personal excellence.

A highlight of the year was the inaugural Junior School
sports tour to New Zealand involving 33 Year 5and 6
students. The tour provided students with opportunities
to experience competitive sport, participate in specialist
masterclasses, and engage in meaningful cultural
experiences. The program enriched students both
personally and socially, strengthening independence,
teamwork, and global understanding.

The School's commitment to innovation and
entrepreneurship continued through inquiry-rich
learning experiences that encouraged students to
apply their knowledge creatively and collaboratively.
Students were increasingly challenged to think
critically, solve authentic problems, and communicate
their ideas confidently.

The achievements of students across academic, cultural,
sporting, and service domains reflected the holistic and
future-focused nature of a Junior School education at
Somerville House.



Library and Reading Culture

Fostering a lifelong love of reading continued to be a
significant focus across the Junior School in 2025.
The library remained a vibrant hub of curiosity,
imagination, and discovery, supporting both
recreational reading and inquiry learning.

Students engaged enthusiastically in initiatives
designed to promote reading engagement and literacy
development, including participation in the Premier’s
Reading Challenge and Readers Cup. Author and
illustrator visits throughout the year further enriched
students’ experiences, inspiring creativity, storytelling,
and a passion for literature.

Classroom reading programes, library experiences,
literature discussions, and reading celebrations
supported students to develop confidence,
comprehension, and enjoyment as readers. These
opportunities reinforced the School's commitment to
building strong literacy foundations and nurturing a
culture where reading is valued and celebrated.

Innovation and Academic Excellence

The Junior School continued to embrace innovation
while maintaining a strong commitment to academic
rigour and evidence-informed practice. Learning
programs were intentionally designed to challenge
students, foster independence, and develop deep
conceptual understanding.

14

The ongoing implementation of the PYP strengthened
opportunities for student inquiry, reflection, and agency,
encouraging students to take increasing ownership of
their learning. Across all year levels, educators worked
collaboratively to design engaging and differentiated
learning experiences that supported both growth and
excellence.

The integration of the Australian Curriculum Version

9 alongside the PYP enabled staff to create cohesive
and meaningful learning experiences that balanced
explicit teaching with inquiry, creativity, and real-world
application.

Strong foundations in literacy, numeracy, and critical
thinking remained central to the Junior School
curriculum, while specialist programs and co-curricular
opportunities provided additional pathways for students
to discover strengths and develop confidence.

The Junior School continued to foster a culture where
students were encouraged to be curious, courageous,
reflective, and compassionate learners who are prepared
to contribute positively to an ever-changing world.

Senior School

In the Senior School, teaching and learning programs
for Years 7 to 10 align with the Australian Curriculum
and progressively prepare students for their studies in
Years 11 and 12 across both the Queensland Certificate
of Education (QCE) and International Baccalaureate
Diploma Programme (IBDP).



In 2025, Somerville House achieved authorisation as an
IB World School, offering the IBDP alongside the QCE,
further strengthening the breadth and global rigour of
Senior pathways available to students.

Academic culture continued to be reinforced through
the Academic Learning Awards, introduced by the 2022
Academic Captain and Academic Convenor, recognising
students who consistently demonstrate the Learning
Behaviours of curiosity, agency, persistence and
academic integrity.

To support students in developing effective learning
habits, the School implemented a structured suite
of learning support and pathway programs across
the Senior School. This included the introduction of
a Years 7 to 9 Study Skills Program, providing explicit
instruction in core study skills such as organisation,
time management, note-taking, revision strategies,
metacognition and academic resilience. Embedded
within the program were targeted literacy and numeracy
skill-building components, including preparation

for NAPLAN-style assessment tasks, to strengthen
foundation learning and build student confidence.

The existing Year 10 MAP (My Academic Path) Program
continued to play a key role in supporting students

as they transitioned into the Senior Years. The MAP
program provided structured study skills and pathway
guidance, including the high successful Year 10 Careers
Day, supported by members of the wider Somerville
House community and offering students valuable
insights into a diverse range of future study and career
options.

To further support students considering the
International Baccalaureate pathway, the School
introduced the Year 10 IB Prep Program. This program
provided students with an authentic introduction to IB
ways of thinking and learning, including inquiry-based
learning, critical reflection, interdisciplinary thinking and
the development of Approaches to Learning (ATL) skills.
Students engaged with key elements of the IB Learner
Profile, developing attributes such as being inquirers,
thinkers, commmunicators and reflective learners.

As part of the IB Prep Program, students were also
offered the opportunity to undertake a pre—ab initio
Spanish course, supporting students who were not
currently studying a language and enabling them to
build foundational linguistic skills prior to entry into

the IBDP. This initiative broadened access to the IBDP
and ensured students were better prepared to meet
language requirements within the Diploma Programme.

Years 11 and 12 AIM classes provided targeted support
in study strategies, organisation, goal setting and
academic wellbeing. Students continue to engage with
the A Learner’s Toolkit Study Skills Program. These
classes supported students in managing increased
academic demands of Senior School and in developing
the skills required for independent learning.
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Students who required additional learning support or
academic extension were provided with opportunities to
work with specialist learning development staff. In 2025,
Somerville House continued to strengthen academic
support by engaging Old Girls to assist students in
preparing for External Examinations and external tests,
including the University Clinical Aptitude Test (UCAT).

Middle Years Curriculum

The Middle Years curriculum encompassed a broad
range of learning areas from the Australian Curriculum,
including English, Mathematics, Science, Humanities,
Languages, The Arts, Health and Physical Education, and
Technologies.

To further strengthen learning skills in the Middle Years,
the School introduced Library Lessons and Research Skills
classes. These programs focused on developing students’
information literacy, research methodologies, referencing
and ethical use of sources. Students were supported to
locate, evaluate and synthesise information effectively,
building essential skills for inquiry-based learning and
senior assessment tasks.

Compulsory Language study in French, German,
Japanese and Chinese continued until the end of Year 8,
with students able to pursue Languages through to Year
12. In Year 9, students accessed a broader range of elective
subjects, including Languages, Digital Technologies and
The Arts, allowing them to begin tailoring their academic
programs in line with emerging interests and strengths.

As part of the 2025 timetabled Rotated Learning Program,
students in Years 7 and 8 also studied Business and
Economics, providing early exposure to entrepreneurial
thinking, financial literacy, consumer decision-making
and economic reasoning. This foundation supported later
engagement in Enterprise Education and Senior Business
and Economics pathways.

All Year 9 students participated in Enterprise Education,
with a focus on entrepreneurial thinking, financial literacy,
problem-solving and real-world application. This program
supported the development of transferable skills relevant
to both Senior academic pathways and future career
aspirations.

Senior Pathways and Student Planning

In 2025, Year 9 Pre-SET Plan Meetings were introduced
for the first time. These structured meetings provided
students and their parents with the opportunity to

meet with members of the Academic Leadership Team
to discuss academic strengths, aspirations and future
pathways. The Pre-SET Plan process supported students
in making informed decisions about Year 10 subject
selections, with guidance on pathways into either the
QCE or IBDP. These conversations played a critical role
in ensuring that students selected subject combinations
that aligned with their interests, capabilities and post-
school goals.
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When planning their Senior pathways, students also

had opportunities to extend their studies through
additional Senior subjects offered via the Brisbane School
of Distance Education, as well as through vocational

and tertiary-linked programs. Students could pursue
qualifications such as the Diploma of Business delivered
on campus or undertake external vocational courses
through recognised learning providers.

Senior School Achievements

Students in Years 11 and 12 performed strongly across
the range of Senior subjects offered, with results
reflecting the School’s continued focus on academic
excellence.

As part of their preparations, students engaged in a
combination of internal and external assessments,
subject-specific workshops, tutorials and mock
examinations. During the September holidays, Year

12 students participated in external examination
preparations, supported by Old Girls and the Senior
Years Support Group, with study sessions hosted in the
Seymour Library.

In addition to their QCE External Examinations, some
students elected to register for a Language Senior
External Examination (SEE) in subjects such as
Chinese and Korean, demonstrating a commitment
to extending their language proficiency and achieving
additional academic credentials.

To support academic success, students actively
participated in HELP sessions before school, after school,
and during lunch breaks, as well as a range of academic
clubs and enrichment opportunities. For Year 12 English
students, this included Club Othello, providing targeted
subject support and collaborative study as students
engaged with ‘Othello’.

Somerville House students also achieved outstanding
success in the World Scholar's Cup, which was hosted

at Somerville House in June. Eighteen students across

six teams competed, with several students ‘playing up’
into the Senior Division against Year 12 competitors.
Every team qualified for the Global Round, with students
receiving numerous individual gold medals across events.
Major achievements included First Place Overall Scholar
in both the Junior and Senior Divisions, multiple top team
placings in Scholars Bowl, Writing and Debating, and
selection for the Debate Showcase. Students progressed
to the Global Round in Christchurch, with one team
advancing to the Tournament of Champions

at Yale University, reflecting the school’s strong culture

of academic extension and global engagement.

Collectively, these initiatives reflect a Senior School
learning environment characterised by strong
foundations in study skills, purposeful pathway planning,
and a commitment to developing inquiring, reflective and
internationally minded learners who are well prepared for
the academic and personal demands of both QCE and
IBDP pathways.
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Co-Curricular Engagement

The Co-Curricular Cultural and Community programs at Somerville House continues to flourish, offering students
a vibrant array of opportunities to develop skills, build friendships, and contribute to the wider community. In
2025, participation soared across Chess, Debating, Robotics, eSports, and the Duke of Edinburgh Award, with
students achieving remarkable results and embracing new challenges.

Cultural and Community

Chess: Champions and Innovation

Chess at Somerville House has enjoyed another
outstanding year, with students excelling at state and
national levels. Our Premier Junior Chess Team—Olivia
Chu (6A), Clarissa Liu (3C), Iris Wang (3A), and Charlotte
Ong (3B)—won the Girls Interschool State Finals and
proudly represented Queensland at the Australian School
Teams Chess Championships. The second Premier Team
placed third in the Girls Finals, while our Premier Senior
Chess Team secured second place.

Innovation was a hallmark of 2025, with the acquisition
of electronic chess boards and a robotic chess board.
These tools accelerated learning for new players,
especially in Prep, enabling them to compete and earn
medals earlier than ever. The Chess Support Group's End
of Year Celebration, featuring a giant inflatable obstacle
course, was a highlight for students. Special thanks go
to Chess Captains Ashleigh Shi (6A) and Olivia Chu (6A),
Chess Convenor Simran Prasad (12D), and our dedicated
coaches for inspiring the next generation of chess
champions.

Debating: Building Voices and Community

Debating remains one of the largest co-curricular
activities at Somerville House, with over 100 students
across Years 5-12 participating in more than 30 teams.
The program is supported by 13 external coaches and 10
student coaches, fostering leadership and mentorship
among older students.

2025 saw impressive achievements:

e The QDU Year 8 team were champions in their
competition.

e The QDU Year 9 and Senior A teams reached the
quarter finals.

e Nine teams advanced to the QDU finals series, with
Somerville House ranked 5th overall in Queensland.

® The School hosted the Year 5/6 QDU Debating
Brisbane South rounds, strengthening community
ties.

The Brisbane Girls Debating Association (BGDA) program
continued to offer enrichment, with three Year 9 teams
participating in Monday night competitions. The Great
Debate, held against Churchie, raised funds for the
Women's Legal Service and received excellent feedback.
The End of Season Function celebrated achievements
and recognised the contributions of staff and student
coaches. Congratulations to all debaters and heartfelt
thanks to coordinators Cheryl Shen, Annette Ries, and
Erin Clare.

Robotics: Innovation and Values

Robotics at Somerville House has been a hub of creativity
and teamwork, with students attending regional, state,
and national competitions. Our Senior Teams travelled to
the Australian Open RoboCup National Championships in
Canberra, where two teams—Isabella Ireland (11D), Sanuli
Tennakoon (11F), Juliette Mills (11C), Phoebe Henricks (110),
Amelie Liew (11G), and Naomi Liu (1TM)—won Innovation
Awards.

A highlight was the team’s support for a student from
another school whose robot broke down; our students
offered guidance and cheered her on, exemplifying
Somerville House values. At the Queensland State
Championships, Isabella, Sanuli, and Juliette placed third
in the Open OnStage Division. The Robotics program also
farewelled several dedicated coaches and celebrated the
leadership of Robotics Convenor Naomi Goldsmith (12C),
who volunteered at competitions to help students from
all schools.

eSports: A New Frontier

2025 marked the launch of Somerville House’s first
eSports Club, providing a new avenue for students to
connect, collaborate, and compete. The club welcomed
players of all skill levels, with games including Minecraft
Capture the Flag, League of Legends, Mario Kart, and

Super Smash Bros.
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Teams represented the School at friendly interschool
competitions hosted by QUT and St Margaret's Anglican
Girls School. The focus was on teamwaork, strategy, and
communication, with plenty of fun along the way. The
inaugural Students vs Teachers Mario Kart Tournament
was a highlight, drawing cheers and laughter from the
community. With a successful first year, the eSports Club
looks forward to expanding in 2026.

Duke of Edinburgh: Adventure and Achievement
The Duke of Edinburgh program continues to inspire
students through adventurous journeys and community
engagement. In 2025, students participated in
bushwalking at Springbrook National Park, canoeing on
Lake Somerset, and sailing from Hervey Bay to Manly.

A bushwalking trip to Lamington National Park was
planned for November.

The Duke of Ed Social Breakfast in Term 3 brought
students and parents together to share experiences
and advice. Award completions included five Bronze
and two Silver Awards, reflecting the commmitment and
perseverance of our students.

Sports of the Mind: Collaboration and Growth

The “Sports of the Mind” program, encompassing
Robotics, Chess, and eSports, has been a source

of excitement and engagement. Interhouse Chess
competitions saw Durack House take first place in both
middle and senior years. Students from Prep to Year 12
enjoyed learning, competing, and collaborating, with

a focus on growth and enjoyment over results. The
community looks forward to even greater achievements
in 2026.

In summary, 2025 has been a year of innovation,
achievement, and commmunity spirit across Co-
Curricular Cultural and Community at Somerville House.
Congratulations to all students, coaches, convenors, and
support groups for their dedication and enthusiasm. We
look forward to another inspiring year ahead.

Co-curricular Music and Performing Arts

2025 has seen Somerville House increase and diversify
its offerings in the Performing Arts space. While high
standards in music were maintained, other programs
have been welcomed under the new department
banner.

Music
In 2025:
e Over 520 private tuition lessons occurring weekly

from Years 3 to 12. This is approximately 15% increase
on 2024.

e Over 700 students participating in Co-Curricular
music ensembles.

e Continuation of Little Frogs Music for Years 1and
2 —expanded to Prep and Pre-Prep.

e Participation up across the streams:
- Choirs: 240 students
- Bands: 168 Students
- Strings: 341 Students
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Musical

e The Addams Family Musical engaged approximately
75 students either performing or as part of the
backstage crew.

e 4 shows-an increase from 3.

e Cover show —allowed understudies to perform the
Saturday matinee.

e Ticket sales exceeded expectations — revenue was in
excess of $60,600.

e Profits reinvested into the Musical Program.

Speech and Drama

e Speech and Drama under the Performing Arts
banner.

e 184 students engaging in 30 lessons or clubs per
week.

Competitions

e Junior and Senior School Choirs won 4 Gold Awards
at the Queensland Youth Music Awards (QYMA) with
a 2nd Place Finish in the Junior Choir to Year 4.

Practical/Theory Exams

e Over 60 AMEB/Trinity College London exams
completed with a number students achieving
AMus and LMus qualifications.

® |In-house exams also popular, with 41 students taking
part. This offers the chance to complete an exam
similar in level to AMEB or Trinity at school with a
focus on development.

Live Performances

Live performances included four concerts in the
Kaleidoscope Series: #1, Night of Strings, Choral
Spectacular and Cinema in Concert. We also held the
following concerts: Intermediate Ensembles Concert,
Junior School Easter Concert and Junior Ensembles
Showcase Concert, Somerville House/Churchie Musical
(Somerville House), Junior School Immersion Program
Concerts.

The senior school musical - The Addams Family —
was a great hit!

2025 also saw the launch of the Somerville Chamber
Music Concert — which made an impressive debut.

Speech Night was a highlight and for the first time
included elements of dance which was incredibly well
received.

Carols on the Lawn - the inaugural Christmas event
combining Junior School, P&F Association and Co-
curricular music elements was attended by over 1,800
attendees!

Interschool Events

e Cuitar! Guitar! with St Laurence’s and Loreto
College with Guest Artists Riverbend Ensemble.

e BGS Intermediate and Senior String Festivals.

e Somerville House/Churchie Musical Term 4 2024
to Term 2 2025.



e Combined Junior School Music Festival - over 150
students from Somerville House, BBC and Clayfield
taking part.

Pathways Programs

Over 70 students involved in SHEP Primary, SHEP
Brisbane, SEQ, Queensland and AHEP (coordinated by
The Queensland Conservatorium of Music).

Community Engagement Opportunities

e  ANZAC Day Service at Greenslopes Private Hospital -
Cantrice Choir.

e ANZAC Service - Queensland Children’s Hospital —
Senior School soloist.

e Combined performance with St Paul’s
Presbyterian Church in Spring Hill — looking
to establish an ongoing relationship.

Sport

Somerville House students continued to embrace a
diverse and high-quality sporting program in 2025, with
participation spanning from Pre-Prep to Year 12. Our focus
on both competitive excellence and inclusive pathways
continues to ensure students of all abilities feel confident,
supported, and proud to represent the School. Strong
participation across multiple sports reflects the growing
strength and appeal of our programs.

In the Junior School, students excelled in Andrews
Cup competitions, with standout performances in
Swimming, Athletics and Gymnastics. Cross Country
was a particular highlight, with a 6th place finish at the
QG Championships—our best result in a decade—and
3rd place at Andrews Cup. Age group success included
Ist place pennants for both the 9 and 11 years, with five
students progressing to the State Championships.

2025 also provided our athletes the unique experience
of travelling internationally to New Zealand, where over
30 students proudly represented Somerville House in
the Year 5 and 6 Multi-Sport Tour. This was a significant
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milestone in the ongoing development of our high-
performance environments.

Senior School sport continued to strengthen across
QGSSSA and club competitions, supported by dedicated
coaching and strong team culture. Athletics saw
exceptional growth, with 88 QGSSSA and 107 Andrews
Cup participants. Standout performances included 82
season best results at QGSSSA, 24 students qualifying
for Metropolitan East, and Emma Fryga breaking three
QG records. Emma Gaffel also secured the Queensland
Schools State Championship title in Javelin.

Badminton was a standout success, with 65% of teams
placing in the top three at the QGSSSA Championships
and the School securing the most pennants overall.
Notable results included 1st place finishes in Senior A
and B, 10A and 10B, 9A, and both 8A and 8B, alongside
multiple podium finishes across other divisions. This
performance reflects both depth and consistency across
year levels.

AFL also continued to grow, highlighted by a significant
increase in participation, strong team performances and
SomerFields hosting fixtures. Premier results included st
place finishes for 9A and Junior B, along with a 2nd place
finish for Junior C. The Andrews Cup team also secured

a st place pennant, reinforcing the program’s upward
trajectory.

Water Polo also experienced a successful 2024/25
season, with 95 students competing across nine teams.
Highlights included the 18C team winning their Grand
Final, 16C securing 2nd place, and both 12Bs and 15Cs
reaching the semi-finals. Three teams also finished within
the top five of their divisions, demonstrating strong
performance across multiple age groups.

Overall, 2025 has been defined by strong participation,
outstanding individual achievement, and a continued
commitment to fostering both excellence and enjoyment
in sport across all year levels.
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Social Climate
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In 2025, the social climate of Somerville House had, as focus, a spotlight on child safeguarding, further enactment
of our Culture of Care framework and building connections amongst our students and families.

Junior School

Wellbeing and Inclusion

In 2025, the Junior School continued to strengthen its
commitment to student wellbeing through a deeply
embedded Culture of Care that prioritised connection,
belonging, and student voice. Across the year,
intentional wellbeing practices were woven into daily
classroom life, pastoral structures, and whole-school
experiences to support students socially, emotionally,
and academically.

Positive Wellbeing Week once again provided students
with opportunities to celebrate kindness, gratitude,
and inclusion through student-led initiatives, themed
activities, and shared community experiences. A
highlight of the week was the Junior School sleepover
experience in the library, where miniature tents
decorated with fairy lights and soft furnishings

created calm and welcoming spaces for mindfulness,
storytelling, connection, and reflection. Daily classroom
practices, including circle conversations, reflection
routines, and collaborative problem-solving, supported
students to develop empathy, resilience, and emotional
literacy.

The introduction of structured movement breaks
across the Junior School further reinforced the school'’s
commitment to supporting student wellbeing and
readiness for learning. These purposeful opportunities
for physical movement and regulation helped students
remain energised, focused, and engaged throughout
the school day.

Throughout the year, strong partnerships with families
remained central to student wellbeing. Classroom
showcases, learning celebrations, assemblies, and
pastoral conversations ensured parents remained
connected to their child’s learning and development.

The Sisters Connect program continued to strengthen
relationships between students across year levels and
remained a defining feature of the Junior School culture.
Through shared wellbeing activities, collaborative
projects, reading partnerships, and community events,
older and younger students developed meaningful
connections grounded in kindness, mentorship, and
support.

The program provided valuable opportunities for
students to develop empathy, leadership, and
confidence while helping younger students feel
connected and supported within the wider school
environment.

Houses and Special Days

The House system remained a vibrant and valued part of
Junior School life, fostering connection, teamwork, and
school spirit across year levels. Students enthusiastically
participated in a wide range of House activities
throughout the year, including sporting competitions,
chess, and community celebrations.

Special events such as Book Week, Under 8s Day,
Easter Bonnet Parade, language immersion days,
cultural celebrations, and House competitions created
opportunities for students to build friendships,
demonstrate leadership, and celebrate the diversity of
interests across the Junior School.

Chisholm House was proudly awarded the 2025 House
Shield, recognised for its outstanding teamwork,
perseverance, participation, and House spirit across the
year.

The continued success of House Chess and inter-house
challenges reflected the strong sense of camaraderie and
belonging that exists within the school community.
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Leadership, Responsibility and Service

Leadership and service continued to flourish across the
Junior School in 2025. Students embraced opportunities
to contribute meaningfully to the life of the school
through leadership roles, peer mentoring, assemblies,
service initiatives, and community events.

The Student Council continued to strengthen student
agency and voice, empowering students to collaborate
on initiatives that positively impacted the school

and wider community. In 2025, the Student Council
partnered with Rural Aid to support rural and remote
Australian commmunities, recognising the strong
connection many Somerville House families and
boarders have with regional Australia. Through a whole-
school line dancing initiative focused on connection,
participation, and community engagement, students
and staff raised more than $3,000 for Rural Aid.

Year 6 leaders modelled maturity, compassion, and
responsibility as ambassadors for the school, supporting
younger students and leading a range of school events.

Service learning remained embedded within the Junior
School experience. Students participated in fundraising
initiatives, outreach activities, commemorative services,
and community projects that encouraged them to think
beyond themselves and contribute positively to others.

Student-led assemblies, exhibitions, performances, and
community events provided authentic opportunities for
students to develop confidence, communication skills,
and leadership capabilities.

Community and Celebration

A strong sense of community continued to underpin
Junior School life in 2025. Families, students, and

staff regularly came together through celebrations,
performances, showcases, and whole-school events
that reflected the inclusive and connected nature of the
Somerville House community.

A significant highlight of the year was the introduction
of Carols on the Lawn, a whole-school community
event that brought together more than 1,500 students,
families, and staff to celebrate the Christmas story
through music and performance on the oval. The event
showcased the talents of students across the school
while fostering joy, connection, and shared celebration
within the wider community.

Assemblies, performances, learning showcases, and
cultural events throughout the year continued to
strengthen partnerships between school and home
while celebrating the achievements and contributions
of students across all year levels, particularly with

the introduction of the Prep to Year 2 Celebration of
Learning and termly Leap into Learning Awards.

Behaviour Management

The Junior School’s behaviour management approach
continued to be grounded in restorative practices,
positive relationships, and shared expectations centred
on respect, responsibility, and kindness.
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Students were supported to reflect on their actions,
understand the impact of their behaviour on others,

and develop strategies for positive decision-making.
Consistent classroom practices and wellbeing structures
supported students to build self-regulation, resilience,
and interpersonal skills.

Teachers continued to model and reinforce positive
behaviour through daily interactions, classroom
routines, and explicit wellbeing teaching. Reflection
processes, restorative conversations, and collaborative
problem-solving approaches helped maintain a calm,
respectful, and inclusive learning environment.

Assemblies, classroom discussions, and wellbeing
programs reinforced shared values and supported
the development of strong social and emotional
competencies across all year levels.

Anti-Bullying Management

Somerville House remained proactive in promoting

a safe, inclusive, and respectful environment for all
students. Education around respectful relationships,
inclusion, digital citizenship, and peer support continued
to be embedded across classroom programs and
wellbeing initiatives.

Student voice remained central to anti-bullying
practices, with open conversations around friendship,
inclusion, and support encouraged through class
meetings, wellbeing activities, and mentoring programs
such as Sisters Connect.

Clear and consistent processes for responding to
concerns ensured students and families were well
supported. Staff continued to work closely with
students and parents to foster positive relationships
and address issues with care, empathy, and restorative
approaches.

Positive Wellbeing Week and ongoing pastoral initiatives
reinforced the importance of kindness, courage, and
standing up for others within the school community.

Senior School

We focussed on continuing with our strengths’-based
approach to understanding each student and to treating
each student and family with unconditional positive
regard. As part of our commitment to restorative
practise, we continued to work with students, staff

and families on exacting a culture of high expectations
within a relational and student-centred framework.

External factors which continue to inform our approach
include:

e Anincreasingly VUCA world. We are seeing students
engaging with content that highlights aggression,
uncertainty and conflict.

e Ongoing cost of living pressures which can
contribute to parent and student stress.

® |ncreasing presentation of anxiety.

e Parents seeking more frequent engagement with
their young person’'s teachers and care team.



A focus on building buoyancy, academic and
emotional, as a means for equipping students to
navigate a VUCA world.

Increased awareness of wellbeing as being systematic
and integrated, not ‘one off’ or performative.

Increased presentation of image and self harm issues.

Integration of safeguarding legislation with Child Safe
Standards.

Increased appetite for student agency and voice.

Partnerships with Wellbeing Experts
and Institutions

Supported by SchoolTV.me — national online resource
for parents, headed by Dr Michael Carr-Gregg.

ICGS - resources and leadership camp for School
Captains.

Supported by ELES (Dr Prue Salter) Enhanced
Learning Educational Services Study and Life Skills
program.

Cyber Safety Solutions (Susan MclLean). Susan
Mclean is one of the nation’s foremost authorities
on cyber safety for students. She delivers hard
messages to adolescents.

Drugs & Alcohol - DARTA - Paul Dillon presentations
to Years 10 to 12 and ongoing resources in Pastoral
Care classes.

PEEC - Positive Education Enhanced Curriculum -
Institute of Positive Education, Geelong Grammar -
Research based explicit curriculum was engaged
and resources used for Pastoral Care lessons.

YLead - a leadership program for Years 9,11 and 12
and a leadership program for Year 6.

Be Social. Be Smart - a brand building and digital
workshop program - educating students in Years

T and 12 in the value of LinkedIn for their professional
development and assisting them to develop their
profile pages.

Partnership with Mental Health First Aid to provide
training to over 45 staff members.

Enlighten Education - Relationships and Consent
Education for students in Years 10 to 12.

An expert in LinkedIn, Sally Dwyer, educated students
in Years 11 and 12 about the platform.

Year 12 students received personal assistance in
developing their own LinkedIn profile.

Red Frogs for Year 12 students.

Recent Old Girl Mentors speaking to the Year 12
cohort - Lifeskills/OGA School Leavers’' Panel.

You Choose - a road safety program for Senior
Students.

RYDA - Driver Training Program for Year 10 students.

Sound Off - Mindfulness meditation sessions for Years
11 and 12, particularly prior to exams.
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Theme

The School Captains chose the theme: Unite To Thrive
as a way of promoting belonging, connection and
mattering amongst students and staff.

Health Centre

The Somerville House Health Centre is open Monday
to Thursday 7.30am to 7.00pm and Friday 7.30am to
4.00pm. The Health Centre is staffed with registered
nurses and administration support who professionally
care for the health and wellbeing of the Somerville
House School community.

Our highly experienced registered nurses provide first
response medical care to all students, staff and visitors.
The Health Centre is well equipped to provide safe and
appropriate care to those who suffer from physical
ailment or injury. Staff further facilitate the appropriate
referral of individuals to internal and external health
services such as the Wellbeing Centre or Queensland
Ambulance Service. The Health Centre has further
strengthened their collaboration and communication
with the Wellbeing Centre, staff of the Boarding House,
Heads of Year and student absences teams.

The Health Centre team continue to collaborate with
external stakeholders to ensure the care and wellbeing
of students at Somerville House is paramount. Services
include access to General Practitioners at Lilian Cooper
Centre for Women, Terry White Chemist for pharmacy
needs, physiotherapy, podiatry, dental and dietary
practitioners.

The Health Centre and Boarding House work closely
together to organise appointments and maintain the
health records of boarding students.

School Psychologists

In 2025 we continued to work towards fuller integration
of our two psychologists into the Student Wellbeing
team. The psychologists participated in weekly
meetings with Heads of Year and were able to provide
valuable input and feedback into supporting students
with additional emotional and social needs.

Ongoing trends show increasing concerns around
mental load, friendship concerns and managing anxiety;

these concerns reflect the results of the Mission Australia

Youth Survey.

It was pleasing to welcome the psychologists into
collaborating with the Wellbeing Prefects as they set
their goals for the year.

Psychologists continued to work with all key
stakeholders, including Heads of Year and boarding, to
provide wraparound support for our students.
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Key Programs

Sisters Connect

Sisters Connect is a signature wellbeing program that
aims to foster feelings of mattering and belonging
between younger and older students. This year the
program continues to pair an older year level with

a younger year level who meet up several times
across a term. Activities, designed by students and in
collaboration with the Head of Year included:

e Just Dance

e Karaoke

e Craft activities

e Panels

® Treasure Hunts

® Big Sister sessions

Positive Wellbeing Week

The Wellbeing Prefects and Convenors led Positive
Wellbeing Weeks across two terms. Their leadership
this week focused on fun connections between
students, as well as more serious messages around
wellbeing and how to manage emotional overwhelm.
Students wore costumes, participated in face painting,
listened to uplifting music, had fun with karaoke and
shared personal stories of developing resilience and
learning from failure at assembly.

Significant Wellbeing Events

This year we spotlighted Culture of Care fully into our
community. These days helped us to share stories,
appreciate diversity and learn from each other:

e National Day Against Bullying and Violence
® |nternational Women's Day

* Harmony Day

e RUOK? Day

e National Boarding Week - a celebration of
differences - different cultures, different homes,
different experiences - Acceptance of Differences

e Dolly’'s Day
e Child Protection Week

House System

Our House system provides opportunities for girls to
develop identity and belonging in one of our 6 Houses.
House events such as ChoralFest, Middle Years
ArtsFest and our inter-house Athletics, Swimming and
Cross Country carnivals are a feast of colour,
participation

and connection. Emphasis was placed on the
importance of participation and ‘having a go’. House
Captains worked with their portfolio teams to ensure
they led by example and were gentle encouragers for
all students to take a turn.
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Student Voice and Agency

Whilst student voice has been a mainstream of the
student experience at Somerville House, in 2025 we
aimed to develop this and to extend the input of
students to having greater agency. This means that we
provided opportunity for them to not just be heard, but
to be co-creators in the construction of programs and
events. This included seeking student feedback on:

e |eadership processes

e Pastoral care programs
e Wellbeing initiatives

e Guest speakers

Leadership

In 2025 we aimed to broaden our leadership
understanding by promoting more opportunities for
students to demonstrate leadership through informal
ways, our focus remains on assisting students to
develop leadership skills even if they are not wearing a
badge.

To this end, we balanced our formal leadership
positions (Captains, Prefects, SRC and Student
Ambassadors) to include further opportunities for
students to develop their own initiatives, speak on
Assembly about topics which they are passionate about
and share their opinions through regular survey.

Formal Leadership programs were conducted for
Years 5, 6, 8, 9,11 and 12 students to engage them in
learning key skills.

The processes for the selection of the Prefects and
School Captains and Middle Years Captains were
refined with a greater emphasis on looking wholistically
at a range of data including voting, attendance records,
teacher input, pastoral care notes and a focus on girls’
progression through the school.

Service Learning

In 2025, numerous fundraising activities in support of
a range of charitable causes were orchestrated. Whole
school events have involved students from the ELC
through to Year 12.

Assisting staff - Heads of Year and tutors are involved
with cohort events, PE Staff are involved in the
combined Rough Night In. Staff have volunteered to
assist with the supervision of activities at the Ronald
McDonald House Centre.



Charities supported by Somerville House in 2025

Valentine's Day fundraiser

Sudsy Challenge

Busking

World's Greatest Shave

Pop Up uniform shop

Rosemary sprigs

Mother’s Day

Battle of the Hill

Easter card and Easter bags making and decorating
Annual Easter egg collection
Kids Club

Push Up Challenge

Somerville’s Biggest Morning Tea
Pink bands

Jersey Day

Equestrian fundraiser

Jeans for Genes Day

Sanitary drive

Containers for Change

Knitting

Volunteering and pantry donations
Wishing Tree

Wishing Tree

Wishing Tree

Wishing Tree

Wishing Tree

Heart Foundation
Orange Sky

Beyond Blue
Leukaemia Foundation
Bucket of Love

ANZAC Day

Toowong Rotary Club
UN Women Australia
Leukaemia Foundation ESA Village
Leukaemia Foundation ESA Village
RMCH

HEADSPACE

Cancer Council

You Are Not Alone
Beyond Blue

Reason to Thrive

CMRI

Share the Dignity
Bucket of Love
Homeless

RMCH

RMCH

Share the Dignity
Bucket of Love
Leukaemia Foundation

Windana Refuge
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Above: Year 7 Camp

Behaviour Management

In 2025 we began a process of reviewing and
updating our behaviour management processes.

To this end we have developed a new decision making
a tree/flow chart for teachers to refer to and we have
updated the language used to note behaviours, both
positive and negative, within our Pastoral Notes. Our
focus remains on restorative and strengths’ based
practise, with an understanding that all behaviours
stem from a ‘why’ and are not existing in isolation.

A tension point for us is upholding of high behavioural
and uniform standards, amongst a relational culture.
We navigated this tension point with assisting staff
with language choices, providing greater clarity in

our behaviour management processes and clearer
information to parents, staff and students around
behavioural expectations.

Camps

Camps, though short, provide a way for our students
to experience connections, build resilience and find joy

outside of their regular routines. A trend in 2025 was the

increasing number of parents who advocated for their

student not to attend camp. This reflects broader social

trends and is a focus area for us in 2026 through parent
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engagement sessions where we will continue
to highlight the value of camps.

Year 7 camp occurs in Week 3 of Term 1and has a
focus on orientating students to each other and
their Tutor Groups.

Year 8 - incorporated different team building and
leadership activities including surfing.

Year 9 - provides more challenging activities
requiring resilience, independence, team-work
and leadership.

Year 10 - an outdoor trekking camp which requires
students to be resilient and build connections
with their team members. This outdoor camping
experience is the most challenging of the School’s
camps with graduated levels of difficulty.

Year 11 — with YLead it builds leadership capacity,
cohort connections and prepares students for
leadership selection and one afternoon of portfolio
goal setting and action planning for the year.

Year 12 - two afternoon leadership workshops with
YLead empowers students to upskill their leadership
and teamwork skills for their final year.



Measuring Wellbeing

We measured student wellbeing across both formal

and anecdotal data. This includes the use of E! Pulse,

a weekly measurement tool which proved to be an
invaluable data source. It helped us connect in real time
with students, providing the opportunity to proactively
intervene and assist individuals, while helping to form
an understanding of wellbeing trends to inform whole
school planning.

We continue to support the collection of data for the
Mission Australia Annual Youth Survey.

Formal data was also collected through Student Voice
surveys.

Other data used to measure student wellbeing includes
academic and attendance data, pastoral care entries
and anecdotal data gathered through relational
medians such as Heads of Year conversations and
classroom teacher observations.

Child Safeguarding Commitment

Somerville House maintained an unwavering
commitment to the safety and wellbeing of every child,
with child protection and safeguarding continuing to
be a significant focus and area of growth throughout
the year. Policies and procedures were regularly
reviewed to ensure alignment with legislative
requirements and best practice, while the number and
visibility of Child Protection Officers were increased
across the School. A more structured and deliberate
approach to identifying and addressing concerns was
implemented through twice-termly meetings involving
key stakeholders from Boarding, the Health Centre,
Junior and Senior Schools, and co-curricular areas. Staff
engaged in ongoing professional learning, including
mandatory training in child protection, student
safeguarding, and attended ISQ workshops to support
the implementation of the Child Safe Standards.
Student programs continued to develop protective
behaviours, emotional literacy, respectful relationships
and personal safety awareness in age-appropriate ways.
Awareness across the community was strengthened
through initiatives such as Child Protection Week and
a whole-school domino run, reinforcing that child
safety is everyone's responsibility. Enhancements to
communication included updated website content,

a dedicated safeguarding page, clearer visibility of
complaints processes, and a safeguarding email

for student reporting. This work has been further
supported through a comprehensive audit against

the Child Safe Principles and the Universal Declaration,
embedded into staff onboarding and professional
learning. A strong culture of relational trust, care

and vigilance underpins the School, empowering
students to seek support and contribute to an
environment where every child feels safe, known,
respected and valued.
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Parents & Friends Association

The Parents & Friends (P&F) Association plays a central role in strengthening the sense of community at
Somerville House. Each June, the Annual General Meeting brings parents together to reflect on the year's
achievements and set the direction for the year ahead. Term meetings, listed on the School calendar, offer
further opportunities for families to stay connected and involved. All parents are warmly welcomed and

encouraged to participate in shaping the life of the School.

At the heart of the Association is a vibrant network of
Support Groups, each guided by a dedicated President,
Treasurer, and Secretary. These groups work closely
with families and staff to champion student activities
and lead fundraising efforts that directly benefit their
communities.

In 2025, the P&F supported 27 diverse Support Groups,
reflecting the wide range of interests and passions
within the student body. From sport and music to
personal development and learning enrichment, each
group played a meaningful role in enhancing student
experiences. Parent-focused groups also provided
connection points for Junior, Middle, and Senior Year
cohorts, as well as for Boarding families, helping to
nurture relationships across the School.

Volunteering with the P&F is a deeply rewarding way

for parents to contribute to the life of Somerville House.
Whether supporting a Support Group, assisting at
events, or lending a hand behind the scenes, volunteers
help create a welcoming, connected environment where
families feel valued and engaged. This spirit of shared
contribution is what makes the P&F such an integral part
of the School community.

One of the most cherished examples of this community
spirit was the annual SomerSoiree. This elegant
gathering brought parents from Pre-Prep to Year 12
together to celebrate the beginning of the school year.
The evening offered a warm and welcoming space for
families to meet, reconnect, and learn more about the
Association’s work. Its success highlighted the strong
community spirit at Somerville House, and planning is
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already underway to make the 2026 SomerSoiree even
more memorable.

The ‘Carnivale’ Ball continued to be a standout
celebration, uniting Junior and Senior School parents,
along with Year 12 students and their partners, for a night
filled with joy and connection. With lively entertainment,
delicious food, and an atmosphere buzzing with
conversation and laughter, the event once again
showcased the power of commmunity coming together.

The P&F was also proud to support the inaugural Carols
on the Lawn, a festive end of year celebration held in
partnership with the School. Families from across all year
levels gathered on the School oval to enjoy outstanding
musical performances from students, ensembles, and
staff. Through a series of fundraising stalls, the P&F
raised valuable funds for the Junior, Middle, Senior,

and Boarding Support Groups. With more than 1,300
attendees and a joyful, festive atmosphere, the event
quickly became a new favourite among families.

On behalf of the P&F Association, we extend our sincere
thanks to all parents who generously contributed their
time and energy to our Support Groups throughout the
year, as well as to the many Staff Coordinators whose
partnership and guidance are invaluable.

Mr Richard Howard
P&F President
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Old Girls’' Association

2025 has been another busy and rewarding year for the Somerville House Old Girls’ Association (OGA), filled with
events that celebrated connection, community, and the enduring spirit of Somerville House women.

The year began in March with the Old Girls Who Are I
Current Somerville Families Cocktail Party, a delightful

evening co-hosted by the OGA and the School.

Held in the iconic Cumbooquepa Dining Room, this
event brought together Old Girls who are mothers,
grandmothers, aunts, and godmothers and their
partners of current students. It was a warm celebration
of shared Somerville House experiences across
generations, strengthening the bonds between Old Girls
and the current School community.

vahe! Bovier OGA Bursary I |

In August, the School Leavers Panel saw five inspiring
recent graduates return to share their journeys. Alice
Coutel (2020), Phoebe Marsh (2020), Tamara Birtasevic
(2021), Stephanie Lee-Sterre (2021), and Michelle Lian
(2022) offered honest and practical reflections on life
after school—from navigating university life to starting
careers and finding balance between passion and
financial stability. Their message to the Year 12s was one
of courage, adaptability, and self-belief: “Fake it until you
make it.”

Later that month, on 21 August, the OGA hosted the
Mother/Significant Other and Daughter Dinner at
Victoria Park—a special evening marking the Class
of 2025's final year and their transition into the OGA
community. It was particularly heart-warming to see
many Old Girls attending as proud parents, including
several from our boarding families who travelled long
distances to share in the celebration.

October was a month of tradition and reflection as the
School marked its 126th Birthday and Commemoration
Day. The OGA was delighted to welcome guest speaker
Helene Young (1980)—author, pilot, sailor, and retired
Qantas airline captain—who captivated guests with
stories from her aviation career and her life's adventures
woven through her seven award-winning novels,
including Return to Roseglen (2018).

The celebrations continued the next day with the

OGA Birthday Lunch, where 80 guests from across

the Somerville House community gathered to honour
the School’s history. During the event, Old Girl Justine
Ohlrich (2016) was awarded the 2025 Isabel Bauer

OGA Bursary to support her PhD research in platypus
conservation—work vital to understanding and
protecting South-East Queensland's native populations.

As we close another memorable year, my final year

as President, sincere thanks go to our dedicated OCA
Executive and Management Committee for their tireless
service and enthusiasm. Their commitment ensures

the OGA continues to foster lifelong connections and
preserve the proud legacy of Somerville House.

Mrs Kate Golder
President (1995)




Somerville House Foundation

As the Somerville House Foundation reflects on 2025, it is a year defined by participation, generosity, and a strong

sense of shared purpose across the School community.

Throughout the year, Foundation events brought together
students, staff, Old Girls, families and partners in
meaningful ways. The return of the Lunar New Year Festival,
our inaugural Giving Day, student networking evenings

in Business, Law and Finance and the medical focused

Dr Lorna Archibald Society, and the Foundation Golf

Day, all contributed to connecting and strengthening our
community and building a culture of giving.

Together, these initiatives supported scholarships and
contributed to the Building Fund enabling projects such
as SomerFields, that benefit current and future Somerville
House students.

A standout highlight of the year was the extraordinary
engagement of students on Giving Day. Their enthusiasm,
creativity, and competitive spirit were evident through

the House Competition, which energised the campus

and brought the campaign to life. Special recognition is
extended to the Somey Spirit team, School Leaders, and
House Leaders, whose leadership and passion created a
vibrant sense of unity and pride.

The Foundation also acknowledges the unwavering support
of Principal Dr Sandra Hastie. Her leadership, advocacy
and commitment to the Foundation ensures alignment
between the School and our philanthropic goals.

2025 also marked a moment of gratitude and transition.
The Foundation sincerely thanks Ms Bethwyn Todd,
outgoing Foundation Board Chair, for her exceptional
vision, leadership, and dedication, as well as Ms Fiona
Gaske, outgoing School Advisory Council Chair and
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Foundation Board Director, for her valued contribution and
collaborative approach. Their service has left a legacy and
helped shape the Foundation’s direction.

The Somerville House Foundation extends its thanks to
all who contributed throughout the year. Together, the
community continues to demonstrate what is possible
when generosity, engagement, and shared values come
together.

Ms Michelle Allan
Board Chair




Staff

Staff Composition, including Indigenous Staff
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Full-time Teaching Staff 170
Full-time Non-Teaching Staff 74
Part-time Teaching Staff 43
Part-time Non-Teaching Staff 101

Qualifications of All Teachers

Qualification Number of classroom teachers and school leaders
at the School who hold this qualification

Doctorate or higher 5
Masters 46
Bachelor Degree 190
Diploma 91
Certificate 24

Expenditure on Professional Development

Total number Total expenditure Average expenditure The total funds expended The proportion of the
of teachers on Professional on Professional on teacher Professional teaching staff involved in
Development Development Development in 2025, Professional Development
per teacher including professional activities during 2025
subscriptions
132:+1§8ELC $202,920 $1,470 $381,080 100%

Staff Attendance (Perm/Part-time/Temp Classroom Teachers and School Leaders)

Number of staff Number of school days Total days staff absences Average staff attendance rate
175 184

1744 97%

Teaching Staff Retention

Number of these staff retained in % retention
the following year (2024 rate

Number of permanent teaching staff

at end of previous year (2023)

126 116 92%
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Student Outcomes

Average Student Attendance Rate

°0 ] 238,352 1,406

00 Number of possible Total number
A attendance days : : of students
2 000
: 13, 79 Total number of days absent 2025
2025 :

224, 221 o) o The average attendance
Total attendance - F ﬁ 94 . 07/0 rate for the whole school
sl e as a percentage in 2025

Number of possible Total number Total number of days Total The average attendance
attendance days for of students in the absent by students attendance rate for each year level as

the year level year level in the year level a percentage in 2025

Prep 61 455 9896 95.21%
Year1 60 43] 9963 95.43%
Year 2 60 372 9325 95.64%
Year 3 78 503 13128 96.18%
Year 4 70 595 11518 95.07%
Year 5 106 850 17010 95.16%
Year 6 105 777 17302 95.61%
Year 7 159 1471 24998 94.30%
Year 8 129 1426 20721 93.40%
Year 9 151 1576 23821 93.69%
Year 10 158 2030 24211 92.12%
Year 1 150 2005 23881 91.86%
Year 12 19 188 18447 93.95%
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NAPLAN Results

2025 Year 3 NAPLAN Results

Additional
Support

Total Strong
& Exceeding

Developing Exceeding

School 0.00% 2.60% 37.70% 59.70% 97.4%
State 14.70% 23.40% 44.00% 17.90% 61.9%

School 0.0% 10.4% 59.7% 29.9% 89.6%
State 12.0% 29.7% 50.2% 81% 58.3%

School 0.0% 0.0% 55.8% 44.2% 100.0%
State 10.9% 18.7% 63.6% 6.9% 70.5%

School 0.0% 7.8% 46.8% 41.6% 88.4%
State 14.2% 28.9% 43.0% 14.0% 57.0%

School 1.3% 7.8% 42.9% 48.1% 91.0%
State 20.5% 28.0% 41.4% 10.1% 51.5%

2025 Year 5 NAPLAN Results

Additional
Support

Total Strong
& Exceeding

Developing Exceeding

School 3.0% 1.0% 48.5% 47.5% 96.0%
State 10.8% 19.8% 511% 18.3% 69.4%

School 1.0% 6.9% 59.4% 32.7% 92.1%
State 9.8% 26.0% 54.2% 9.9% 64.1%

School 0.0% 4.0% 61.4% 34.7% 96.1%
State 15.4% 26.8% 48.3% 9.5% 57.8%

School 1.0% 6.9% 42.6% 49.5% 92.1%
State 11.6% 23.7% 482% 16.5% 64.7%

School 3.0% 5.0% 44.6% 51.5% 96.1%
State 15.0% 24.4% 45.8% 14.7% 60.5%



SOMERVILLE HOUSE ANNUAL REPORT 2025

2025 Year 7 NAPLAN Results

Additional
Support

Total Strong
& Exceeding

Developing Exceeding

School 1.40% 5.60% 50.00% 43.10% 93.1%
State 1.60% 23.60% 47.00% 17.80% 64.8%

School 0.7% 5.6% 60.1% 33.6% 93.7%

State 121% 22.5% 52.3% 13.1% 65.4%

School 1.4% 12.5% 479% 382% 86.1%
State 15.4% 27.6% 42.3% 14.6% 56.9%

School 1.4% 8.3% 48.6% 41.7% 90.3%
State 9.8% 19.8% 50.8% 19.4% 70.2%

School 0.7% 10.4% 41.7% 47.2% 88.9%
State 15.9% 23.8% 44.2% 16.1% 60.3%

2025 Year 9 NAPLAN Results

Additional
Support

Total Strong
& Exceeding

Developing Exceeding

School 1.5% 3.6% 47.4% 47.4% 94.8%
State 13.6% 24.5% 46.1% 15.8% 61.9%

School 0.7% 22% 66.7% 30.4% 97.1%
State 13.6% 23.9% 53.3% 9.2% 62.5%

School 0.7% 10.9% 37.2% 51.1% 88.3%
State 15.6% 26.9% 35.4% 22.1% 57.5%

School 0.7% 10.9% 54.0% 34.3% 88.3%
State 9.0% 20.4% 54.5% 16.2% 70.7%

School 1.5% 8.8% 41.6% 48.2% 89.8%
State 16.5% 29.2% 37.9% 16.3% 54.2%
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Apparent Retention Rate (Year 10 to 12)

Year 10 Base 120
Year 12 19
Apparent Retention Rate % 99%

99% =

The Year 12 student enrolments as a percentage of the Year 10 cohort.

Year 12 Results

Results Total Number/
Percentage of Students
Students awarded a Senior Education Profile 19
Students awarded a Qld Certificate of Education at the end of Year 12 18
Students awarded a Qld Certificate of Individual Achievement 0
Students who received an ATAR 18
Students who are completing or completed a School-based Apprenticeship or Traineeship 0
Students awarded one or more Vocational Education and Training Qualifications 43
Number of students awarded an International Baccalaureate Diploma 0

Students awarded a VET qualification:
Certificate 1

1
Certificate 2 B
Certificate 3 3
Certificate 4 3
Diploma 30
Year 12 students who received an ATAR of 99 and above 9.35%
Year 12 students who received an ATAR of 95 and above 29.1%
Year 12 students who received an ATAR of 90 and above 49.6%
Qld Tertiary Admissions Centre (QTAC) applicants receiving a tertiary offer 100%
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How the School Manages Non-Attendance

From Pre-Prep to Year 12, all student absences are accounted for through roll checks and recorded electronically.
Parents are required to inform the School via Parent Lounge of their child’s absence. A medical certificate is
required if an assessment is missed or if the illness exceeds three days.

If a student is absent at the first session of the day, the
teacher will mark the student absent from school. If
we have not received prior notification of this absence,
this will then trigger an SMS notification to the parents
requesting them to acknowledge the absence either
through Parent Lounge or by telephoning the School
directly. For the following sessions, teachers will mark
roles and monitor student absences and the classroom
teachers, Heads of Year along with Junior, Middle and
Senior years officers will contact the parents should any
concerns arise.

Any extended leave requests (greater than 10
consecutive days) during term time are to be emailed
to the Deputy Principal’s Office via deputyprincipal@
somerville.qld.edu.au Whenever possible, students
are expected to make medical, dental and other
appointments outside of school hours to reduce their
school program absences.

Students leaving the Senior School during school hours
for pre-approved appointments or approved activities
must sign-in or out at the Student Absences office or
sub-school offices. Those students in the Middle Years
must report to the Middle Years Reception for collection
by a parent/caregiver. In the Junior School, students are
required to be signed in or out at Main Reception.

Publication Timeline

Once a student has arrived at the School, they are
expected to remain for the entire day. The sole exception
to this is if, during the day, the student becomesiill, and
the Health Centre Nurse Manager believes they are too
sick to remain at School. In this instance, the student’s
parents are contacted, and arrangements are made
between the parents and the Health Centre. All students
who leave School because of illness must report to the
Health Centre to await the arrival of their parents.

Students are required to attend School from the start to
the end of term. If circumstances arise where students
need to be absent, parents should lodge an absence
through Parent Lounge.

The School Annual Report MUST be published by 30 June of each year. However post-school destinations
information for Year 12 completers is to be included by 30 September of each year, after release of the information.

For further details, schools are encouraged to access the Department of Education reporting web pages.
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Financial Information

Although operated independently, Somerville House is owned by the Presbyterian and Methodist Schools
Association (PMSA) and is a part of a single legal entity which is the PMSA.

The PMSA works to ensure that the group performance
is achieved and optimised through a range of defined
oversight and governance processes and prudent
financial management.

All income that Somerville House receives from fees,
donations, government grants and any other source is
used entirely to operate and develop Somerville House.

As a part of the PMSA Group, Somerville House financial
accounts and financial statements are prepared by the
School’'s Business Manager and presented to and ratified
by the PMSA's Finance and Audit Commmittee. These are
independently audited by KPMG and then consolidated
into the PMSA Group special purpose financial
statements for reporting.

The PMSA's audited financial statements are prepared in
accordance with all the relevant Australian Accounting
Standards required by the Australian Charities and

Income 2025

Boarding

Commonwealth Grants

Donations

Other
Income

State Grants

Tuition
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Not-For-Profits Commission (ACNC) Act 2012. Unless
otherwise stated, these financial statements have been
prepared on an accrual basis and in accordance with the
historical cost convention.

Each year, PMSA schools pay an amount to the PMSA to
cover PMSA governing costs and collective expenses such
as auditing, compliance, and other consolidated expenses
for each of the schools.

A financial summary of the PMSA accounts is publicly
available in the PMSA Annual Report on the PMSA
website, and the consolidated audited financial
statements are available on the ACNC registry.
Accounting policies are published in these accounts.

Expenses 2025

Administrative Expenses

Depreciation
Expenses

Boarding

Maintenance
Costs

Tuition
Costs
Other expenses y

Employment Benefit Expenses






Spiritual Life

The Christian ministry at Somerville House stems from the PMSA Mission and Vision of providing outstanding
teaching and learning environments for students and staff; in schools built on the teachings and example of Jesus
Christ. This mission is achieved by building caring school communities that provide world-class teaching and
learning environments of excellence, permeated by the Christian faith and actions. This clear focus is based on
the good news of Jesus Christ, and the conviction that all people are made in the image of God and invited into a
saving relationship with him. The teachings of Jesus are upheld through Christian ministry programs and School-
wide events, services and assemblies, and are based on the Bible and the historical confessions of the church.
Many activities and events contributed to the Spiritual Life of Somerville House in 2025.

Chapels and Assemblies

Junior School students have enjoyed Chapel services
once every three weeks, under the direction of Junior
School Christian Education teachers, with a worship
component included in weekly assemblies. In the Senior
School students have undertaken Chapel services
weekly under the direction of the Senior and Associate
Chaplains, and a variety of approaches have been
implemented to connect students with the scriptures
and enable them to clarify their understanding of the
Christian message. These included teaching series’
Encounters with Jesus (episodes from the gospels),

Is Easter Unbelievable?, Legacy of Grace (heroines in
church history), Everything You Need (2 Peter 1), The
Songs of Jesus (Psalms), Never Alone (Thematic Biblical
Theology), Curious Questions and Waiting for Christmas.
Weekly Senior School Chapels have been student-led
and based on house groups with students leading in
singing, prayer, Bible reading and at times, giving a
message. Chapel portfolio leaders were appointed in the
Senior School at Middle Years and Senior Years levels,
with students leading worship in various ways at both
Chapel and Assembly.

A number of special services and Chapels have taken
place in 2025 which effectively expressed the Christian
identity of the school at significant moments: Easter
and Christmas services in the both the Junior and
Senior Schools, as well as Final Year 12 Chapel, Year 12
Valedictory, Middle Years Celebration, and Year 6 Chapel
& Celebration of Junior School. To this end, worship
components were also included at Speech Night and all
awards ceremonies across the school, as per tradition.

Voluntary Christian Groups and Activities

In the Junior School, two lunch time fellowship groups
known as SupaClub, operated under the leadership

of Junior School Christian Education staff for students
in Years 3-4 and 5-6. Approximately 60 students were
involved this year, gaining positive momentum heading
into 2026.

Senior School students continue to be involved in
SomerCircle Christian Fellowship, with weekly groups
meeting for each year level, with a teacher overseeing
each group to develop leaders and support students.
Once a term combined lunchtime Group360 meetings
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have been held which foster cross-age encouragement
and role-modelling among students across Years 7-12,
and at various times connecting with Old Girls.

Combined activities with other PMSA schools were held
once per term, including an annual weekend camp in
May. In the senior school, approximately 95 girls were
involved in Somercircle in 2025, more at inter-school
events.

Student leadership is encouraged and in July, five

Year 10 - 12 students attended a state-wide Christian
Leadership Conference in July holiday period, Scripture
Union Training Week. For each age group across,
mentoring staff engage students in age-appropriate and
enjoyable activities that enable students to explore the
Christian faith and its implications for life. Development
of student leaders takes place in this context, and
students experience encouragement and friendship in
their group.

Chapel Week took place for the 21st year in August

with the theme Timeless Faith. Throughout the week

a number of events were held which enabled students
and the wider community to connect with the Christian
heritage of the school and the claims of Jesus Christ. The
week began with students hosting a Pancake Breakfast
for the whole school, followed by lunch time Supa

Club meetings in the Junior School, the community-
wide Annual Chapel Week Thanksgiving Breakfast,
Chapel Birthday Party and Karaoke, and Chapel Week
Assembly. Throughout the week Somercircle groups led
Chapel for their year group by curating content, leading
the singing and sharing a gospel message. At Friday
Assembly, Boarding House students rounded off Chapel
Week by leading the Senior School in singing of God's
grace, the heart of the Christian message.

Week to week, the Senior and Associate Chaplains
supported students and staff in the Co-curricular and
sporting spheres of the school including attendance
at all carnivals, a range of fixtures and final games.
Chaplains also supported co-curricular activities by
providing devotional content at special events such
as The Blessing of the Fleet, QG meet ups, the annual
Celebration of Sport and Music Dinner.



Christian Education

Every student from Pre-Prep to Year 12 engages in
Christian Education and specialist Christian Education
teachers lead the programs. In 2025 Junior School
Students have undertaken one lesson per week of
Christian Education and Senior School students studied
Christian Education for two lessons each week. This year,
the team grew to include an additional part-time Junior
School Christian Education teacher, and at the end of
the year the Head of Department finished his tenure

at the school after 4 excellent years in the role. A fitting
replacement was secured for 2026 and beyond.

The result of 4 years of effective service, the outgoing
Head of Christian Education leaves the faculty in a strong
position having developed high-quality units of work,
resources and assessment instruments that bring both
Biblical and pastoral sensibilities to bear on students

in ways they find engaging, relevant and effective in

the formation of faith. The curriculum, outlined below,
remains intellectually rigorous, yet accessible for every
student, dynamic, and invitational in encouraging
students to consider what it might mean for them to have
relationship with God themselves. It is firmly grounded in
history, theology and latest research.

Students have explored five main strands of study:

« Revelation - a significant study of the Christian
Scriptures, including composition and teaching.

« Reasons - investigating apologetic dimensions of faith
including reasons for belief and ethical responses to
contemporary issues.

« Relationships - focusing on personal development,
and basic relationship skills.

« Religions - examining major world religions and
relevant minority religious groups.

« Response - encouraging students to formulate
personal convictions and express them in action

Aligned with the Christian Ministry Within PMSA
Schools guidelines, the program covers Biblical themes
and contemporary issues, focussing primarily on the

life and teachings of Jesus Christ and their application
to life in a complex and demanding world. Students also
learn about other world religions and belief systems
with the goals being understanding and respect.

Boarders Ministry

In 2025, approximately 100 students resided in the
Boarding House with regular ministry taking place
among them. In 2025 this comprised of 3 Boarders'
Chapels per term, and weekly devotions on Tuesday
evenings in the dining hall following fellowship with
students over dinner.

Combined Somerville House and BBC Boarder’s

Chapels took place once per term on a Sunday evening,
approximately mid-way through the term with each
school taking turns to host. In 2025 Somerville House
welcomed the youth leadership team from Ann St
Presbyterian Church and New Life Uniting Church to lead
various combined chapels with excellent attendance and
engagement from students at both schools.
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Ministry to Staff

Ministry to staff occurs through regular devotions at the
start of staff meetings and professional learning days,
as well as attendance of timetabled staff at Chapel and
at Assembly on a rotating basis. Staff devotions and
Christian worship elements at assemblies, meetings
and Chapels continue to be well received. Staff Chapel
services occur twice per year, and a staff prayer meeting
convenes each week led by the Senior Chaplain. The
Senior and Associate Chaplains assist staff with a range
of pastoral matters on day-to-day basis, as well as
specific needs arise. In March, Cyclone Alfred created a
number of opportunities to extend care of various kinds
to staff, aided by the Staff Care Fund which exists to
enable staff to care for one another during such times,
providing financial assistance. Staff regularly seek an
audience with Chaplains when pastoral care is needed
and to consider spiritual matters.

Community Engagement & Care

The wider school commmunity has gathered for two key
Christian Ministry events in 2025: The annual Blessing

of the New School Year and Chapel Week Thanksgiving
Breakfast. Parents also form the SomerCircle Parent
Support Group, supported by the Associate Chaplain.
This team continues to provide energetic and generous
support for the Christian Ministry of the school, its many
events and in achieving its goals of presenting the good
news of Jesus Christ to all students in ways that are clear,
engaging, fun and relevant.

Families in the school are also a focus care for the
Senior and Associate Chaplain. At times, funerals are
undertaken by Chaplains at times of bereavement,
and Chaplains have provided support to the wider
community in times of grief and difficulty.
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About the PMSA

The Presbyterian and Methodist Schools Associations (PMSA) was established in 1918 and is a joint mission
of the Uniting Church in Australia, Queensland Synod and the Presbyterian Church of Queensland founded
to provide education founded on the strength of Christian faith and values.

The PMSA owns four outstanding Queensland'’s
independent schools - Brisbane Boys' College,
Somerville House, Sunshine Coast Grammar School
and Clayfield College.

The PMSA is proud of its history and heritage and the
PMSA Vision 2024 — 2044 builds on these foundations
as we build the PMSA into the future. Through the
framework of our strategic priority areas of Expand
Visionary Educational Experiences, Cultivate Christian
Faith, Ignite Student Potential, Nurture our People,
Embed Exceptional Performance and Elevate Digital
Performance the PMSA will deliver our Vision and
Mission.

Our Vision

Inspiring globally minded caring communities through
exceptional educational experiences empowered by
Christian faith.

Our Mission

Nurture outstanding people in world-class educational
environments enriched by the Christian Faith, enabling
them to develop their God-given potential and lead for
positive impact.

Values

How we deliver on our Vision and Mission and live out
our values daily matters.

Our values are derived from our Christian heritage
and faith and are:

Respect: We listen and treat all people equally and
fairly.

Integrity: We are honest and do the right thing.
Care: We are compassionate and look after each other.
Collaboration: We work together as a team in unity.

Excellence: We strive to be our best in everything
we do.

For more information about the PMSA, please visit
pmsa-schools.edu.au

The PMSA's vision
is Inspiring globally
minded caring communities

through exceptional
educational experiences
empowered
by Christian faith.
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