20

[—

REPORT

;, AN A




Acknowledgement
to country

The PMSA is proud to acknowledge
the Traditional Custodians of the land
on which our PMSA Group Office and
schools now stand and where our
students have the privilege to learn
each day — the Turrbal peoples from
the north side of the Brisbane River, the
Jagera peoples from the south side of
the Brisbane River and the Kabi Kabi
and Jinibara peoples of the Sunshine
Coast. We pay our respects to Elders
past, present and emerging.
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Introducing the PMSA

The PMSA — Presbyterian Methodist Schools
Association — is an independent organisation and owns
four outstanding Queensland schools — Brisbane Boys’
College, Clayfield College, Somerville House and
Sunshine Coast Grammar School.

Built on the strength of Christian faith and values, the
PMSA was established in 1918 and is a joint mission of
the Uniting Church of Australia, Queensland Synod and
the Presbyterian Church of Queensland.

Today, the PMSA provides the strategy and framework
that fosters excellence in teaching and learning, a
caring Christian culture and governance and policy-
making support.
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All PMSA schools provide young people from Pre-Prep
to Year 12 with life changing education and offer a
unique interdenominational learning environment where
our students learn Christian values and are encouraged
to excel academically, grow spiritually and achieve co-
curricular pursuits.

Each PMSA school is distinctly unique and individual
but is guided by our shared values — relationships,
care, ethics, personal development, excellence and
celebration.
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Each PMSA school is distinctly
unique and individual but is
guided by our shared values

relationships, care, ethics,
personal development,
excellence and celebration.
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2022 PMSA Highlights

EASTER SERVICES

In the week prior to the Easter holidays,
each of our schools conducted Easter
Services and assemblies that focused
on the death and resurrection of Jesus
Christ. These services were led by
students with the assistance of the
Chaplains.

January

DELAYED START

The start of the 2022 school year in
Queensland was delayed under the direction
of the government to avoid a predicted

peak of COVID-19 and support a safe

return to school for students, staff and the
school community. As a result, our schools
commenced learning from home for some
year levels on Monday, 31 January with
face-to-face learning resuming on Monday

7 February. Our staff quickly adapted to
ensure our students were set up for success.

COMMISSIONING OF
BRISBANE BOYS' COLLEGE
HEADMASTER, ANDRE
CASSON

Members of the Brisbane Boys' College
community officially welcomed its

10th Headmaster, Mr Andre Casson,

February S T on Wednesday, 4 May 2022. The

Commissioning Service was held in
FACELIFT FOR CLAYFIELD March T e
COLLEGE and students, as well as other

120 YEARS OF BBC

In March, Brisbane Boys' College
turned 120 years old. The College was
originally founded by Mr Arthur 'Barney’
Rudd in March 1902. A number of
events to celebrate 120 years of BBC
were held throughout the year, including
a performance by Bluey and Bingo in
May and an Evening of Celebration

in September.

During the school holidays, Clayfield
College underwent some building
upgrades including refurbishing the
science labs, updating the exteriors
of multiple buildings, painting the PE
centre and refreshing several outdoor
spaces ready for the commencement
of school.

community dignitaries, to celebrate the
occasion, honour the past, embrace
the opportunities in our present and
look forward to a future of limitless
possibilities.

NATIONAL RECONCILIATION
WEEK

In acknowledgement of National
) wit} . Reconciliation Week our CEO, Shane
F!". I.'r"' i i i I i 23 Coppin attended the Sunshine Coast
gl 1‘!‘** | B L T Grammar School annual Sorry Day
. 3 " Assembly on 27 May to present the
inaugural Indigenous Scholarships

FLOODING RALLIES OUR

COMMUNITIES with Sunshine Coast Grammar School
After record breaking rainfall, Southeast Principal, Mrs Anna Owen. The
Queensland experienced severe A 'I PMSA and our schools are committed
flooding in late February causing prl to progressing our reconciliation
widespread school closures. Given journey and work in collaboration and
the rapidly unfolding situation, safety HONOURING ANZAC DAY partnership with Aboriginal and Torres
remained our number one priority and it Across our four schools, Anzac Day Strait Islander peoples, organisations
was great to see our student and school Commemorative assemblies were held and communities to contribute to
community respond with gestures of ‘to honour and remember’ those who reconciliation in a meaningful and
goodwill for flood affected families. had lost their lives serving Australia. purposeful way.
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June

COMMISSIONING OF
SUNSHINE COAST
GRAMMAR SCHOOL
PRINCIPAL, ANNA OWEN
Sunshine Coast Grammar School
formally welcomed its new Principal at
a Commissioning Service on Friday, 17
June. Mrs Owen is the fourth Principal
to lead the school since its inception
in 1997. “I am passionate about the
advancement of young people and
equity for all. Through my leadership
and experience | hope to continue

to build a culture of excellence and
guide Sunshine Coast Grammar
School through its current growth and
development,” Mrs Owen said.

July

JAZZ ON THE GREEN AT
CLAYFIELD COLLEGE

The beloved Jazz on the Green at
Clayfield College successfully returned
in 2022. It was a great day to support
the college while enjoying performances
by ARIA award-winning artist Katie
Noonan, Old Collegian Karin Schaupp,
Clayfield College Big Band, Brisbane
City Big Band and Brisbane Boys'
College Big Band.

August

GRAMMAR EARLY YEARS
PRECINCT UNVEILED
Sunshine Coast Grammar School
officially took ownership of the first
stage of the Grammar Early Years
Precinct and welcomed their current
Prep students in their new classrooms.
The classrooms reflect new ideas
and trends with teaching walls, high
ceilings, reading nooks and purpose-
built storage designed to cultivate
curiosity and grow confident, capable
and creative young learners.

DIVERSITY COUNCIL
AUSTRALIA MEMBERSHIP
PMSA became members of the
Diversity Council Australia to reflect our
commitment to diversity and inclusion
in the workplace.

FEWINGS BUILDING
OFFICIALLY OPENED

The newly refurbished Fewings building
was officially opened at Somerville
House. The Fewings building
celebrates the character of the historic
building while providing modern and
flexible teaching spaces, as well as a
study lounge for senior school students.

October

WORLD TEACHERS’ DAY
Celebrating World Teachers’ Day, the
PMSA thanked and acknowledged all
our teachers and support staff for their
remarkable contribution in giving our
students the best possible future with a
small token of appreciation.

(gl

~ CLASS
OF 2022

December

OUTSTANDING ATAR
PERFORMANCES

Year 12 students from across all

our four PMSA schools achieved
outstanding academic results in 2022.
The dedication and commitment of our
students, families and our schools are
reflected in these fantastic results.

ua
S,

EPMSA

PRESBYTERIAN AND METHODIST

SCHOOLS ASSOCIATION
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RELATIONSHIPS

We strive to form binding,

constructive relationships based

on faith, love,
compassion and forgiveness.

ETHICS

We encourage the building of
strong ethical standards based
on truth and integrity.

)

NA

EXCELLENCE

We aspire to achieve excellence

and encourage each person to
reach their potential.

| PMSA Annual Report 2022
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CARE

We care for our people.
We seek and provide a safe
environment for growth
and development, where
we can respect ourselves and
the needs of others.

PERSONAL
DEVELOPMENT

We foster resilience, where
we learn from our mistakes
and successes and seek
continuous improvement and
self-management.

CELEBRATION

We collectively recognise

and celebrate our own and

others’ achievements and
milestones.




Mission, Vision
& Values

Our Mission

The PMSA’s mission is to provide outstanding teaching
and learning environments for our students and staff, in
schools built on the teachings and examples of Jesus
Christ. Our focus is to enable students to discover and
then develop their God-given talents. Our aim is for
students to achieve personal excellence, live a fulfilling
and satisfying life and make a meaningful contribution
to family and society.

Driven by our Vision

The PMSA’s vision is to build caring school
communities, by providing world-class teaching and
learning environments of excellence, permeated by
Christian faith and actions.

Guided by our Values

PMSA schools play an important role in providing
outstanding education and guiding young people with
values for life.

Founded on the strength of Christian faith and values,
each school is unique and individual but is guided by

our shared values that reflect our heritage, inform our
strategic vision and guide us in all that we do.
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From the Chair

This year has seen a period of consolidation for the
PMSA after witnessing much change over the past
few years.

Working together as a board we have continued to
implement several key initiatives and governance
reforms that have allowed the PMSA to mature as a
more contemporary and effective organisation.

We continued on our path to implement our enhanced
new governance framework and updated our Board
Charter and governance model to provide greater
transparency and role clarity with a clear separation of
governance from management.

At a school level, the Board officially commissioned

two new Principals — Mr Andre Casson as Headmaster
of Brisbane Boys’ College and Mrs Anna Owen as
Principal of Sunshine Coast Grammar School. Together
with Mrs Kim Kiepe, Principal of Somerville House and
Dr Andrew Cousins, Principal of Clayfield College, the
schools again demonstrated why they are leading the
way in Christian education with another outstanding
year of academic and co-curricular success.

As the governing body our role is to safeguard the
long-term prosperity, sustainability and performance of
our schools and ensure we stay true to our Christian
Mission. To achieve this we need to look ahead at what
we aspire to be.

In 2022, the Board endorsed a new 2-year Bridging
Plan — built from our current strategic plan — to

provide further clarity and direction for 2023 -2024.
This plan embraces our governance and operational
improvements and will pave the way for the
development of a new 20-year Strategic Vision. A new
vision that will create a bold new pathway forward so
we can prepare and equip our students of tomorrow
with the best resources and tools they need to succeed.
I am really excited about the possibilities that this
presents for the PMSA as the strategic process unfolds
in the coming year.

As my tenure of Board Chair comes to an end in 2023, |
am truly thankful for the opportunity that was bestowed
upon me to build upon the great legacy of those that
have come before me.

Page 10 |

PMSA Annual Report 2022

The Board has endorsed Board Deputy Chair Margaret
Berry as the new Chair-elect and current Board
member Diane Bukowski as Deputy Chair-elect.

Both Margaret and Diane are passionate about the
education of young people and will bring a wealth of
educational experience and expertise to their respective
roles on the Board.

| am very thankful to my fellow board members,
committee members, the group executive team
and staff for their ongoing support and unwavering
commitment during my time as Chair.

It has been an honour and a privilege to serve as
Chair for the PMSA and share in so many exceptional
achievements at each of our schools. | have always
been humbled by the dedication and commitment of
our wonderful school communities who go above and
beyond for their students.

A special thank you to the many volunteers who

give their time so generously for the betterment of

our students, including our School Advisory Council
members, our P & Fs, our Foundations and our Old Girl
and Old Boy Associations.

| would also like to acknowledge the Uniting Church
and the Presbyterian Church of Queensland for their
assistance during my term as Chair.

| am confident that the PMSA is in a strong position to
move forward in fulfillment of our Christian mission.

With God'’s blessing,

Mr Peter Barker
PMSA Board Chair
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| have always been humbled
by the dedication and
commitment of our wonderful
school communities who go
above and beyond for
their students.
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From the Chief Executive Officer

The year 2022 was defined by some important
milestones and achievements as we embraced new
opportunities to enhance student experiences across
our schools.

It was an unusual start to the year, as COVID delayed the
commencement of Term 1, which was closely followed by
record breaking flooding, but our staff quickly responded
and adapted as required to ensure our students and their
educational needs were met and supported.

The past few years have certainly taught us the
importance of resilience and agility in uncertain times,
particularly given how increasingly complex and

rapidly changing the world has become. It is our role to
recognise these impacts and lead collaboratively from
the front with our schools to provide the best possible
education, underpinned by the strength of our Christian
faith and values, to support the emerging needs of our
students and staff.

In order to do this, as a group we continued to build on
our foundations and expand our expertise and capability
while further centralising our systems and resources to
create greater efficiencies and effectiveness across our
network.

We also started our strategic planning process to develop
our 20-year Strategic Vision by devising a strategic
roadmap of discovery, development, consultation, and
approval. This process allows us to further engage

with our schools and key stakeholders to reimagine the
PMSA's future together.

I am confident through this structured planning sequence
we will arrive with a clear, future focused vision that

is positioned to sustainably secure our future while
being able to respond to the many opportunities and
challenges that may arise. This includes adapting to
pedagogy trends, responding to changing market and
social influences and expectations, tackling issues like
the global teacher shortages, renewing facilities in the
face of cost escalation, defending against increased
cybersecurity threats, and innovating amid changes to
funding models.

It is a bold plan, but an exciting one, and | look forward
to delivering our new PMSA 2044 Strategic Vision at the
end of 2023.
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Throughout the year our people have maintained their
steadfast commitment to our core mission and values
which was reflected in the academic and co-curricular
accomplishments across our four schools.

A heartfelt thank you to all our schools for another
successful year and | would like to acknowledge and
commend our Principals, teachers and support staff for
their commitment to ensure we are providing the highest
quality education and holistic learning environments for
our students.

| am grateful to Board Chair Peter Barker for his
supportive leadership, and to our Board Members, Board
Committees, School Advisory Councils and Senior
Leadership Team for their inspirational guidance and
assistance over the course of the year. My thanks to all
our Old Collegians, school groups, volunteers and the
many families and students that support our schools.
Your support is invaluable to our success.

I would also like to acknowledge and thank our founding
churches, the Uniting Church of Australia, Queensland
Synod and the Presbyterian Church of Queensland for
their continued support of the PMSA.

Finally, my thanks to all our staff for the remarkable
contributions they make to the lives of our students
and their communities; it is this passion and care that
allows our students to grow in character, build lifelong
friendships and become everything that God intended
them to be.

| remain committed to work closely with our staff, schools,
and our communities to ensure we are faithfully serving
our mission and enriching the lives of our students.

This mission will demand a great deal of us but it is
always important that we remember the
task ahead of us is no greater task than
God's power behind us.

Shane Coppin
PMSA Chief Executive Officer




Throughout the year our
people have maintained their
steadfast commitment to
our core mission and values
which was reflected in the
academic and co-curricular
accomplishments across our
four schools.
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Strategic Plan

The current PMSA Strategic Plan was developed in
2018 for a five-year period (2019-2023) and since then
there have been significant changes throughout the
PMSA's governance and management structures.

As a result, some of the initiatives in the plan were
refreshed in 2022 to align with the PMSA’s new
governance model, resulting in the development of a
‘Bridging Plan’. The Bridging Plan was built from our
current strategic plan to provide further clarity and
guidance for 2023.

The Bridging Plan clearly outlines our vision, our values,
our objectives and our enablers, and is fit for purpose
with objectives and measures that are achievable and
reportable while cohesively supporting the group’s
operating model and environment.

The Board approved Bridging Plan has since enabled
the group to focus their efforts on developing the
PMSA's 20-year vision, ready to take effect in 2024.

PMSA Strategic Vision 2044

As the governing body, the PMSA's role is to ensure the
long-term prosperity, sustainability and performance of

our schools and provide direction for the group to serve
the educational and spiritual needs of our students into

the future.
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Traditionally the PMSA has undertaken strategic
planning across 5-year horizons which often run in
parallel to our school’s strategic planning processes.
However, by establishing the PMSA’s 20-year vision,
it will set the PMSA on a course of action for our long-
term future that will drive the PMSA forward and keep
us focussed on the steps we need to take to reach
our goals.

As it is a long-term view, we recognise the vision

will need to be agile in response to global market
influences, whether that is through new pedagogy
trends, fluctuations with the economy, new technology
or changes to the political landscape.

This strategic planning approach will open up new and
exciting possibilities for us to consider about how the
PMSA can contribute to the lives of our students.

To achieve our long-term vision, the PMSA has devised
a strategic roadmap of discovery, development,
consultation and approval which will ultimately result in
the release of our 2024-2044 Strategic Vison.




2024-
2044

NEW STRATEGIC
VISION

APPROVE

CONSULT

DEVELOP

DISCOVER
2023-2024
THE BRIDGING PLAN
2019-

2023

CURRENT PMSA
STRATEGIC PLAN

Discovery

To commence the strategic planning process a series of thought-provoking Discovery Sessions
started in late 2022, where a diverse range of leading experts began to share their expertise to
help us unearth what future learning looks like and how these learning environments will need to
evolve to respond to pedagogy trends over time. These sessions will continue in early 2023.

Development

At the conclusion of the Discovery Sessions, an ‘Imagining our Future Workshop’ will be facilitated
to harness the learnings from the Discovery Sessions and help shape our strategic vision. This
process will be co-designed in a collaborative manner to capture the collective insights and
wisdom of all our key stakeholders.

O) Consultation

The consultation phase, comprising of focus groups from across the group will capture insights
Q) and allow for deeper engagement about the vision for our future.

Approval

The collation and analysis of the feedback from the focus groups will culminate in the
development of a draft 2024 - 2044 Strategic Vision ready for Board approval in late 2023.
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PMSA Group Initiatives

Valuing our people

With almost 1500 dedicated professionals working

at the PMSA across southeast Queensland, it is our
people who guide our students, lead our culture,

and drive our vision for caring Christian school
communities through world-class teaching and
learning. This year, we sought to engage more deeply
with our people, to develop and assess a range of
strategies to improve their experience at the PMSA.

In September, the PMSA Board announced a
significant out-of-cycle Enterprise Agreement wage
increase and cost-of-living allowance to all employees
covered by the Presbyterian and Methodist Schools
Association Agreement 2021. This investment in our
people recognised the high-inflation environment, and
ensured our wages continued to exceed equivalent
salary packages in the public sector. The base-wage
increase was 1.5 percentage points higher than the
negotiated agreement, at 4 per cent, plus an additional
non-recurrent allowance of up to 3 per cent, depending
on the Brisbane consumer price index. The pay rise
commenced January 1, 2023.

Complementing this commitment to our people, in
October we issued an Employee Engagement Survey
to gain insights into their work experience, career
aspirations, and connection to our PMSA mission and
values. Independent consultants Gravitas Leadership
Group and Feedback Works conducted the survey.
Results were collated at the end of the year, ahead

of being presented to employees in early 2023. The
responses received are critical to the future vision and
goals of our organisation and our schools. The PMSA
intends to use this survey as the foundation for our
next strategic plan, as well as improving our current
practices where necessary. Thanks to our people for
providing such thoughtful and valuable feedback.

On October 27, we celebrated the ongoing efforts
of our people on World Teachers’ Day. PMSA Chief
Executive Officer Shane Coppin created a video
message to the teachers and staff at Brisbane Boys’
College, Clayfield College, Somerville House and
Sunshine Coast Grammar School, highlighting their
care and excellence to build exceptional learning
environments.

He described how he was inspired by the contributions
and achievements of the teachers, students and staff
across our school communities, saying “In my view
there are few more noble vocations than teaching
children”.

“You all play such an integral part in guiding our
children, who will create the world of tomorrow and
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become the leaders of the future. | have the greatest
respect for all who support teachers and those who
teach, and the positive impact you bring to a child’s
life,” he said.

Boosting our risk management
systems

In 2022, the PMSA introduced a new enterprise risk
management solution for reporting and compliance,
demonstrating our ongoing commitment to best-
practice governance.

We opted to implement the Australian-founded and
education-focussed solution CompliSpace.

This suite of digital tools allows our schools to
streamline their risk assessment and management
processes, while also ensuring we maintain a
consistent and high-quality approach across the
Group. Risk management in education is complex and
ever-changing. We are adapting so we remain at the
forefront of child safeguarding, safety and wellbeing.

The updated digital system to manage risk, collect
and store official data, and ensure policies are kept
up to date with regulatory changes creates greater
efficiencies across the schools by removing the need
for manual and time-consuming processes.

The implementation was conducted in a staged




approach from August. The first rollout was for the
CompliSpace Assurance module, which provides

a single platform for risk and incident reporting.
Specific training sessions were undertaken with each
school’'s Risk Champion, as well as staff members
responsible for managing safety incidents. Upgraded
risk registers were introduced later in the year, as
was the PolicyConnect platform to ensure up-to-date
regulatory compliance.

Full completion is to be finalised in 2023 which will
boost efficiency and consistency across the Group,
underpinning our safety focus. We thank our schools
for their help in implementing these new systems.

Supporting our future teachers

The PMSA Teacher Education Scholarships support
the next generation of educators to advance their
studies and foster Christian faith and values in
schools.

In 2022, three outstanding young people were
awarded the scholarship: Chloe Prideaux from
Clayfield College, Paris Wilson from Somerville House
and Destiny Guteridge from Sunshine Coast Grammar
School.

Chloe Prideaux, 19, completed her first year of a
Bachelor of Primary Education in 2022, specialising
in health and physical education, and described the
course as “amazing”.

“l am enjoying learning about the future profession
that | have always wanted to be,” she said. “I am still
very focused on the main goal of becoming a well-
educated and passionate teacher.”

She said the PMSA scholarship enabled her to
purchase textbooks, contributed to the LANTITE
Teacher exams, and overall, supported her to keep up
with the demands of tertiary study. Further, it helped
her to maintain connections with “like-minded people
within the educational field through the PMSA and my
old school Clayfield College,” she said.

“At the end of my studies | hope to work in a primary
school that has a program that works with special
needs children as it is another passion of mine,” she
said.

“l also would like to be in the classroom working with
children at a school that has the values that align with
the PMSA.”

Paris Wilson, 19, is also committed to making her
vision to become a teacher a reality. After starting her

¥

PMSA

Teacher Education
Scholarships 2022

first year of a Bachelor of Health, Sport and Physical
Education at The University of Queensland, she has
set her sights on becoming a teacher and ultimately,
a principal.

“This scholarship has partially subsidised my degree,
which | am incredibly grateful for,” she said.

“As | head down this path into education, | know this
degree will form the foundations of my future.”

While further north, Destiny Guteridge is studying a
Bachelor of Secondary Education (specialty areas
history and English) at James Cook University in
Townsville.

The 19-year-old says the course is practical,
applicable, and hands-on. She said the professional
experience placements “reinforced that | am in the
right course for me and will love my future career as
a teacher”.

Ms Guteridge credits the scholarship for her ability to
relocate from the Sunshine Coast to Townsville, as
well as helping with her day-to-day living expenses.

“l am so grateful for the countless opportunities and
amazing people | have met through my move to
Townsville, which only became a viable option after |
received the PMSA Scholarship,” she said.

“l always looked up to all my teachers as role models
and | truly believe that they not only inspired me to
study education at university, but they sparked a
desire in me to hopefully teach at a PMSA school in
the future.”

The PMSA Teacher Education Scholarships provide
$2000, increased by CPI annually, for up to four years
as they study teaching degrees.
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The PMSA Overview

The PMSA is incorporated under letters patent issued
pursuant to the Religious Educational and Charitable

Institutions Act 1861-1959 on 28 June 1918.

The PMSA is governed by a Board and supported by
three Committees, the Chief Executive Officer

and Group Office, along with the Student Advisory
Councils, Principals and staff from each school.

The PMSA Board

The PMSA Board is comprised of up to eight members
that includes three appointments each by the
Presbyterian Church of Queensland and the Uniting
Church, and two Board members appointed directly by
the Board. All Board members act on a voluntary basis.
In 2022, the Board welcomed two new members: Diane
Bukowski in February 2022 and Ken Watson in

June 2022.

The following were members of the PMSA Board during 2022.

Peter Barker
BCom, MBA, FCPA, MAICD

BHP and Cisco Systems.

Uniting Church.

A proud BBC Old Collegian and Vice Captain of his year in

Peter was appointed to the PMSA Board by the

Peter Barker is a senior finance executive with more than 30 Key current and previous appointments and roles
years’ experience with multinational corporations in Australia, include:

Asia, Europe and the USA. e PMSA Board Chair (first appointed 2020, current
Peter is a Director of Workpac Group and Independent term until 2023) o

Cement Group. In his executive career he was the Chief e Member — PMSA Nominations and

Financial Officer (CFO) of four ASX listed companies including Remuneration Committee (appointed 2021)
Cardno Ltd and Computershare Ltd. Before this he held senior ¢ Member — PMSA Audit, Finance and Risk
financial leadership positions with global corporations including Committee (2020 — 2021)

* Non-Executive Director — Workpac Group Pty
Ltd (appointed Sept 2022)

* Previous Board member — mental health
not-for-profit — Grow (2017 — 2022)

1985, Peter is passionate about the important role education

creates for young people.
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Margaret Berry

BA, MSc, Med (Leadership), GAICD

Margaret Berry was appointed as a Uniting Church
representative on the PMSA Board and is currently the
Principal of Robertson State School.

Margaret has a passion for the education of young people and
has a long career in the leadership of school communities.

Margaret brings a wealth of educational experience to the
PMSA Board with more than 30 years’ experience teaching in
both primary and secondary schools. Since 1998, she has held
leadership positions of Head of Department, Deputy Principal
and Principal of secondary schools and current Principal of a
primary school.

Jane Madden

BCom, LLM, FICA

Jane Madden is a partner with PricewaterhouseCoopers
(PwC) and has more than 30 years’ experience in Australia
and overseas.

With clients including ASX-listed companies, private
businesses and not-for-profit entities in many sectors including
education, health, property, agriculture, technology, transport,
resources and services, Jane has built significant financial and
business expertise.

Jane is passionate about education and has lectured in MBA
programs and postgraduate programs at top Queensland
universities. For several years, she was an Adjunct Professor
of the Law School of the University of Queensland.

As Deputy Chair of the PMSA Finance and Audit Committee,
Jane works seamlessly between both management and
governance roles and is committed to supporting the
community and not for profit endeavours.

Jane has a keen interest and passion for PMSA schools and
the Christian values and wonderful opportunities they provide
to students and their families.

Wayne Knapp

PG Cert (Applied Mgt), PG Dip (Bus Admin), PG Cert
(Bus Admin)

Wayne Knapp has more than 25 years’ experience on not-for-
profit boards for both the Presbyterian and Uniting Churches,
including Chair of the board roles at the Wesley Hospital
Townsville, PresCare, and more recently Calvin Aged Care.

He has also served on the following Boards:

. St. Andrews War Memorial Hospital
J QId Uniting Health Care Board
. Presbyterian Church Finance and Administration Board

Wayne was appointed to the St Andrews War Memorial
Hospital Board and the Presbyterian & Methodist Schools
Association at times requiring significant change. He has
extensive experience in governance reform, risk management
and leadership, and is currently the Chair of Calvin Aged Care
and Chair of the Presbyterian Church Property Board.

In 2020 Wayne was appointed as CEO of PresCare and
undertook a financial review of the operations of the business
which included several Residential Aged Care Facilities, two
thousand community care clients, and a number of commercial
businesses. Wayne subsequently restructured and managed
the sale of the operations.

Key current and previous appointments and roles

include:

e Deputy Chair — PMSA Board

¢ PMSA Board Member (first appointed 2018)

* Member — Somerville House School Advisory
Council (2018-2022)

¢ Principal — Robertson State School

¢ Member - Queensland State Primary Principals
Association

* President — South Branch Queensland
Association for Gifted & Talented Children

* Member - Queensland College of Teachers

e Member — Uniting Church Schools Commission

Key current and previous appointments and roles

include:

* PMSA Board member (first appointed 2020)

* Deputy Chair — PMSA Finance and Audit
Committee

* Partner — PricewaterhouseCoopers

e Centenary Medal

* Previous Adjunct Professor — University of
Queensland Law School

* Telstra Businesswoman of the Year (Queensland
Corporate)

e Previous Board member of UnitingCare,
BlueCare and Queensland Health Advisory
Board

e Previous Chair of the UnitingCare Audit
Committee — Community Services

¢ Previous member, BlueCare Audit Committee

Key current and previous appointments and roles

include:

¢ PMSA Board member (first appointed 2018,
current term until 2024)

¢ Member - PMSA Risk, Child Safeguarding &
Assurance Committee

¢ Former Deputy Chairman — Sunshine Coast
Grammar School Advisory Council

e Chairman - Property Board, Presbyterian
Church of Queensland

e Chairman - St Andrew’s Hospital Toowoomba
Nominations Committee

e Chairman - Calvin Aged Care

e Acquisition Lead — Apollo Care Operations
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Diane Bukowski
DipT, BEd, MAICD, JAP(Qual)

Diane Bukowski has over 30 years of experience in the
education sector including nearly 20 years teaching in
secondary schools.

Diane’s involvement in education extended to governance
where she diligently served on the Board of Loreto College
Coorparoo including taking on the role of Chair.

Diane currently co-owns a number of business entities in the
commercial and rural property industry. As founder of eezirent,
a national online service providing property management tools,
Diane has significant experience with strategic planning and
operating in the digital environment.

In 2020, Diane received the Leadership Commendation Award
from the Australian Council for Educational Leaders.

Dr Adam Mcintosh

BA, BTheol, DTheol, GAICD, GCED, GradCert (Applied
Business), GradCert (OrgCoaching)

Dr Adam Mclintosh has been appointed as a Uniting Church
representative on the PMSA Board and is currently the
Associate Director of Mission for UnitingCare Qld.

Adam has significant experience in governance overseeing
pastoral and spiritual care as an Associate Director within one
of the largest aged care providers in Queensland.

He has a passion for the promotion and development of
values-based services and the fundamental role mission and
strategic leadership development has on the community.

Chris Wright

BSc Info Proc, BSc (Hons) Computer Science, CDE,
GAICD, MACS

Chris Wright is an entrepreneur, investor and mentor and
experienced company director with director experience in
commercial and not-for-profit organisations.

A past parent of Brisbane Boys’ College and a current parent
at Somerville House.

Chris has a personal interest in education, particularly around
changes driven by digital information technology advances
and brings his expertise in board governance and compliance;
his passion for values-based, for-purpose business strategy
development and team building; and his diverse sKills in
enterprise information technology to the role.

Ken Watson
MA (Strat Studies), CSC, GAICD

Ken is a retired Air Force Air Vice Marshal and past parent at
Sunshine Coast Grammar School.

Ken is a graduate of the Australian Institute of Company
Directors course and the Advanced Management Program at
Harvard Business School and his 36-year career experience
has prepared him well for committee work, policy development,
public advocacy, risk management, strategic development,
personnel management/leadership.
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Key current and previous appointments and roles

include:

* PMSA Board Member

e Board Director — Loreto College Coorparoo
Limited (appointed 2008)

e Board Chair — Loreto College Coorparoo Limited
(appointed 2013 — 2020)

¢ Member — Australian Institute Company
Directors (2013 — present)

¢ Founder and co-owner — eezirent (2012 — 2022)

e Co-owner — C1 Realty (2004 — present)

¢ Head of Economics and Geography — Loreto
College Coorparoo (2001 — 2004)

Key current and previous appointments and roles

include:

* PMSA Board Member (first appointed November
2021)

¢ Board Director — Meaningful Aging Australia
(2020 - present)

¢ Chair— Aging Australia Strategic Relationships
Committee

¢ Associate Director of Mission — UnitingCare Qld
(2018 — present)

* Presbytery Minister: Mission and Education —
Presbytery of Port Phillip West (2012 — 2017)

¢ Human Research Ethics Committee —
UnitingCare Health (2019 — present)

¢ BlueCare Executive Leadership Team (2019 —
present)

Key current and previous appointments and roles

include:

* PMSA Board Member (first appointed November
2021)

* Former Member — Sunshine Coast Grammar
School Council (appointed member 2019 to
2022)

e Principal - CPZS Consulting Pty Ltd

* Non-Executive Director — Process PA

e CEO & Director — Tutis VReddo Software
Solutions

e Co-Founder and past executive — Oniqua Pty Ltd

Key current and previous roles, appointments and

qualifications include:

* PMSA Board Member (first appointed 2022)

¢ Member — Sunshine Coast Grammar School
Advisory Council (appointed member 2019 to
2022)

¢ Retired Air Force Air Vice Marshal

¢ Principal Consultant/Advisor —- KNW Consulting

* Past Board member — Darwin Hospital

¢ Past Co-Chair — HQ Central Command ISR
Management Board




2022 Committees

The Board is supported by three Committees. In 2022,
the PMSA undertook an internal review of the Board
committees to ensure coverage of all governance
responsibilities. In May, the Board dissolved the Child
Protection and Safeguarding Committee and changed
the names of the Audit, Finance and Risk Committee
and Nominations and Human Resources Committee.

The following committees were established in 2022 to

replace these committees:

* Finance and Audit Committee (FAC),

* Risk Child Safeguarding and Assurance Committee
(RCAC), and

*  Nominations and Remuneration Committee (NRC).

All committee members act on a voluntary basis.

Finance and Audit Committee

In 2022, the Audit, Finance and Risk Committee was
amended to the Finance and Audit Committee (FAC) to
better reflect the Committee’s new focal areas.

The FAC supports the Board by providing oversight

of the financial reporting process, audit process,
system of internal controls and compliance with

laws and regulations. The Committee also provides
recommendations to assist the Board in fulfilling its
responsibilities relating to the accounting and reporting
practices and operating activities of the PMSA.

In 2022, the Committee focussed on the development
of key governance documents including the Investment,
Accounting and Treasury Management policies.The
Committee also supported management in the
progression of key capital development projects and
reviewed business plans from all schools and the
Group Office.

Cherie O'Riordan was appointed to the FAC in July
while Geoffrey Brown retired from the Committee.
Bobbie Foot transitioned to the RCAC following the
committee restructure.

The Committee at the end of 2022 included the
following members:

o Jeff Harvie rcpa, maicp, BBS (Chair)

e Jane Madden scom, LLm, Fica

e Cherie O’'Riordan secon, BA, cAGAICD

» Edison Siregar sacc (Hons), MIB, FCPA, ACMA, CGMA, GIA, CFE

Risk, Child Safeguarding and
Assurance Committee

In 2022, the Child Protection and Safeguarding
Committee was dissolved, and the Risk, Child
Safeguarding and Assurance Committee (RCAC)
was established.

The RCAC assists the Board in fulfilling its
responsibilities relating to risk management, child

safeguarding and assurance practices and operating
activities of the PMSA. The Committee oversees
specific duties and responsibilities of the Committee
including enterprise risk management, child
safeguarding, insurance, internal controls and policies,
legal and compliance management and internal
assurance.

In 2022, the Committee established governance
processes and provided guidance in the development of
the Risk Management Framework. Timothy Jensen was
appointed to the Committee in November and Chris
Wright in July. The PMSA expresses their appreciation
to the following members who were part of the former
Child Protection and Safeguarding Committee and
retired in 2022: Phillip Brooks, Jacoba Brasch and Dr
Richard Roylance.

The Committee at the end of 2022 included the
following members:
. Bobbie Foot Master of science, GAICD, BOccThy (Chair)

*  Timothy Jensen B.comm (Acc&LLB), M.St.SocAnth, Grad.Dip.Ed&Pal,
GradCert.EdBusL'ship, FSA

«  Wayne Knapp rc cert (Applied Mgt), PG Dip (Bus)

e Robin Sullivan cert Tch, BA, B.Ed, M.Ed, D.Univ, Hon.D.Ed, FACE,
FQIEA, FACEL

M Chris erght BSc Info Proc, BSc (Hons) Computer Science, CDE, GAICD,
MACS

Nominations and Remuneration
Committee

In 2022, the Nominations and Human Resources
Committee was renamed to the Nominations and
Remuneration Committee (NRC).

The NRC is responsible for assisting the Board with
oversight of the Board’s responsibilities regarding
Board, Committee, and School Advisory Council
membership. It also supports the Board on matters
relating to workforce remuneration frameworks and
people and culture practices.

The focus of the NRC for 2022 was on appointments

to Committees and School Advisory Councils. The
Committee worked with management to develop the
Executive Remuneration Framework and skills matrix to
assist the Committee and Board with future vacancies.

In 2022, Jenny Shield was appointed in July and
Commissioner Paul Spencer retired from the Committee
in February 2022.

The Committee at the end of 2022 included the
following members:

e Dr Christina Turner php, MBCoaching, MAppLaw, GAICD,
FAIM, FAHRI (Chair)

»  Peter Barker scom, mBa, Fcpa, MaIcD

* Rebecca Bauer sa (con)

e Jon Hottot Ba, mAHRI, MiPAA

» Jenny Shield ssus (HRM), MBus (Int Bus), MAICD
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PMSA
BOARD MEMBER Board
Eligible Attended

Peter Barker 10 9
Margaret Berry 10 10
Diane Bukowski 9 9
Wayne Knapp 10 9
Adam MclIntosh 10 10
Jane Madden 10 10
Ken Watson 5 5
Chris Wright 10 10

Finance and Audit

Risk, Child
Safeguarding

Nominations and
Remuneration

Committee and Assurance .
. Committee
Committee
Eligible Attended Eligible Attended Eligible  Attended
6 6
3 2
5 4
3 2

The following table shows Board member attendance at the Board and Committee meetings throughout 2022.

2022 School Advisory Councils

Each PMSA school has a School Advisory Council
formed to provide support and guidance to the
Principals as well as advice in relation to the
implementation of each School's Strategic Plan.

Each School Advisory Council consists of up to five
members with an appropriate balance drawn from both
the school, parent and wider community. All members
are volunteers who work collaboratively with principals
in the best interests of the school within the context

of the PMSA. Throughout 2022, there were several
changes to the Councils as outlined below.

Graham Legerton was appointed to the Brisbane
Boys’ College Advisory Council in March 2022.
Retiring members from the council included Henry
Vaughan and Paul Martin.

At Clayfield College, Melinda Kastanya-Pappas was
appointed in July 2002, Jamie Sutherland in February
2022 and Steve Wilkins in February 2022. Retiring
members from the council included Gemma Alker and
Melinda Kastanya-Pappas.

Margaret Berry retired from the Somerville House
School Advisory Council in 2022.

At Sunshine Coast Grammar School, Jennifer
Radbourne was appointed as the Interim Chair in
August 2022 following the retirement of Ken Watson
from the Council in August 2022. Tony Sowden was
appointed in November 2022. Retiring members from
the Council included John Hall and Sue Nightingale.

The Board extends their heartfelt thanks to all these
School Advisory Council members for their time and
tireless commitment to the schools during their terms.
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The following were the School Council members at the
end of 2022.

Brisbane Boys' College Council

*  Don O’Rorke BBus (Marketing) GAICD (Chair)

+  Sarah Cox BA (Journalism)

*  Graham Legerton BA Hons, Dip Arch RIBA (Part IlI
Distinction)

*  Hamish Turner 0AM

Clayfield College Council

»  Catherine O’Sullivan BA, DipEd, EMPA, GAICD (Chair)
*  Craig Clulow B.ApEc

+ Jamie Sutherland GDip Mkt, Mini MBA (Mkt)

»  Steve Wilkins Dip (Farm Management)

Somerville House School Council

* Fiona Gaske BMus (Voice), MSpPath, GAICD (Chair)

» Tracey McFarland B.Business, GAICD

*  Matthew Miller AssocDip Bus (Real Estate Val), GradDip
Urban & Reg Plan

»  Trisha Squires MAICD, GrapDiplIntiDev, BA, DipYouthWork

Sunshine Coast Grammar School Council

*  Professor Emeritus Jennifer Radbourne CertTeach,
ATCL, LSFA, BA, MA, PhD, GAICD (Interim Chair)

*  Wayne Knapp PG Cert (Applied Mgt), PG Dip (Bus Admin),
PG Cert (Bus Admin)

+ Tony Sowden LLB (UQ)

*  Bruce Swan BBus, ICAA

»  Chris Wright BSc Info Proc, BSc (Hons) Computer Science,
CDE, GAICD, MAC




The PMSA Schools

The PMSA comprises of four well respected
independent Queensland schools — Brisbane Boys’
College, Clayfield College, Somerville House and
Sunshine Coast Grammar School. Each PMSA school
is unique and individual but shares our PMSA mission
and values to enhance the educational experience
across all our schools.

In 2022, our schools continued to thrive and celebrated
many academic and co-curricular successes

while supporting our students to grow spiritually,
academically, socially and emotionally.

All our students are given the opportunity to realise
their God given potential and are supported in a unique
interdenominational environment through the presence
of our Christian ethos, which encourages students to
reflect on their growth in character, their care of others
and God's capacity to empower them to live purposeful
and flourishing lives.

Christian Education

Our Christian ministry across our schools encourages our
students to deepen their understanding of the Christian
faith and explore their beliefs and values through the
teachings of the Bible. Students from all backgrounds are
welcome at our schools and all participate in Christian
Education, Assemblies and Chapel Services.

The Christian Education curriculum is taught from Prep
to Year 12 and the approach is one of investigation, open
questioning, practical application to living, intellectual
rigour and the integration of Christian concepts and
beliefs within the wider curriculum. Students are
encouraged to develop their own beliefs and be
respectful of those who may have different convictions to
themselves.

In 2022, the Inter-School Christian Fellowship (ISCF)
program continued, with many involved from across the
Junior, Middle and Senior Schools. A highlight of the year
was the Progressive Dinner across the PMSA schools
which provided another opportunity for spiritual growth for
those involved in the program.

The Chaplains networked with other PMSA Chaplains
through the ISCF activities and joint professional
learning opportunities while relationships with our
support churches were strengthened through pancake
breakfasts, visits to services and church representatives
speaking at Boarders’ Chapels.

At Brisbane Boys' College, the boys were taught about
the person of Jesus Christ in many different ways. For
example, the Year 7s considered many basic questions
surrounding God; the Year 8s found out the meaning

of many of Jesus' parables; the Year 9s looked at God

in the Old Testament and the connection to Christ; the
Year 10s compared Christianity to other world religions;
the Year 11s asked, "Where is God?" in a world where

suffering exists; and the Year 12s covered a myriad of

topics. One of the year's most memorable activities was
when some students addressed their peers on why they
believed in Jesus and how that had impacted their lives.

At Clayfield College, the weekly chapel services were
conducted for students in Primary, Years 7-9 and Years
10-12. Some students in Years 10-12 took the initiative
to form a worship band to lead their chapel services.
This increased the student involvement in singing and
provided an opportunity for greater student leadership of
chapel time. The staff prayer group met weekly during
term time with staff participation increasing this year.

Having Christian teachers from a variety of Departments
teaching a Christian Education class provided a rich
experience for students and gave these teachers an
opportunity to share their faith in a real and meaningful
way with their students.

At Somerville House the Chaplains provided the
flexibility and innovation required to meet the challenges
of running Chapel services and special events whilst
maintaining student involvement. Christian Fellowship
groups continued effectively with strong student
leadership. Regular discussion groups and special
activities with BBC and Clayfield College were held. Links
between SomerCircle and local churches were made
through voluntary visits to churches by Year 12 students.

At Sunshine Coast Grammar School their spiritual
care achievements for 2022 included maintaining strong
Christian connection through Chapel Services for staff,
students and families as well as prayer meetings for
families and staff. All students continued to participate

in Christian Education lessons and year level Chapel
services. Students also participated in Operation
Christmas Child Shoebox Appeal.
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Pastoral Care

Complementing our Christian mission, pastoral care
continues to be a key component of our Christian
education working in tandem with our academic and
co-curricular programs. Each school develops and
implements their own comprehensive pastoral care
program that recognises the needs of each individual
student and creates opportunities for social, emotional
spiritual, physical, cultural, and academic growth.

Each program focuses on age-appropriate learning
to develop positive purpose, emotions, relationships,
engagement, self-esteem, achievements, resilience,
academic buoyance and optimism in students.

Brisbane Boys' College continued to see the success
of their ASPIRE Positive Education Framework. The
ASPIRE Framework is designed to guide the delivery
of positive education through a planned, sequential
and developmentally appropriate program that focuses
on the development of essential human skills.

In alignment with the ASPIRE Framework, another
year of vibrant House Spirit, fellowship and
competition was experienced in 2022. The boys
designed and led Spelling Bee, Trivia, Rumours,

War Cry, High or Low and Pictionary contests. Each
event was run by a coalition of selected Houses,

and in 2022, the Stanford Design Thinking Model
was adopted. House Prefects utilise the design
thinking principles of 'empathise’, 'define’, 'ideate' and
'prototype’ when creating interhouse activities.

Enhancements to the House System this year included
the doubling of the number of House sessions, the
reintroduction of the peer mentor system and student
leadership development aligned with the OECD
student agency framework. Operational plans were
refined to further support student leadership, House
Spirit and social action.

At Clayfield College, careful planning and
consideration of their students’ social and emotional
well-being was demonstrated through the Care@
Clayfield framework. With the embedding of the five
core SEL competencies of Self-Management, Social
Awareness, Relationship Skills, Responsible Decision
Making and Self Awareness into the framework,
students from PP-12 touched on each competency

in their Personal Development and Wellbeing and
Foundations lessons.

Within Wellbeing and Foundations Lessons, Service
Learning was a particular focus and this year students
took part in designing and packing Back to School kits
for Friends with Dignity. The older students partnered
with Compassion 4 Community who provide meals to
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families in need in the local area. The students helped
make and deliver up to 600 meals per week. As we
shone a spotlight on raising Mental Health awareness,
the students took part in some wonderful activities to
boost their wellbeing and the College was awash in
yellow in support of RUOK Day.

To complement the professional development focus on
feedback and to enhance the Care@Clayfield pastoral
care framework, the College implemented a wellbeing
tool which was used by students in Years 4-12.
eiPulse was utilised as an interactive on-line platform
for students to ask for help, giving teachers real time
insights about students and guiding the Pastoral Care
Team to further uncover actionable insights into the
College’s wellbeing and culture. This normalisation of
help-seeking aims to build a culture where students
know that there is a safe and secure pathway to reach
out for help when needed.

At Somerville House their key priority is personal
growth sustained through relationships and living the
values of courage, compassion, inclusion, integrity,
gratitude and respect, creating life meaning and
purpose. In 2022, the theme of ‘Together Stellar’ was
engaged to develop passionate and fearless women;
promote connection across the Junior and Senior
Schools, between and within year levels; promote
connection between day and boarding schools; feel a
strong sense of belonging; empathise with others and
celebrate differences and develop resilience, adaptive
thinking and agility to respond positively to change.

Several initiatives were implemented to support this
theme including EIPULSE to measure wellbeing and
provide regular feedback to inform programs and




individual help, Mi7 Wellbeing Survey for students
across Years 7 to 12 and celebrating Positive
Wellbeing Days and supporting national programs
such as National Day Against Bullying & Violence,
Harmony Day, International Women’s Day and RUOK
Day across the school.

There was also an emphasis on the importance of
safety with a presentation on Cybersafety by Kirra
Pendergast from Safe on Social and social connection
through the Sisters Connect, Parent Connect, and by
engaging ASIST to train staff to support suicide safe
communities.

The Sunshine Coast Grammar School wellbeing
program aims to create a nurturing environment to
develop students’ social and emotional skills. The
program includes social-emotional learning activities,
conflicts resolution strategies and team building
exercises to help build healthy relationships. Students
are given opportunities for leadership through cross-
campus and community initiatives, promoting servant
leadership and a kind and connected school culture.

Proactive education on physical and mental health,
digital citizenship, and respectful relationships equips
students with essential knowledge and skills. The
program is responsive to the changing needs of the
school community and promotes a lifelong love of
learning and wellbeing.

In 2022 the Secondary wellbeing program had a
strong emphasis on developing social emotional
learning and creating opportunities for student
leadership and student voice. A key theme of positive
and respectful relationships infused all programs.
Students engaged in learning experiences designed
to complement their classroom curriculum with an
emphasis placed on building a kind, respectful and
connected school culture.

Servant leadership was fostered by providing
opportunities for students to be involved in cross-
campus and external community initiatives. The
wellbeing program aims to provide proactive education
on various topics and prepare our students for
pathways beyond school.
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Academic

Our Year 12 graduates in 2022 from across our four PMSA schools achieved outstanding academic results as
showcased by the following table. This table highlights the achievements of each school’s cohort from those who
have consented to publicly share their ATAR results with the school.

School Brisgz“:gzoys’ Clayfield College Somerville House g:‘a':::::fsi ?:)S(:I
ATAR 99 and above 6% 6% 7.8% 9%
ATAR 95 and above 26% 29% 25% 37%
ATAR 90 and above 40% 53% 56.5% 65%
Median ATAR 87.33% 91.2% 90.55% 93.5%

In addition to ATAR results, many of our schools provide additional vocational pathways including vocational
education and training (VET) qualifications and school-based apprenticeship or traineeship (SAT).

NAPLAN

NAPLAN results in 2022 were also ranked high across our four schools compared to the State and National
averages. See below for each school’s results. Also included is the percentage of students who achieved at or
above the National Minimum Standard (NMS).

. . . Grammar &
Year Level Reading Writing Spelling Punctuation Numeracy
Brisbane Boys’ College
Year 3 491 459 466 508 472
% above NMS 100% 100% 97.3% 100% 100%
Year 5 547 520 545 553 549
% above NMS 98.1% 96.2% 98.1% 98.1% 100%
Year 7 577 554 577 577 626
% above NMS 98.5% 94% 97.7% 94.5% 99.2%
Year 9 609 584 596 615 635
% above NMS 97.7% 95.6% 95.6% 94.8% 99.2%
. o . Grammar &
Year Level Reading Writing Spelling Punctuation Numeracy
Clayfield College
Year 3 527 476 481 540 464
% above NMS 100% 100% 100% 100% 100%
Year 5 546 528 564 583 532
% above NMS 100% 100% 100% 100% 100%
Year 7 560 540 573 575 556
% above NMS 100% 94% 100% 100% 97%
Year 9 604 589 596 598 599
% above NMS 91% 98% 100% 98% 98%
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Grammar &

Year Level Reading Writing Spelling Punctuation Numeracy
Somerville House
Year 3 517 463 502 529 481
% above NMS 100% 100% 100% 100% 98.5%
Year 5 569 546 562 572 553
% above NMS 100% 100% 98.8% 100% 100%
Year 7 597 580 603 608 605
% above NMS 99.3% 94.6% 97.7% 97.7% 97.7%
Year 9 628 617 627 642 637
% above NMS 92.7% 89.5% 99.2% 93.7% 98.4%
Year Level Reading Writing Spelling EJzETaat?oi Numeracy
Sunshine Coast Grammar School
Year 3 462 445 445 456 427
% above NMS 97% 98% 93% 98% 95%
Year 5 529 496 517 518 510
% above NMS 97% 98% 95% 98% 95%
Year 7 576 566 576 575 591
% above NMS 98% 91% 98% 96% 96%
Year 9 601 595 596 612 613
% above NMS 87% 80% 91% 86% 95%
. or . Grammar &
Year Level Reading Writing Spelling Punctuation Numeracy
State Average
Year 3 422 407 402 419 387
Year 5 501 468 494 492 479
Year 7 535 515 541 528 537
Year 9 566 544 570 566 575
National Average
Year 3 438 422 418 433 400
Year 5 510 484 505 499 488
Year 7 543 530 547 533 546
Year 9 578 560 577 573 584

*School averages as per Queensland Curriculum Assessment Authority (QCAA) Reports available from August 2022. National
averages indicated as per the final National Assessment Program Literacy and Numeracy National Report for 2022 released by the
Australian Curriculum Assessment Reporting Authority (ACARA). All averages rounded to nearest whole number.
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Co-curricular

Our co-curricular programs at the PMSA play an
important role in developing our students’ abilities by
providing them with opportunities to nurture their talents
and discover new areas of passion in a welcoming and
inclusive environment.

Each school aims to identify and foster each student’s
skills and interests by offering a wide variety of sporting,
cultural, musical, spiritual, social and community
activities to enrich the lives of our students.

At Brisbane Boys' College, there was much to
celebrate, including highlighting the efforts of BBC's
rowing First VIIl, who secured the College's second Head
of the River title in a row in Term 1; BBC's premier Water
Polo team, who continued their dominance with victory in
their competition; and the peerless Cross Country team,
who returned the Jack E. Ross Memorial Trophy to BBC
with their victory in the GPS championships.

BBC's Robotics team became World Champions at
the 2022 RoboCup competition and excelled across all
Robotics (Soccer) events, winning state and national
awards.
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There were many achievements across BBC's Cultural
and Performing Arts program, including BBC Alive (a
theatre production celebrating 120 years of BBC), the
Pipe Band's showings in the Royal Edinburgh Military
Tattoo and at the World Championships, the Pipe Band's
State Championship wins, the Twilight Concert, the
Autumn Sounds Concert, the Indie Rock Concert and the
Showcase Concert.

There were also top placings in the Readers Cup and
CyberTaipans competitions, as well as numerous
opportunities for the boys to participate in community and
fundraising activities. These service programs included
food drives, support for Ukrainian Interact through
fundraising, support for the Happy Boxes Project and
volunteering for Meals on Wheels in Interact, the College
Camp Out, the Red Shield Appeal and the Volleyball
Social in ISCF.

2022 saw Clayfield College return to normal co-
curricular activities after the COVID-19 lockdowns.
Students participated in a broad range of experiences
that enriched their learning journeys. Through the vertical
House system, students gave back to the community




through service projects with Friends with Dignity,
MS Australia, Down Syndrome Australia, the Pyjama
Foundation, Cystic Fibrosis and Fiver for a Farmer.

Our 6.1 Debating team finished undefeated while the
Co-curricular Music program was once again under the
spotlight with the return of ‘Jazz on the Green’, featuring
Katie Noonan and Old Collegian Karin Schaupp.

The Clayfield College sports program continued to
achieve outstanding results in 2022. The Andrews Cup
competition for girls in Years 2 - 6 continued to provide
a taste in Swimming, Tennis, Touch Football, Cross
Country, Netball, Athletics, Basketball, Cricket, Football
and Artistic Gymnastics. Andrews Cup swimmers were
successful again, winning the Percentage Cup for the
fifth time. The Gymnastics team showed their sporting
prowess, tasting victory in the teams’ events. The Britton
Shield competition for boys in Years 2 - 6 expanded its
offerings to include Swimming, Touch Football, Cross
Country, Football, Aquathlon and Cricket.

Across the Queensland Girls’ Secondary Schools Sports
Association (QGSSSA) competition, Clayfield entered

46 teams across 10 team sports, plus the big three,
Swimming, Cross Country and Athletics. The Swimming
team secured the Sheena Dyason Percentage Cup for
the third consecutive year, followed by the Cross Country
team securing the Joan Benson Percentage Shield at
the Championships for the first time. These victories
were backed up by the Athletics team moving to a close
second place in the Del Mellefont Percentage Trophy.

At Somerville House their carefully developed co-
curricular program consists of 250 teams or activity-
based groups with numerous social opportunities for
students to become involved in service-based activities,
academic pursuits and competitions and faith-based
groups.

Music at Somerville House caters for a wide range of
individual interests and skill levels with more than 500
students from Years 3-12 involved in co-curricular music
activities. Both Junior School Choirs won Gold Awards
at the Queensland Youth Music Awards and a large
number of students were involved in the State Honours
Ensemble Program.
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Students had the opportunity to participate in a

wide array of sports in multiple competitions and
associations throughout the year. In 2022, Somerville
House expanded their club sports programs with

the re-introduction of Club touch, Club basketball

and started planning for Club Volleyball. Students in
the Junior School competed in ten sports within the
Andrews Cup (AC) competition. Students in Years

7 - 12 competed in multiple competitions, including
the QGSSSA competition, the Brisbane Schoolgirls’
Rowing Association (BSRA), and Brisbane Water Polo
Association Inc. (BWPI), as well as a range of club-
based sporting programs. Students were also nominated
and competed in district and regional sport pathways
right through to national representation.

A welcome new addition to Somerville Houses’ club sport
opportunities was the introduction of SomAth (Somerville
Athletics). This program initiated in 2022 looks to develop
further once SomerFields is completed. Other highlights
included the Somerville Opens Basketball team finishing
first in the QGSSSA competition, with the Open As,

Cs and Ds winning first place at the Andrews Cup
Carnival. In Equestrian, Somerville House was awarded
Equestrian School of the Year and in Netball the Open As
team won first place at the Andrews Cup Carnival. While
in Rowing, Year 9 won Division 1 in Head of the River
and School Championships and the Water Polo U14
team won Gold in Division 1 at the Queensland State
Titles competition.

It was a big year in the co-curricular space at Sunshine
Coast Grammar School as they looked to consolidate
their existing offerings and explore new opportunities
including the creation of a Dean of Co-Curriculum position
which commenced in Semester 2 with the appointment of
Mark Henricks.
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They participated in the Queensland Debating Union
competition (finishing 7th in the state), MLTQ speaking
competitions, were finalists and award winners in

the QAMT maths competition and Australian Maths
Competition and achieved podium finishes for all teams
Year 6-9 in the Readers Cup. In Chess, Grammar hosted
the Sunshine Coast Finals for the first time, where both
the Primary and Secondary School teams reached the
state finals. In addition, Sunshine Coast Grammar School
welcomed three new clubs to their list of co-curricular
activities with the introduction of the Philosophers Club,
Entrepreneurs Club and the Media Club.

The music program continued to grow in 2022, with
more than 500 students from Year 1-12 performing

for the community and in performing arts, the Lind
Lane Performance Day showcased the talents of their
drama students, with a number of students receiving
Trinity College awards. In support of the community,
Grammar Helping Hands were involved in several
initiatives including Backyard Blitzes, Beach Clean-ups,
Car washes, Community Kitchen and Disabled Surfing
while the Grammar Green Team implemented projects
around waste management, permaculture and supporting
endangered species.

In Sport, Sunshine Cost Grammar School enjoyed
significant success across a range of sports including
becoming regional champions in Equestrian, State

and National champions in Pool Life Saving, open and
intermediate boys' champions in Water Polo and achieving
fantastic results for the Grammar Swimming Club at the
National Championships. While in Rugby, the Sunshine
Coast Grammar teams were the champions for the
Sunshine Coast Secondary Schools and Sunshine Coast
7s and were runners up in the Ballymore Cup. In Football,
the U13s team were the Sunshine Coast premiers for
2022.
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In 2022, the four PMSA schools employed a total of 756 1 421 45 2 7

staff as declared through the Non-Government Schools TOTAL STAFF TOTAL STUDENTS

Census which is held on the first Friday in August of
each year. Non-teaching staff include managerial,

administration, maintenance, and boarding positions. With the inclusion of all casual staff, the total number of

staff employed by the PMSA is 1421.
This total figure does not include casual staff which ) )
comprise of many sporting, boarding and other non- The PMSA Board recruits and appoints the CEO,

teaching staff and the many volunteers who work on Principals, Headmaster and Chaplains while other

the Board, School Councils, Committees and within our ~ School staff appointments are managed by the CEO,
school communities. Principals and Headmaster.

STAFF 2022 2021

Brisbane Boys' College

Teaching (Full time equivalent) 139 (130.1) 141 (130.8)
Non-teaching (Full time equivalent) 92 (81.2) 93 (78.4)
Total number of staff 231 234

Clayfield College

Teaching (Full time equivalent) 47 (44.1) 54 (49.5)
Non-teaching (Full time equivalent) 30 (25.9) 31 (25.6)
Total number of staff 77 85

Somerville House

Teaching (Full time equivalent) 119 (114) 119 (111)
Non-teaching (Full time equivalent) 96 (84.9) 94 (84.2)
Total number of staff 215 213

Sunshine Coast Grammar School

Teaching (Full time equivalent) 111 (105.7) 108 (103.6)
Non-teaching (Full time equivalent) 101 (78.5) 87 (70.2)
Total number of staff 212 195
The PMSA Group Office
Executives 7 (6.26) 6(5.1)
Administrative (full-time equivalent) 14 (12.13) 11 (10.5)
Total number of staff 21 17
TOTAL STAFF 756 744

PMSA Annual Report
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Below is a list of the Principals and Chaplains at each PMSA school for 2022.

School Principal Chaplain
Brisbane Boys' College Mr Andre Casson Mr Stephan Ward
Clayfield College Dr Andrew Cousins Reverend Paul Yarrow
Somerville House Mrs Kim Kiepe Pastor Christine O’Gorman
Sunshine Coast Grammar School Mrs Anna Owen Pastor Jon Taylor

Enrolments

During 2022, enrolments increased to a total of 4527 across our four PMSA schools. The following enrolment
numbers are declared through the Non-Government Schools Census which is held on the first Friday in August of

each year.
Enrolments 2022 2021
Brisbane Boys' College (Boys Prep - 12) 1416 1432
Clayfield College (Girls Pre-Prep - 12; and boys Prep - 6) 400 422
Somerville House (Girls Pre-Prep - 12) 1330 1266
Sunshine Coast Grammar School (Co-educational Prep - 12) 1381 1342
TOTAL ENROLMENTS 4527 4462

In addition to these Census numbers, students are enrolled in co-educational Pre-Prep programs at Clayfield College
and Somerville House. Children from six weeks of age are also enrolled in an approved long day care service called
Grammar Early Learning Centre at Sunshine Coast Grammar School.
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Brisbane Boys' College

As | reflect on my first year at Brisbane Boys’ College
(BBC), | am immediately drawn to the extraordinary
milestone our school reached. 2022 marked BBC'’s
120th anniversary, and the magnificent celebrations to
honour this heritage were some of the year’s highlights.
Sharing the joys of this significant moment with all in
our community left me with an immense sense of pride
and humility as | continue our College’s journey as its
tenth Headmaster.

The school year was characterised by the hard work

of every student, and that diligence was rewarded with
the success reflected in our graduating Seniors’ ATAR
results. BBC maintained our position as the third-ranked
boys’ school in Queensland. 46 BBC students received
early offers to attend Australian universities and TAFE
institutions. Most notably, 40 percent of our Seniors
were in the top 10 percent of ATAR results, receiving
90+ scores. These efforts reflect the wonderful work of
our young men performing in unison with their teachers.

The Performing and Creative Arts endure as a beacon
of excellence in our school. The Music Department
continues to produce works that are of a professional
standard. | am awestruck at every one of the many
performance events that occur throughout the year.
The Drama Department recounted the history of BBC
through their original work, BBC Alive. This herculean
endeavour brought the history of our school right off
the pages and into vibrant life. Visitors to the College
do not need to walk very far to realise that BBC has

a strong culture of Visual Art. The pinnacle of the

Art Department’s work last year was the ‘What Are
You Looking At?’ exhibition. Witnessing so many
outstanding contributions from our students on display
at once was an extraordinary experience.
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The Green, White and Black spirit was evident through
the myriad of sporting endeavours available to our
young men. 2022 afforded our students considerable
success across all year levels. | remain immensely
proud of all BBC athletes, not only for their level of
skill but also for their resilience, commitment and
sportsmanship.

2022 saw the ‘opening’ of Queensland to the world
after two COVID-19-interrupted years. This significant
development allowed BBC to return to the world stage.
In July, our RoboCup teams had the opportunity to
represent Australia at the World Championships in
Bangkok, and our Pipe Band returned to Scotland

in August to perform at the Royal Edinburgh Military
Tattoo. These events were highlights in a year of
excellence.

My final reflections on 2022 concern the most important
thing in any school: our students. | am struck by their
maturity, their intelligence and their compassion. It

was a year of much excitement and achievement. We
celebrated. We reflected. We have continued to build
on the legacy of our past as we advance toward a
wondrous future. But that future lies in the hands of the
youngest among us. Every day | enter the BBC gates,
our Gentlemen of Honour assure me it will be bright.

Mr Andre Casson
Headmaster

BRISBANE BOYS’" COLLEGE
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Clayfield College

‘It you want to go fast, go alone. If you want to go far,
go together.’ This African Proverb captures the heart of
how we do things at Clayfield — together as a connected
team.

We are at our best when we work as a team and when
we are connected by a common goal. Connection is the
energy that exists between people when they feel seen,
heard, and valued; when they can give and receive
without judgment; and when they derive sustenance
and strength from the relationship (Brown, 2021). At
Clayfield, as we create together a place to learn, belong
and experience, 2022 has provided many opportunities
to huddle closely, move quickly and develop solutions.

In the words of K-pop band BTS we have set the night

alight shining through the city with a little funk and soul

as we light it up like dynamite. It's hard to believe that

it's only twelve months since we announced the College

would be transitioning to a fully co-educational school

from the start of 2023. What a year it has been for our

Clayfield family! Since the announcement, we have;

* hosted over 1000 people on campus tours, resulting
in enrolment applications increasing by over 400%.

* introduced an additional stream in our Primary
School from Prep to Year 5 from 2023

* launched a new uniform for girls and boys

« continued to build momentum on our refresh and
refurbishment projects throughout the College
campus and

» celebrated and supported the transition of our first
co-educational Year 7 cohort into our Secondary
School.

| am grateful for the parents and students who over

the year provided feedback as part of the MMG

Review. This ongoing feedback is such a critical part of
informing our common goal. What we have heard from
our community is that we are doing ‘ok’ with the College
receiving an overall, very high rating and average
satisfaction score of 91%. This feedback also reinforced
the importance of the experiences that sit beyond the
classroom and echoes the numerous recent studies
which found that schooling is much more than what
happens in the classroom.

Amongst other initiatives, the College was the recipient
of two Independent Schools Queensland project
grants which supported a focus on an educational data
program targeting literacy and numeracy and a staff
professional development program exploring the areas
of feedback, feedforward, and formative assessment.
During the year we have also implemented Educator
Impact Pulse — where data is collected through a
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weekly student survey to ensure that our Care@
Clayfield framework provides students with a well-being

program that is responsive, targeted, and individualised.

It has been a year of defining moments as together we
write the next chapter for Clayfield College.

Throughout the year there have been countless
moments that rise above the everyday, which have
created the opportunity to rewire our understanding

of the world around us and at times ourselves as we
strive to ensure we always show up as the best version
of ourselves and share our experiences through our
connection with others. Looking back on the year there
have been many of these defining moments that have
drawn us closer as a community as we celebrate,
support, and at times console each other. From the
delayed start to the year and fluid event calendars,

to winning the percentage cup/shield at the QGSSSA
Swimming and Cross Country Championships and the
return of Jazz on the Green, we have come together as
a connected community.

This connection has been optimised by the grit,
determination, and flare demonstrated by the class

of 2022. | am incredibly proud of the way they have
ridden the rollercoaster over the last 3 years. What a
ride it has been! | particularly acknowledge our College
Captains and the student leadership team for their
vision, determination and initiative. Their leadership has
urged everyone to think deeply about what it means to
be a Leader of Connection and further reinforced the
powerful and positive message about what an amazing
place Clayfield College is!

Dr Andrew Cousins
Principal

References

Brown, B. (2021). Atlas of the Heart -
Mapping Meaningful Connection and the
Language of Human Experience. London:
Random House.
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Somerville House

In 2022, we began the academic year with a delayed
return to our campus at South Brisbane, due to the two-
week lockdown mandated by the State Government in
response to the COVID challenge. Our corporate and
academic staff quickly turned to the Somerville@Home
remote program to deliver classes across our Junior
and Senior School. Without doubt, the global pandemic
has been a catalyst for change in education, presenting
the opportunity to reflect on our teaching and learning
praxis, including innovative approaches to timetabling,

_meetings and hybrid delivery modes.

The excellent results achieved by Somerville House
students in the 2022 NAPLAN testing reflect the high
standards of teaching and learning practices evident

in the Junior and Middle Years. Importantly, no student
in Years 3, 5, 7 or 9 at Somerville House attained
results below the National Benchmarks. In particular,
average results achieved across all aspects of Literacy
and Numeracy are significantly higher than both the
respective Queensland and Australian averages.

Our academic results for the ATAR outcomes were
particularly pleasing, as reflected within this report.

In our 123rd year, Somerville House continued in

its unwavering commitment to provide each student
with the very best education, by striving for academic
success and encouraging personal best.

For those students who graduated in 2022, we feel
confident they are prepared for life beyond school,
through the rigours of online learning, external
assessment, and service to others, while developing
their integrity, respect, compassion and empathy. Our
2022 graduates have acquitted themselves well in
terms of academic outcomes, as reflected in strong
ATAR scores, VET certificates and all of the Year 12
student cohort receiving tertiary offers. We proudly
acknowledge the outstanding
academic achievements of
our students in terms of
ATAR and NAPLAN

scores, placing our school in the Top 10 academic list of
Queensland schools.

Our sporting facility located at Rocklea is called
SomerFields and the masterplan for this land holding
includes six playing fields, 10 multi-purpose hard
courts, a club house, grandstand, car parking and other
associated infrastructure. Once the fields are complete
(anticipated July 2023), many co-curricular activities will
be relocated to SomerFields including netball, soccer,
basketball, athletics, softball, cricket and hockey. Old
Girl Ms Bethwyn Todd’s contribution of half a million
dollars to bring the hardcourts forward into the Stage 1
development, along with the matched donation by the
Somerville House Foundation, as well as the donations
from many generous donors who love Somerville
House, all combined to create a positive sporting
experience for generations to come. The official ground-
breaking ceremony for SomerFields was held in July

to officially mark the commencement of Stage 1 of the
project.

The official opening of the newly refurbished A Block
was held in September, 102 years after the building
was first opened. Renamed after Miss Eliza A Fewings,
our first Principal and founder, the Fewings Building is
home to our Senior School students and offers modern
and flexible teaching spaces, as well as a Study Lounge
for Year 12 students, and offices for the Heads of Years
in the Senior Years.

Despite the impact of COVID lockdowns, the School
continued to host a range of calendar events to build
community connection.

With an enrolment in excess of 1,395 students, our
strong enrolment growth throughout 2022 demonstrates
continued demand for single-sex schools for girls.
Despite the upheaval of the past three years, parents
still see the benefits that girls’ schools provide.

Kim Kiepe
Principal
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Sunshine Coast Grammar School

In our 26th year, Sunshine Coast Grammar School has
much to celebrate and be proud of as a community. The
year was extraordinary from the start to finish.

We commenced the year with an aspirational vision, a
determination to reset ourselves post pandemic, and a
desire to lead strongly into the future. As the Principal of
the school, | led the setting of the vision, and together
we created an articulation of the vision, a new Strategic
Design.

When visualising the next four years in words and the
next 20 years as an aspiration of growth at Grammair,
we see a school community looking purposefully to

a future of distinction. Our aim is to be creative and
ambitious, supported by progressive thinking about the
place and value of education in an increasingly complex
world.

When engaging with stakeholders, either through the
MMG survey, meetings or focus groups) to develop
the Strategic Design (2023-2026), we reflected upon
the challenges faced by educators as we emerge and
consider the new educational and societal landscape.
It was important to think big to ensure our Grammar
learners are prepared for the future of their choosing
and the future they will create.

To achieve this, we asked ourselves some challenging
questions: What place does digital and flexible learning
have now? How do we compete in the age of artificial
intelligence? How do we equip students with the skills
required for professions not yet imagined? How do we
safeguard our strong sense of community — ensuring
civility, humanity and Christian values? How do we
communicate when everyone is busy writing emails and
no one is reading them?

The co-created Strategic Design, outlines our transition
from a young, emerging school, building on the
foundations created by the goals and achievements of
our first 25 years.

From this solid base we can make great strides in the
next four years — transforming into a mature, leading
educational institution with a wide sphere of influence.
Congratulations to the Business Manager, Ms Lyn

Stokes; the Head of Secondary, Mr MacLeod-Paterson;
Acting Head of Primary, Mr Craig Angel; the Senior
Leadership team and the staff and the students for

the many achievements throughout 2022. This year at
Grammar we have seen considerable stability despite
the growth in population.The School has a strong
reputation for being a community that looks to develop
the whole child. The whole child after all is the whole
point.

In addition to our strong academic record, our staff,
most particularly the Primary School team, who have
not just kept the ship steady, but continued to grow and
flourish whilst our long-serving and well-respected Mr
Paul Clegg took extended leave due to ongoing health
challenges, announcing his retirement in December this
year.

The position of Dean of Co-Curriculum was created,
with Mark Henricks commencing in Semester 2.
Additionally, two new positions will commence in 2023,
Dean of Curriculum and Dean of Teaching to support
our core business, the business of Teaching and
Learning. Congratulations to Ms Kelly Brodrick and Ms
Fiona Roush who have been offered and accepted
these roles. The focus for the new leadership team in
2023 will be to build and enhance both teaching and
learning impact and outcomes.

Thank you to the members of the SCGS Advisory
Council for their calm, unwavering support and wise
counsel as stewards of our School, for your trust this
year, and for being there, whatever you were managing
in your own professional and personal lives. To Jennifer
Radbourne, for your integrity and compassion, and
focus in decision making.

To the Grammar community — students, staff, parents
and alumni thank you for making me feel so welcome.

Anna Owen
Principal

SUNSHINE COAST
GRAMMAR SCHOOL
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Finance Report

The PMSA Group prepares audited consolidated
special purpose financial statements on an accrual
basis in accordance with Australian Accounting
Standards. They comply with the Association
Incorporations Act 1981, Australian Education Act
2013, Education (Accreditation of Non-State Schools)
Act 2017, and Australian Charities and Not-for-profits
Commission (ACNC) Act 2012.

These Group special purpose financial statements are
prepared by consolidating the financial statements

of each of the PMSA'’s four schools — Brisbane Boys’
College, Clayfield College, Somerville House and
Sunshine Coast Grammar School and other entities.

This report is an extract from the audited consolidated
special purpose financial statements for the year ended
31 December 2022. The full special purpose financial
statements are published on the Australian Charities
and Not-for-profits Commission (ACNC) website.

During 2022, the PMSA Group delivered income
growth of 6.3% with a current ratio of 1.03. Our
families contributed 66% of total income through tuition,
boarding and other fees, with governments contributing
24% of our total income. All income from parents,
supporters and governments received in each of our
schools is used for the operations and development of
that school.

The PMSA works to ensure that Group performance
is optimised through a range of defined oversight
and governance processes and prudent financial
management.

The PMSA balance sheet holds assets to the value of
$691.6 million of which, land and buildings comprise
88.7%. Land and Buildings were revalued upward by
$116 million at 31 December 2022 on the basis of an
independent valuation which the Group, in terms of
policy, is required to perform every five years.

At year end, the PMSA held $19.5 million in cash and
cash equivalents, a decrease of $9.8 million on the
prior year due to investments into property, plant and
equipment.

In addition to this report, each of our schools provide
financial reporting through the Department of Education
and Training which is published through the My School
Website.

PMSA Schools

Donations 1%

N

Profit on disposal 1%

Boarding 4%

State grants 7%

Other income 15%
INCOME

Commonwealth grants 17%

Tuition 55%
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Finance costs 1%
/ Boarding costs 2%

Tuition costs 6%

Maintenance costs 7%

Depreciation 8%
EXPENDITURE

Administration costs 15%

Salary costs 61%




Brisbane Boys' College

Donations 1%

\

Profit on disposal 5%

Boarding 6%

State grants 6%

Other income 6%
INCOME

Commonwealth grants 11%

Tuition 65%

Finance costs 1%

Boarding costs 2%

Maintenance costs 7%

Depreciation 9%

EXPENDITURE Tuition costs 9%

Administration costs 10%

Salary costs 62%

Clayfield College

Donations 2%

State grants 6%

Boarding 7%

Other income 14% INCOME

Commonwealth grants 17%

Tuition 54%

Boarding costs 1%
‘ Finance costs 1%

Loss on disposal 4%
Tuition costs 4%

Depreciation 8%

Maintenance costs 10%
EXPENDITURE

Administration costs 14%

Salary costs 58%

Somerville House

Boarding 4%

Other income 5%

State grants 6%

Trading income 8%
INCOME

Commonwealth grants 13%

Tuition 64%

Boarding costs 1%

Tuition costs 6%

Maintenance costs 8%

Depreciation 9%

EXPENDITURE

Administration costs 19%

Salary costs 57%

Sunshine Coast Grammar School

State grants 9%

Other income 12%

INCOME

Commonwealth grants 31%

Tuition 48%

Tuition costs 4%

Maintenance costs 5%

Depreciation 7%

EXPENDITURE

Administration costs 23%

Salary costs 61%
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STATEMENT OF FINANCIAL POSITION

AS AT 31 DECEMBER 2022

Assets

Cash and cash equivalents
Trade and other receivables
Investments

Prepayments

Inventories

Total current assets

Trade and other receivables
Investments

Property, plant and equipment
Total non-current assets
Total assets

Liabilities

Trade and other payables
Provisions

Loans and borrowings
Employee benefits

Trade and other payables
Loans and borrowings
Employee benefits

Total non-current liabilities
Total liabilities

Net assets

Equity

Reserves
Retained earnings
Total equity
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2022 2021
$000 $000
19,522 29,334
3,418 3,506
14,164 8,252
2,593 2,266
848 770
40,545 44,128
- 47

7,350 16,594
643,687 500,185
651,037 516,826
691,582 560,954
25,142 25,463
654 -
3,249 5,639
10,165 9,924
39,210 41,026
3,009 2,882
38,285 27,928
1,662 1,722
42,956 32,532
82,166 73,558
609,416 487,396
411,144 299,164
198,272 188,232
609,416 487,396




STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME
AS AT 31 DECEMBER 2022

2022 2021

$000 $000
Revenue 128,975 123,867
Other income 26,492 22457
Administrative expenses (24,939) (21,108)
Employee benefits expense (90,960) (86,779)
Depreciation expense (12,246) (12,680)
Other expenses (19,968) (19,380)
Results from operating activities 7,354 6,377
Finance income 73 9
Finance costs (1,023) (627)
Net finance costs (950) (618)
Profit for the year 6,404 5,759
Other comprehensive income
Items that will not be reclassified to profit or loss:
Transfer to long service leave provision - 15
Net (loss)/gain on investment revaluation (4,332) 3,021
Revaluation of property, plant and equipment 119,948 -
Other comprehensive income 115,616 3,036
Total comprehensive income 122,020 8,795
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Thank you

Our heartfelt thanks to everyone who has supported the PMSA and our
four schools throughout 2022. We deeply appreciate and value your
support so that the PMSA and our schools can continue to serve our

mission. We also thank our wonderful staff for their continued dedication
and remarkable contribution to this profession and to the lives of our

students and communities.

The PMSA is a not-for-profit organisation and we rely on the generosity
of volunteers — from parents, carers, past students and the community to
PMSA Board members, Committee members and School Advisory Council

members. We are truly grateful for your support.

Thank you to our PMSA community:
Staff
Students
Parents
Grandparents
Carers
Past students
Alumni members
Foundation members
Foundation donors
Sport supporters
Music supporters
School sponsors
PMSA Board members
School Advisory Council members
Committee members
Supporting churches
Supporting organisations
Community supporters
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PRESBYTERIAN AND METHODIST
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SUNSHINE COAST
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