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The 
Presbyterian 
and Methodist 
Schools Association 
(PMSA) owns four 
outstanding Queensland 
independent schools – 
Brisbane Boys’ College, 
Clayfield College, Somerville 
House and Sunshine Coast 
Grammar School.

Built on the strength of Christian faith and 
values, the PMSA was established in 1918 
and is a joint mission of the Uniting Church of 
Australia, Queensland Synod and the Presbyterian 
Church of Queensland.

Today, the PMSA plays a vital role in setting the direction 
of our four schools to deliver outstanding Christian 
education and is the connecting link between the schools and 
the two founding churches.

All PMSA schools offer a unique ecumenical learning environment 
where our students learn Christian values and are encouraged and 
supported to excel academically, grow spiritually and achieve in co-
curricular activities.

Each PMSA school is distinctly unique and individual, but are guided by 
our shared values – relationships, care, ethics, personal development, 
excellence and celebration.

Acknowledgement to country
The PMSA is proud to acknowledge the Traditional 
Custodians of the land on which our PMSA Group Office 
and schools now stand and where our students 
have the privilege to learn each day – the Turrbal 
peoples from the north side of the Brisbane 
River, the Jagera peoples from the south side 
of the Brisbane River and the Kabi Kabi 
and Jinibara peoples of the Sunshine 
Coast. We pay our respects 
to Elders past, present and 
emerging.
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2021 PMSA highlights

2021 PMSA TEACHER EDUCATION 
SCHOLARSHIP WINNERS 
Four past students were awarded the 
PMSA Teacher Education Scholarships 
for 2021. The scholarship winners 
were Brisbane Boys’ College (BBC) 
2020 graduate Blake Vause, Clayfield 
College 2020 graduate Gwyneth Jones, 
2019 Sunshine Coast Grammar School 
graduate Sophie Miles and 2018 
Somerville House graduate Rebecca 
Hunter. In addition to the PMSA Teacher 
Education Scholarship, Sophie was 
also awarded the TJ Ryan Memorial 
Scholarship from Education Queensland. 

NEW STAFF ORIENTATION
New staff joining the PMSA family 
were welcomed with a difference at the 
PMSA Staff Orientation Day. Given the 
latest COVID-19 restrictions in Greater 
Brisbane, more than 100 new staff 
and governance officers were virtually 
‘zoomed’ in to learn more about the  
PMSA and our mission.

INTERNATIONAL WOMEN’S DAY
To celebrate International Women’s 
Day on 8 March, many of our PMSA 
governance leaders – men and women 
– ‘chose to challenge’ and shared 
inspirational messages and advice. 

“I #ChooseToChallenge our students to 
trust their voices, as sources of power 
and encouragement, to self and others, 
and to have a fulfilling life that influences 
a gender-equal mindset.” Kim Kiepe, 
Somerville House Principal.

BBC SCHOOL CAPTAIN DELIVERS 
INSPIRING SPEECH
BBC School Captain Mason Black 
delivered a powerful and thought-
provoking speech to his peers at an 
assembly in March 2021 calling for a 
change in societal culture. His speech 
made national headlines as it challenged 
his fellow students to reflect on their 
attitudes and behaviours towards 
women and be proactive in stopping 
sexual violence against women.

ANNUAL 
AUSTRALIAN 
LEADERSHIP 
LECTURE
On Tuesday,  
20 April Indigenous 
activist and lawyer, Noel Pearson was 
the keynote speaker at the inaugural 
PMSA Annual Australian Leadership 
Lecture, where more than 1000 Year 12 
students were challenged to think about 
what it means to be Australian and what 
our future identity could be. The Annual 
Australian Leadership Lecture was a new 
initiative as part of the PMSA’s Strategic 
Plan to foster academic excellence and 
drive innovation through thought and 
debate on important social issues. 

NEW CHAIR
In June, current PMSA Board member 
Peter Barker became the new PMSA 
Chair following the retirement of outgoing 
Chair Morgan Parker. As a globally 
experienced governance officer, Mr 
Barker brings with him more than 30 
years’ experience with multinational 
corporations in Australia, Asia, Europe 
and the USA and held the position of 
Chief Financial Officer (CFO) of ASX 
listed Cardno Ltd. 

NEW PRINCIPAL 
At the PMSA Annual General Meeting it 
was announced that Mr Andre Casson 
will be the 10th Headmaster of Brisbane 
Boys’ College. Commencing in January 
2022, Mr Casson will join BBC following 
his role as the Head of the Australian 
International School in Singapore, where 
he has overseen the strategic direction 
and growth of this high-performing 
institution. 

HAPPY 
BIRTHDAY 
CLAYFIELD 
COLLEGE 
Clayfield College 
celebrated 90 
years on its 
Foundation Day 
on 9 February, 
with many Old 
Collegians 
coming from 
near and far to 
mark the special 
occasion. The College commemorated 
its shared early history with Brisbane 
Boys’ College (BBC) from 1902, and new 
beginnings as the northern suburbs  
co-educational primary campus of 
Somerville House from 1931. Since then, 
Clayfield College has forged ahead with 
its own rich history.

BBC School Captain Mason Black pictured 
with his mother Michelle Monsour.

FEBRUARY

JANUARY MARCH APRIL

JUNE
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GRAMMAR CELEBRATES 25 YEARS
Sunshine Coast Grammar School held a 
very special Foundation Day Assembly for 
staff, students and parents to celebrate 25 
years since the first sod was turned.

NEW CHRISTIAN MINISTRY 
ADVOCATE
Rev Graham Cole was appointed to 
lead the PMSA’s Christian mission to 
support, advocate and encourage the 
Christian ethos and ministries at each 
PMSA school. Rev Cole retired from his 
Chaplaincy role at Brisbane Boys’ College 
in December 2019 before re-joining the 
PMSA community in this new part  
time role. 

NEW CEO 
On 5 July, Shane Coppin became part 
of the PMSA family as our new CEO 
following the resignation of inaugural 
CEO, Sharon Callister in May. Shane 
joined the PMSA from AusCycling, where 
he was the founding joint CEO. Shane 
has a strong record of achievement 
with extensive experience in leading 
diverse multi-stakeholder organisations. 
He is an Honorary Adjunct Assistant 
Professor (Bond Business School - Bond 
University), a graduate of the Australian 
Institute of Company Directors (GAICD) 
and a Fellow of the Institute of Managers 
and Leaders.

PMSA CEO COMMISSIONING SERVICE
Shane Coppin was officially 
commissioned to lead the PMSA as CEO. 
The celebratory ceremony was held 
on Monday 6 December in the Honour 
Room at Somerville House. The service 
focused on Romans Chapter 12 which 
highlights the importance of serving God 
with Christlike humility. Attendees were all 
thanked for their ongoing tireless service 
and commitment to the PMSA.

OUTSTANDING 2021 ATAR 
PERFORMANCES
Year 12 students from across 
our four PMSA schools achieved 
outstanding academic results in 2021. 
In a year disrupted by COVID-19, 
each student demonstrated their 
commitment, dedication and resilience 
in accomplishing these results. Special 
acknowledgement to the incredible work 
of our teaching community who supported 
their students in achieving these fantastic 
results.

REMOTE LEARNING FROM HOME
During a resurgence of COVID-19 
cases, Greater Brisbane embarked on 
a period of learning from home. Thanks 
to the agility and commitment from our 
teachers, the transition was seamless for 
our students as featured in the news.

Clayfield College Captain Claudia 
Sutherland, her sister Millie, brother Will 
and boarder Molly Lillecrapp showing 
Queensland how remote learning is done. 

GOVERNANCE REFORM
To enhance the management and 
structure of the PMSA and our schools, 
governance changes were introduced 
regarding the School Councils. The 
reforms were implemented to give 
schools greater autonomy and allow 
Principals and school executives to 
become more responsible for operational 
decisions. The changes also created 
opportunities for members of our school 
community to take on these important, 
advisory responsibilities in the  
School Council.

NEW EDUCATION MODEL 
ANNOUNCED AT CLAYFIELD 
COLLEGE
The PMSA and Clayfield College 
announced its plans to have a new 
educational offering at Clayfield College 
in 2023 and introduce coeducation 
classes in an exciting parallel learning 
model. This innovative model will see 
girls and boys learning together from pre-
prep to year 6 then spend time learning 
in single sex classrooms from Year 7 
through to Year 9. In Year 10, students 
come together for selected classes, and 
then benefit again in Years 11 and 12 
from fully coeducational classes. 

WORLD TEACHERS’ 
DAY 
Celebrating World 
Teachers' Day, the 
PMSA thanked and 
acknowledged its 
wonderful teaching community across 
its four schools who work tirelessly 
throughout the year to deliver outstanding 
education within the context of caring 
Christian communities. We thank God for 
the calibre of our teaching staff who serve 
in our schools.

NEW PRINCIPAL 
The PMSA Board announced the 
appointment of Anna Owen as Sunshine 
Coast Grammar School’s new Principal 
commencing in January 2022. Anna will 
join Sunshine Coast Grammar School 
from Canberra Girls Grammar School, 
where as Principal she led her team 
of 250 staff to educate nearly 1300 
students across three campuses. As an 
accomplished leader, Anna has delivered 
an award-winning Strategic Design 
and multiple academic, sport and arts 
initiatives.

JULY

AUGUST OCTOBER

DECEMBER

SEPTEMBER



Page 6  |  PMSA Annual Report 2021 

Mission, Vision & Values

OUR MISSION
The PMSA’s mission is to provide outstanding teaching and learning environments for 
our students and staff, in schools built on the teachings and examples of Jesus Christ. 
Our focus is to enable students to discover and then develop their God-given talents. 
Our aim is for students to achieve personal excellence, live a fulfilling and satisfying life 
and make a meaningful contribution to family and society. 

DRIVEN BY OUR VISION
The PMSA’s vision is to build caring school communities, by providing world-class 
teaching and learning environments of excellence, permeated by Christian faith and 
actions.
 

GUIDED BY OUR VALUES
PMSA schools play an important role in providing outstanding education and guiding 
young people with values for life. 

Founded on the strength of Christian faith and values, each school is unique and 
individual but is guided by our shared values that reflect our heritage, inform our 
strategic vision and guide us in all that we do.
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Celebration 
We collectively recognise and  
celebrate our own and others’  
achievements and milestones. 

Relationships 
We strive to form binding, constructive  

relationships based on faith, love,  
compassion and forgiveness.

Care 
We care for our people. We seek  

and provide a safe environment for growth 
and development, where we can respect 

ourselves and the needs of others. 

Ethics 
We encourage the building of  

strong ethical standards based  
on truth and integrity.

Personal Development  
We foster resilience, where we learn  

from our mistakes and successes, and 
seek continuous improvement and self 

management.

Excellence 
We aspire to achieve excellence  
and encourage each person to  

reach their potential.
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From the Chair

A consistent theme over the course of our 105-year history is the dedication and commitment 
of our teachers and staff to the cause of educating and developing the young people in  
their charge. 

This devotion was most evident during the past year 
as our society navigated the ongoing challenges of 
COVID-19 and, more recently, extreme weather events. 
Through these challenging times, it is appropriate to 
reflect and be thankful for the blessing of our staff 
across our four schools who continued to “go above 
and beyond” for their schools and students.  

One of the most important things our Board is tasked 
with is the appointment of our School Principals and the 
CEO. In the past twelve months Mr Andre Casson was 
appointed as Headmaster of Brisbane Boys’ College 
and Mrs Anna Owen was appointed as Principal of 
the Sunshine Coast Grammar School. In addition, 
Mr Shane Coppin was appointed as our CEO. These 
are significant appointments, and we are delighted to 
welcome Andre, Anna and Shane. All three are highly 
credentialed leaders and, together with Mrs Kim Kiepe 
(Principal, Somerville House) and Dr Andrew Cousins 
(Principal, Clayfield College), we have an excellent 
team that is committed and dedicated to excellence in 
education.

The PMSA is built upon a set of long-standing Christian 
values and traditions. The making of “100-year 
decisions” – decisions that stand the test of time – need 
a strong and effective governance framework that 
enables informed and considered decision making. 
The PMSA Board is committed to maintaining a 
contemporary and benevolent governance framework. 
In this past year significant governance reforms 
were implemented. These reforms have created 
greater autonomy in the schools, improved efficiency, 
transparency and role clarity.  

Reform in a large multi-stakeholder organisation such 
as ours is, rightly, not easy. It is appropriate to recognise 
and thank our outgoing PMSA Chair, Mr Morgan Parker 
for his tireless leadership in enabling these reforms.   

We are tasked with one of life’s most important roles - 
educating our next generation . Our four school mottos 
“Honour Before Honours”, “Strength of Purpose”, “Let 
Your Light Shine” and “Let Honour Stainless Be” say 
much of our school’s proud Christian based histories 
and traditions. They provide a “north star” for our school 
communities as we look to the future.  

We are very proud of our four outstanding schools. On 
behalf of the Board, I would like to congratulate and 
thank our wonderful school staff for the year passed.   
When visiting our schools one is always humbled by 
and thankful for the dedication and commitment of our 
teachers and staff.  

I would also like to thank all our staff across the group 
for their commitment, diligence, and support.

Thanks to our volunteer community. In the end – we are 
all servants to our schools. Our School Councils chaired 
by Don O’Rorke, Catherine O’Sullivan, Fiona Gaske 
and Ken Watson, our P & F’s, our Foundations, Our Old 
Girl and Old Boy Associations, our Audit, Finance and 
Risk, Child Protection and Safeguarding, Nominations 
& Human Resources and Policy committees, our Board 
members – all of us volunteers bound by a deep love 
for the institutions and communities that we serve.   

At a Board level, I would like to particularly recognise 
and thank outgoing long serving Board member and 
Somerville House Council Chair, Jim Demack for his 
many years of dedicated service.   

And finally, thanks to our friends from the Uniting and 
Presbyterian Churches for their support.

Whatever the next twelve months bring, we can be 
assured that if we continue to work together positively 
and collaboratively and stay focused on the short and 
long term needs, hopes and aspirations of our students, 
teachers, and school communities — we will succeed in 
the ongoing fulfillment of our Christian mission.

May God bless our schools, their students, staff, 
volunteers and school communities.

Peter Barker
PMSA Chair
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From the Chief Executive Officer

The PMSA has been through a period of significant transformation. In addition to  
responding to the ongoing impacts of the pandemic there were a number of significant 
governance changes.

Thank you, to the Chair Peter Barker and the PMSA 
Board for the trust they have placed in me. I am 
truly humbled and honoured by this opportunity and 
extremely appreciative to all who have welcomed and 
supported me since I commenced in my role in July.

I would also like to extend my gratitude to former PMSA 
CEO, Sharon Callister for her leadership in serving the 
PMSA since 2018.

As a group, we are blessed to have so many gifted, 
experienced and passionate people who give and 
extend so much of their time in supporting and 
contributing to our mission.

Boasting four high-quality independent schools, our 
organisation is built upon a strong Christian foundation 
and since 1918, there has been great success and 
achievement, created throughout, by our students, staff, 
volunteers and the wider PMSA community. 

With more than a century of experience in providing 
world class teaching and learning environments 
founded in our Christian values, this past year has seen 
the PMSA focused on building upon this great legacy 
so we can continue to evolve and be innovative and 
strategic in how we grow and move forward as a group. 

While in the past there have been many governance 
reforms, we are now entering an exciting period for 
the PMSA one of which I am looking forward to, as we 
work collaboratively as a group to unlock and position 
ourselves for a forever changing future - a new history 
we will all share together and unfold with a sense of 
pride.

In 2021, our four great schools continued to deliver 
an exceptional learning experience for our students 
and were outstanding in their response to the ongoing 
pandemic. They meticulously juggled home-based 
learning and classroom education, while also supporting 
our students to carefully navigate the changes as they 
occurred. 

This steadfast dedication was reflected in our student 
outcomes as they continued to generate and deliver 
outstanding academic and co-curricular results and 
achievements.

On behalf of the PMSA, I congratulate all our schools 
for their resilience and commitment to adapt and 
embrace any restrictions brought on by the pandemic 
and remain grateful for all their hard work, dedication, 
and agility to serve the educational and learning needs 
across their respective school communities. 

I would also like to take this opportunity to thank our 
Board and Senior Leadership Team for their inspired 
leadership and our incredible and extensive group 
of talented staff who continually lead from the front 
and ensure their focus remains wholly centred on the 
education and wellbeing of our many students. 

Thank you also to our Committee and School Council 
members, old collegians, school support groups, 
volunteers, partners, parents and students. I am full 
of optimism and excitement for what we can achieve 
together to serve our mission. 

I would like to also acknowledge the Uniting Church 
of Australia, Queensland Synod and the Presbyterian 
Church of Queensland for their continued support. 

As we look ahead, I am confident that across the group 
we will shape an exciting future for our schools and 
bring new initiatives and bright futures for our students 
in accordance with our Christian mission.

Warm regards

Shane Coppin
PMSA Chief Executive Officer



Page 10  |  PMSA Annual Report 2021 

Strategic Plan 2019 - 2023

The PMSA Strategic Plan 2019 - 2023 reflects our commitment to fulfill our mission and serve 
the future educational and spiritual needs of our students at our four outstanding schools. 
It guides our decisions and actions to inspire the very best from our Board, committees, 
corporate office, schools, students, staff, past students and partners. 

During 2021, the PMSA’s Strategic Plan continued 
to progress including ongoing governance reforms 
that has led to greater autonomy for the schools, 
improved compliance, transparency, and commercial 
management across the PMSA Group.

The strategic plan has continued to challenge us 
to think beyond the daily operations of the school 
and contemplate our greater purpose in developing 
Australia’s next generation of students and 
enhancing their experience. An example of this was 
the introduction of the inaugural PMSA Australian 
Leadership Lecture.  

Each year, we witness increased automation and 
digitisation across the globe which opens up new and 
exciting possibilities for us to discover and consider 
what, and how, the PMSA can contribute to the lives of 
our students.

As a group, we remain committed to our future 
vision and achieving our three strategic horizons in 
pursuing excellence, developing global partnerships 
and extending our presence to provide the very 
best opportunities and outcomes for our students as 
highlighted by the following initiatives for 2021. 

 

AUSTRALIAN LEADERSHIP 
LECTURE
The Australian Leadership Lecture was successfully 
delivered to more than 1000 Year 12 students from 
across our PMSA schools on Tuesday, 20 April 2021 
at College Hall, Brisbane Boys' College with keynote 
speaker inspirational Aboriginal leader and land 
rights activist, Noel Pearson. The new initiative was 
introduced to create an opportunity for emerging 
leaders to think about important social issues that face 
our country and encourage innovation and thoughtful 
debate. Originally planned to be held in 2020, the 
lecture was postponed due to COVID-19 restrictions.

SCHOOL COUNCIL 
REFORMS
In 2021, the governance across School Councils was 
refined to significantly enhance the structure and 
management of the PMSA Group and our schools. 
The reforms have given schools greater autonomy 
and removed role duplication between the roles of the 
PMSA Board and the School Councils. The changes 
have also given the Principals and school executives 
more responsibility for operational decisions.
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OUTDOOR LEARNING 
CAMPUS AT MOUNT MOON
At the 2021 Annual General Meeting we announced 
our intention to establish a new outdoor experiential 
learning campus at Mount Moon in the Scenic Rim to be 
commissioned in 2024.

The Mount Moon Outdoor Learning Campus was 
an initiative designed to create a point of difference 
in our educational offering to all Year 9 students by 
fundamentally connecting students to the natural 
environment through a curriculum that exposed them 
to both contemporary land care/management practices 
and awareness of our rich indigenous culture in a 
deliberate low-tech environment.

Following the announcement, we continued our due 
diligence and implemented a thorough and measured 
process to ensure the development would meet the 
future holistic needs of our students and the long-term 
prosperity, sustainability, and performance of our four 
outstanding schools – Brisbane Boys’ College, Clayfield 
College, Somerville House and Sunshine Coast 
Grammar School.

As a result of this detailed process, and broader 
consideration of our changing environment, we 
determined that the Outdoor Learning Campus at Mount 
Moon was no longer the ideal location nor met the 
current priority needs of the group. 

Despite this outcome, we remain committed to providing 
high quality education experiences that inspire our 
students to thrive and are now considering alternate 
opportunities to create unique education precincts that 
will enrich and enhance our students’ experience

As we look forward, our strategic approach will enable 
us to further explore and review new possibilities to help 
shape our future success.

FUTURE PROGRESS
During 2021, the PMSA Board approved $75 million 
of capital development projects across the four PMSA 
schools including developments at Clayfield College, 
Somerville House and Sunshine Coast Grammar 
School. 

We are also working on a strategy to further explore 
opportunities for school expansion throughout 
Southeast Queensland and consider partnerships and 
innovative delivery options for the future development of 
new education precincts.

STRATEGIC PLAN 

2019-2023

in education

100
YEARS

For further information, the 
PMSA Strategic Plan 2019–
2023 is available on our website 
www.pmsa-schools.edu.au



Page 12  |  PMSA Annual Report 2021 

Today's challenges for  
tomorrow's leadersIn Focus:

An initiative from the PMSA’s Strategic Plan 2019-2023, the inaugural 
Australian Leadership Lecture was a new venture to foster academic excellence and drive 
innovation through thoughtful debate on important social issues, particularly around Australia’s 
national identity, gender equality and environmental impact.

The lecture was designed to engage our emerging 
leaders so they have an opportunity to listen to the view 
of an Australian whose life experience is remarkable 
and whose opinions can generate reflection and 
consideration. This aligns with the PMSA's mission to 
creatively seek Christian wisdom in this domain.

The Australian Leadership Lecture had originally been 
earmarked to be held in 2020 but was postponed after 
COVID-19 restrictions were imposed. Instead, it was 
held on Tuesday, 20 April at College Hall, Brisbane 
Boys’ College and was presented by Australian 
indigenous leader, lawyer, academic and founder of 
Cape York Partnership Noel Pearson entitled, “Today’s 
challenges for tomorrow’s leaders”.

More than 1000 year 12 students from across our 
PMSA schools, Brisbane Boys’ College (BBC), Clayfield 
College, Somerville House and Sunshine Coast 
Grammar School attended as well as their parents and 
education leaders. 

Master of Ceremonies BBC Captain Mason Black 
opened the lecture, Lockhart River Clayfield 
College student Shonteia Warradoo gave a moving 
Acknowledgement of Country Prayer which was 
followed by the then PMSA Chair Morgan Parker 
introducing the key-note speaker, Noel Pearson.

As an inspirational Aboriginal leader, land rights activist, 
Chairman of Good to Great Schools Australia, Advisor 
for the Cape York Partnership and history and law 
graduate, Noel truly captivated his audience about 

Australia’s national identity and spoke in a future 
context as if it was 2041, describing what our 2021 Year 
12 students have achieved in the first 20 years since 
they finished secondary school.  

He described an Australia that has finally emerged 
into an Asia Pacific region with a clear identity – an 
identity based on an honest description blending 
ancient indigenous Australia, Anglo-Saxon Australia and 
multi-cultural Australia. Throughout the lecture, Noel 
challenged the students to think  about what it means to 
be Australian and what our future identity could be. 

One student from Sunshine Coast Grammar School 
commented, 

Today's lecture was a great opportunity for 
students to come together and understand 
more about the challenges Indigenous 
Australians still face today and the 
progress we can make as people across 
the country to effect change.

Somerville House School Captain, Dinethra Epa gave 
a warm vote of thanks to Noel Pearson and the other 
speakers of the day.

The PMSA would like to thank Noel Pearson for 
giving us his time, wisdom and inspiration at our first 
Australian Leadership Lecture.
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The PMSA Overview
The PMSA is led by a Board, who are supported by a Chief Executive Officer and group office, 
School Councils for each school and Principals and school staff from each school – Brisbane 
Boys’ College, Clayfield College, Somerville House and Sunshine Coast Grammar School.

THE PMSA BOARD
The PMSA is governed by a Board which comprises up 
to 13 Board members. Five Board members are each 
appointed by the Presbyterian Church and the Uniting 
Church and up to three are directly appointed by the 
PMSA Board. Each Board member is a volunteer and 
holds office for three years. Board members are eligible 
for re-appointment up to a maximum period of nine 
years.

The PMSA Board is supported by four committees, four 
School Councils at each of the schools, as well as the 
PMSA Group Office. Members of the committees and 
School Councils are also volunteers.

2021 BOARD MEMBERS
In 2021 there were a number of changes to the Board 
including the new PMSA Chair, Peter Barker taking over 
from the retiring Chair, Morgan Parker. There were also 
two new appointments in November 2021 to the PMSA 
Board including Dr Adam McIntosh as a Uniting Church-
appointed member and Chris Wright as a PMSA Board-
appointed member. 

In addition to Morgan Parker’s retirement, three 
PMSA Board members retired throughout 2021 – Dr 
Bridget Cullen, Greg Eddy and long serving member 
Jim Demack who fulfilled his nine-year tenure in 
December 2021. The PMSA Board would like to thank 
these outgoing Board members for their dedication, 
contribution and commitment to the PMSA and its 
mission during their respective terms.

Peter Barker is a senior finance executive with 
more than 30 years’ experience with multinational 
corporations in Australia, Asia, Europe and the USA. 
Most recently, he was Chief Financial Officer (CFO) 
and Company Secretary of ASX listed Cardno Ltd. 
Peter was initially appointed to the PMSA’s Audit, 
Finance and Risk Committee, and later appointed to 
the PMSA Board by the Uniting Church. A proud BBC 
Old Collegian and Vice Captain of his year in 1985, 
Peter is passionate about the important role education 
creates for young people. He believes the PMSA is 
instrumental in creating a level of humility among 
the students to reflect the privilege of independent 
education. 

PETER BARKER
BCom, MBA, FCPA, MAICD

Key appointments, roles and qualifications include:
• Chair – PMSA (appointed June 2021)
• PMSA Board member (first appointed July 2020,  

current term until 2023) 
• Member – PMSA Audit, Finance and Risk 

Committee (appointed July 2020) – ceased July 
2021 

• Board member - mental health not-for-profit  
- Grow

• Fellow – CPA Australia
• Member – Australian Institute of Company 

Directors

Margaret Berry has a passion for the education of 
young people and has a long career in the leadership 
of school communities. Her daughter and sisters 
attended Somerville House and extended family 
members attend Brisbane Boys' College. Margaret has 
worked with school councils for more than 10 years. 
Margaret brings a wealth of educational experience. 
She has more than 30 years’ experience teaching 
in both primary and secondary schools. Since 1998, 
she has held leadership positions including Head 
of Department, Deputy Principal and Principal of 
secondary schools.

MARGARET BERRY   
BA, MSc, MEd  

(Leadership), GAICD

Key appointments, roles and qualifications include:
• Deputy Chair - PMSA
• PMSA Board member (first appointed 2018, 

current term until 2024)
• Member - Somerville House School Council
• Principal - Robertson State School
• Member - Queensland State Primary Principals 

Association
• President - South Branch Queensland 

Association for Gifted & Talented Children
• Member - Queensland College of Teachers
• Member - Uniting Church Schools Commission
• Member - Australian Institute of Company 

Directors

The following were members of the PMSA Board during 2021:
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Dr Bridget Cullen is a full-time member of the 
Administrative Appeals Tribunal and is a member 
of the Queensland Bar Association. She is also 
a nationally accredited mediator, with extensive 
alternative dispute resolution experience. Bridget 
is familiar with subcommittees of the PMSA and 
has served as both a member of the PMSA’s Policy 
Committee and the PMSA’s Nominations and Human 
Resources Committee. Bridget is an Adjunct Professor 
at the Griffith University Law School and is the 
Convenor of the Evidence subject. 

BRIDGET CULLEN
BA (magna cum laude); JD, LLB, 
MA, PhD, Grad Cert (Urb&Reg 

Plan)

Key appointments, roles and qualifications include:
• PMSA Board member (first appointed July 2020, 

retired February 2021) 
• Acting Chair – Brisbane Boys' College Council  

(appointed August 2020)
• Member – Queensland Bar Association and New 

York State Bar Association 
• National Accredited Mediator 
• Accredited Family Dispute Resolution 

Practitioner 
• Adjunct Professor – Griffith University Law 

School

Jim Demack was appointed to the PMSA Board by the 
Uniting Church and believes strongly in giving back 
to the community that he is a part of. A lawyer and 
a Brisbane partner of a national law firm, Jim brings 
his legal skills with experience in major engineering 
and infrastructure projects, insurance, litigation and 
commercial law. He has a collaborative approach to 
problem solving in dealing with the issues that arise for 
the PMSA Board.

Key appointments, roles and qualifications include:
• PMSA Board member (first appointed 2013, 

retired December 2021)
• Member – PMSA Audit Finance and Risk 

Committee (appointed 2021)
• Chair - Somerville House School Council
• Practising solicitor specialising in all aspects of 

construction law, particularly major engineer-
ing and infrastructure projects, insurance and 
litigation

• Partner - Gadens Lawyers
• Member - Legal Reference Committee, Uniting 

Church Queensland Synod
• Graduate - Australian Institute of Company 

Directors

JIM DEMACK   
LLB, LL.M, A MUS A, GAICD

Greg Eddy has more than 25 years of executive and 
board level experience with particular experience in the 
education industry. He is a Board-appointed member of 
the PMSA Board and member of the Clayfield College 
Council. Currently the Chief Executive and Master 
of King’s College at the University of Queensland, 
Greg is an elected member of the University of New 
England Alumni Standing Committee and President 
of the University of Queensland Heads of Colleges’ 
Committee. 

Key appointments, roles and qualifications include:
• PMSA Board member (first appointed November 

2020, resigned June 2021) 
• Member – Clayfield College Council (appointed 

November 2020) 
• Fellow – Australian Institute of Company 

Directors 
• Fellow – Australian Institute of Management 
• Member – Australian College of Educators 
• Honorary Fellow – Dunmore Lang College within 

Macquarie University 
• Member – NAFSA (Association of International 

Educators) 
• Member – Queensland College of Teachers 
• Member – Australasian Association of Colleges 

and Halls Organisation • Member – University 
Colleges Australia (UCA) Master and Chief 
Executive Officer – King’s College, University of 
Queensland

GREG EDDY   
BA, DipED, Med (Hons),  

FAICD, FAIM, MACE

Appointed by the Presbyterian Church, Wayne Knapp 
has more than 20 years’ experience on not-for-profit 
boards for both the Presbyterian and Uniting Churches 
including St Andrews War Memorial Hospital Board 
during a time of significant change. Wayne has 
extensive experience in governance, risk management 
and leadership on boards. A former police officer 
retiring as an Inspector, Wayne is currently the CEO of 
Prescare.

WAYNE KNAPP    
PG Cert (Applied Mgt), PG Dip 

(Bus Admin), PG Cert  
(Bus Admin)

Key appointments, roles and qualifications include:
• PMSA Board member (first appointed 2018, 

current term until 2024)
• Member - Sunshine Coast Grammar School 

Council
• Chair – PMSA Policy Committee
• Retired police officer
• Chair - Property Board, Presbyterian Church of 

Queensland
• Member - Finance and Administration Board, 

Presbyterian Church of Queensland
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JANE MADDEN    
BCom, LLM, FICA

Key appointments, roles and qualifications include:
• PMSA Board member (first appointed June 2020, 

current term until 2023) 
• Member – PMSA Audit, Finance and Risk 

Committee
• Fellow – Institute of Chartered Accountants 
• Partner – PricewaterhouseCoopers 
• Advisor – WorkPac Board 
• Chair – WorkPac’s Finance Committee 
• Centenary Medal 
• Previous Adjunct Professor – University of 

Queensland Law School 
• Telstra Businesswoman of the Year (Queensland 

Corporate) 
• Previous Board member of UnitingCare, 

BlueCare and Queensland Health Advisory 
Board 

• Previous Chair of the UnitingCare Audit 
Committee – Community Services 

• Previous member, BlueCare Audit Committee

Dr Adam McIntosh was appointed as a Uniting Church 
representative on the PMSA Board and is currently 
the Associate Director of Mission for UnitingCare 
Qld. Adam is a valued member to the PMSA Board, 
drawing on his governance experience overseeing 
pastoral and spiritual care as an Associate Director 
within one of the largest aged care providers in 
Queensland.

Adam has a passion for the promotion and 
development of values-based services and the 
fundamental role mission and strategic leadership 
development has on the community.

DR ADAM MCINTOSH  
BA, BTheol, DTheol, 

GAICD, GCED, GradCert 
(Applied Business), 

GradCert(OrgCoaching)

Key appointments, roles and qualifications include:
• PMSA Board Member (first appointed November 

2021)
• Board Director – Meaningful Aging Australia 

(2020 – present)
• Chair – Board Committee Strategic 

Relationships (2021)
• Associate Director of Mission – UnitingCare Qld 

(2018 – present)
• Presbytery Minister: Mission and Education – 

Presbytery of Port Phillip West (2012 – 2017)
• Human Research Ethics Committee – 

UnitingCare Health (2019 – present)
• BlueCare Executive Leadership Team (2019 – 

present)

Morgan Parker’s association with PMSA schools spans 
more than three decades. He attended Brisbane Boys’ 
College, his sister attended Somerville House and 
his daughter is a current Somerville House student. 
Morgan’s passion for PMSA schools’ long-standing 
traditions and our role in shaping society’s future 
leaders is profound. Professionally, Morgan is a full-
time non-executive director. During his 25 year career 
in real estate investment banking and development, 
Morgan completing 65 projects in nine countries 
totalling more than $20 billion. MORGAN PARKER    

LLB, GAICD

Key appointments, roles and qualifications include:
• Chair - PMSA (appointed March 2020, resigned 

June 2021)
• PMSA Board member (first appointed 2018, 

resigned June 2021)
• Chair – PMSA Nominations and Human 

Resources Committee
• Graduate - Australian Institute of Company 

Directors
• Board Member – SunCentral
• Board Member – Newcastle Airport
• Board Member – GARDA Capital Group
• Advisory Board Member - UbiPark

Chris Wright is an entrepreneur, investor and 
mentor and experienced company director with 
director experience in commercial and not-for-profit 
organisations. 

He is a past parent of Brisbane Boys’ College and a 
current parent at Somerville House. 

Chris has a personal interest in education, particularly 
around changes driven by digital information 
technology advances and looks forward to bringing 
his expertise in board governance and compliance; 
his passion for values-based, for-purpose business 
strategy development and team building; and his 
diverse skills in enterprise information technology to 
the role.

CHRIS WRIGHT    
BSC INFO PROC, BSC (HONS) 
COMPUTER SCIENCE, CDE, 

GAICD, MACS

Key appointments, roles and qualifications include:
• PMSA Board Member (first appointed November 

2021)
• Member – Sunshine Coast Grammar School 

Council (appointed 2019)
• Graduate – Australian Institute of Company 

Directors
• Principal – CPSZ Consulting Pty Ltd
• Non-Executive Director – Process PA
• CEO & Director – Tutis Compliance Solutions
• Co-Founder and past executive – Oniqua Pty Ltd

Jane Madden is a partner with PricewaterhouseCoopers  
(PwC) and has more than 30 years’ experience in 
Australia and overseas. Jane is passionate about 
education and has lectured in MBA programs and 
postgraduate programs at top Queensland  
universities. Jane has a keen interest and passion for 
PMSA schools and the Christian values and wonderful 
opportunities they provide to students and their families. 
Her daughters are past students at Somerville House. 
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2021 COMMITTEES 
To assist the PMSA provide high quality education 
services to achieve the PMSA vision, mission and 
values, four PMSA board committees provide specialist 
advice – The Audit, Finance and Risk Committee, Child 
Protection and Safeguarding Committee, Nominations 
and Human Resources Committee and Policy 
Committee

During 2021, three new governance members were 
appointed to the PMSA committees –Bobbie Foot was 
appointed to the Audit, Finance and Risk Committee. 
Phillip Brooks (Chair) and Robin Sullivan were 
appointed to the Child Protection and Safeguarding 
Committee. In addition, Board Chair Peter Barker 
was also appointed to the Nominations and Human 
Resources Committee.

AUDIT, FINANCE AND RISK COMMITTEE 
The PMSA Audit, Finance and Risk Committee is 
responsible for fulfilling the PMSA’s responsibilities 
relating to the accounting and reporting practices and 
operating activities as well as financial and non-financial 
risk. 

This committee ensures the adequacy of the PMSA 
accounting, administrative, risk management and 
operating controls; works with external auditors, School 
Councils, and School Business Managers to facilitate 
reporting and operational efficiency; and reviews the 
financial information presented by schools to the PMSA.

Most of the work undertaken by this committee in 2021 
focused on financial performance (including business 
plans), capital projects and providing input regarding the 
Delegations of Authority.

The following were the PMSA Audit, Finance and Risk 
Committee members for 2021:
• Jeff Harvie FCPA, MAICD, BBS (Chair)

• Jane Madden BCom, LLM, FICA 

• Peter Barker BCom, MBA, FCPA, MAICD (ceased June 2021)

• Geoffrey Brown BCom, MBA, CPA (Aust), 
• Morgan Parker LLB, GAICD (ceased March 2021)

• Edison Siregar BAcc (Hons), MIB, FCPA, ACMA, CGMA, 
CIA, CFE 

• Bobbie Foot Master of Science, GAICD, BOccThy

CHILD PROTECTION AND 
SAFEGUARDING COMMITTEE 
The PMSA Child Protection and Safeguarding 
Committee supports the PMSA Board in overseeing 
child protection and Royal Commission response 
frameworks, monitor related risk and promote our 
genuine commitment to contemporary practice and 
culture, extending beyond compliance requirements. 

In 2021, this committee oversaw the commencement 
of a review of all Child Safety policies and ensuring the 

documentation is compliant with all required national 
principles. 

The following were the PMSA Child Protection and 
Safeguarding Committee members for 2021:
• Dr Vicki Waters MSchM, Bed, DipT, HonDSc Macq, GAICD 

(Acting Chair) (Ceased March 2021)

• Phillip Brooks GCM, FIML, MAICD (Chair) appointed June 
2021

• Dr Jacoba Brasch BA, M PubAd, LLB (Hons), LLM, PhD 

• Wayne Knapp PG Cert (Applied Mgt), PG Dip (Bus) 

• Dr Richard Roylance BMedSc, NB, BS, FRACP 

• Michael Pecic CF (ceased October 2021)

• Robin Sullivan appointed June 2021 Cert Tch, BA, B.Ed, 
M.Ed, D.Univ, Hon.D.Ed, FACE, FQIEA, FACEL

NOMINATIONS AND HUMAN RESOURCES 
COMMITTEE 
The PMSA Nominations and Human Resources 
Committee is responsible for ensuring suitable 
governance officers are sourced and recommended for 
the Board and Board Committees and overseeing key 
human resource and industrial relations frameworks for 
the PMSA Group.

The focus of the Nominations and Human Resources 
Committee during 2021 was the recruitment of 
new governance and Principal appointments made 
throughout the year and oversee the implementation of 
the new Enterprise Agreement. 

The following were the PMSA Nominations and Human 
Resources Committee members for 2021:
• Morgan Parker LLB, GAICD (Chair) 
• Rebecca Bauer BA (Econ) 
• Jon Hottot BA, MAHRI, MIPAA 

• Commissioner Paula Spencer BCom, BA (Psych), 
GradDip (IndRel), LLB 

• Dr Christina Turner PhD, MBCoaching, MAppLaw, GAICD, 
FAIM, FAHRI 

• Peter Barker BCom, MBA, FCPA, MAICD (appointed June 
2021)

POLICY COMMITTEE 
The PMSA Policy Committee oversees the 
establishment and ongoing monitoring of the 
overarching policy framework for the PMSA and our 
schools. 

The Policy Committee was disbanded in November 
2021 following a significant amount of work undertaken 
by the committee to develop a detailed policy 
framework and a range of critical policies including the 
Whistleblower Policy and Code of Conduct, as well 
as review and update the PMSA strategic positioning 
policies.
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The following table shows the PMSA Board members’ attendance at the PMSA Board and Committee 
meetings throughout 2021.

The following were the PMSA Policy Committee 
members for 2021:

• Chris Veraa EMBA, BComn, GAICD (Chair) 
• Phillip Brooks GCM, FIML, MAICD 
• Delvene Cockatoo-Collins BA 

• Duku Forè GAICD 
• Don Jameson FCA, CPA, MBA (AGSM) 
• Wayne Knapp PG Cert (Applied Mgt), PG Dip (Bus Admin), 

PG Cert (Bus Admin)

BOARD MEMBER
PMSA  

BOARD

AUDIT, FINANCE  
& RISK 

COMMITTEE

CHILD 
PROTECTION & 
SAFEGUARDING

NOMINATIONS 
& HUMAN 

RESOURCES

POLICY  
COMMITTEE

Eligible Attended Eligible Attended Eligible Attended Eligible Attended Eligible Attended

Peter Barker 11 11 3 3 2 2

Margaret Berry 11 11

Jim Demack
Term ended 31 Dec 2021

11 11 3 1

Greg Eddy
Term ended 31 Dec 2021

6 5 

Wayne Knapp 11 8 2 2 2 0

Jane Madden 11 11 6 6

Morgan Parker
Ended as board member 14 
June 2021

8 8 3 2 5 5

2021 SCHOOL COUNCILS 
During 2021, the governance regarding School Councils 
was further refined to perform a more strategic advisory 
role.

Each School Council now consists of up to nine 
members, one is a member of the PMSA Board and 
up to seven independent School Council members are 
appointed from the school’s community. The PMSA 
Board members, CEO and the school’s Principal are 
ex-officio members and other school staff members can 
attend the meetings as required.

Each School Council’s Charter outlines the School 
Council’s objectives, responsibilities, and governance 
framework as well as their relationship to the PMSA 
Group.

Throughout 2021, there were several changes to the 
School Councils as outlined below.

The Brisbane Boys’ College Council appointed a new 
Chair, Don O’Rorke following the retirement of Acting 
Chair Bridget Cullen. Sarah Cox was appointed in 
June 2021 while School Council member Michael Goss 
retired in February 2021.

Catherine O’Sullivan was appointed Chair of the 
Clayfield College Council in June 2021 following the 
retirement of Chair Sandra McCulllagh. In addition, 
Craig Clulow was appointed in June 2021 and Gemma 
Alker was appointed in August 2021. Retiring members 
form the council included Sharon McAvoy, Vicki Waters, 
Sally Kift, Michael Ryall and Greg Eddy. 

At Somerville House, School Council Chair Fiona 
Gaske was appointed in June 2021 after the retirement 
of Chair Jim Demack. Trisha Squires was appointed 
in March 2021 and Tracey McFarland was appointed 
in June 2021. Retiring members included Maribel 
Reyna-Cruz, Allison Muller, Fleur Wilkinson and Peter 
Thompson.

Sunshine Coast Grammar School Council appointed 
Sue Nightingale as a member in June 2021 while Zoe 
Sparks retired in October 2021.

The PMSA Board extend their heartfelt thanks to all 
these School Council members for volunteering their 
time and tireless commitment to the School Councils 
during their terms.

 
 

Dr Bridget Cuilen concluded as a governance member as at 1 February 2021 and therefore was not eligible to attend any meetings. 
Adam McIntosh and Chris Wright were appointed to the Board on 15 November 2021 and were not eligible to attend any meetings.
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The following were the School Council members at the 
end of 2021. 

BRISBANE BOYS’ COLLEGE COUNCIL 
• Don O’Rorke BBus (Marketing) GAICD (Chair)
• Sarah Cox BA (Journalism)
• Vaughan Henry BEc, BMaths, DFP
• Paul Martin MAICD, MACS, MAPM
• Hamish Turner OAM 

CLAYFIELD COLLEGE COUNCIL 
• Catherine O’Sullivan BA, DipEd, EMPA, GAICD (Chair) 
• Craig Clulow B.ApEc
• Gemma Alker BNComm, GAICD

SOMERVILLE HOUSE SCHOOL COUNCIL 
• Fiona Gaske BMus(Voice), MSpPath, GAICD (Chair) 
• Margaret Berry BA, MSc, MEd (Leadership), GAICD 

• Tracey McFarland B.Business, GAICD
• Matthew Miller AssocDip Bus (Real Estate Val), GradDip 

Urban & Reg Plan 
• Trisha Squires MAICD, GrapDipIntlDev, BA, DipYouthWork

SUNSHINE COAST GRAMMAR SCHOOL 
COUNCIL 
• Ken Watson MA (Strat Studies), CSC, GAICD (Chair) 
• John Hall BEc, BComm, MBA, FAICD 
• Wayne Knapp PG Cert (Applied Mgt), PG Dip (Bus Admin), 

PG Cert (Bus Admin)
• Dr Sue Nightingale MB ChB Medicine, MBioeth
• Professor Emeritus Jennifer Radbourne CertTeach, 

ATCL, LSFA, BA, MA, PhD, GAICD 
• Bruce Swan BBus, ICAA 
• Chris Wright BSc Info Proc, BSc (Hons) Computer Science, 

CDE, GAICD, MAC

ORGANISATIONAL STRUCTURE
The organisational chart below provides an overview of the structure of the PMSA and our relationship with our  
four schools.

PMSA Board CoSec

School Advisory Councils Board CommitteesCEO

School Principals

School StaffChaplains

Group Office
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Over the past three years, a number of governance reforms have been implemented at the 
PMSA to ensure we have the right governance framework to take us forward into the future. 
While we continue to refine our governance model, some further reforms were introduced in 
2021 in relation to our School Councils.

OUR GOVERNANCE 
JOURNEY SO FAR
In 2018 the PMSA commenced a comprehensive 
governance reform process designed to clarify 
responsibilities and enhance decision-making across 
the group. Since then, many reforms have been 
implemented to refine the governance and management 
structures of the group including creating a shared 
governance model and providing greater transparency 
and clarity around roles and responsibilities.

In particular, the PMSA Board committees were refined 
and established in key areas such as audit, finance and 
risk, human resources, policy development and child 
protection. These committees now better support the 
operations of each of our PMSA schools and are now 
working closely with the PMSA Board, PMSA Group 
Office and the Principals and executives at the schools. 

During this significant period of transformation, the 
PMSA Group Office was also refreshed and is now 
well-staffed with professional expertise in areas such 
as finance, human resources, legal, risk management, 
child protection, communication and strategy.

SCHOOL COUNCILS
In August 2021, there were further governance changes 
made to our School Councils designed to significantly 
enhance the structure and management of the PMSA 
Group and our schools. 

As a result of the progress made with the changes to 
the Board committees and after extensive consultation 
with leaders in our community including the Principals, 
the focus of the School Council committees were further 
modified to perform a more strategic advisory role, 
similar to our other specialist committees and remove 
the administrative burden that persisted in the previous 
model.

The School Council changes have given the schools 
greater autonomy and removed role duplication 
between the PMSA Board and School Councils, as well 
as given the Principals and school executives more 
responsibility for operational decisions. 

The key changes to the School Councils governance 
role have:

• reduced governance ambiguity for both 
governance officers, staff and the community 

• created a more attractive volunteer-role at the 
School Council with fewer meetings and less 
administration

• allowed each School Council’s skill-matrix to 
become less traditional and more individual and 
responsive to each school’s needs

• given aspects of School Council responsibilities 
to executives at school and group level

• created more professional autonomy for 
Principals

• created a professional development environment 
for Principals to work with a more strategy 
focused School Council

• reduced the workload on school executives 
associated with high-frequency School Council 
meetings

• streamlined and expedited escalation of 
operational matters between the school and the 
group

• created greater collaboration across the PMSA 
Group, and 

• enhanced risk management as the Board now 
has improved ‘line of sight’. 

These governance changes to the School Councils 
have been supported by the schools and created 
opportunities for members of the school community to 
take on these important advisory responsibilities.

L to R: BBC Council Chair Don O’Rorke, Somerville House Principal 
Kim Kiepe,  Somerville House School Council Chair Fiona Gaske, 
PMSA CEO Shane Coppin, PMSA Board Chair Peter Barker, 
Clayfield College Council Chair Catherine O’Sullivan, Clayfield 
College Principal Dr Andrew Cousins and PMSA Board Member 
Chris Wright.

Our GovernanceIn Focus:
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The PMSA Schools
The PMSA comprises of four well respected and 
longstanding independent Queensland schools – 
Brisbane Boys’ College, Clayfield College, Somerville 
House and Sunshine Coast Grammar School. 

In 2021 COVID-19 continued to impact the way we 
worked, learned, and delivered education across our 
schools. Our PMSA schools once again rose to the 
challenges and adapted to our changing environments. 
We activated new models of learning to ensure our 
schools achieved curricular and co-curricular success.

CHRISTIAN EDUCATION
Christian education is an integral part of education 
at PMSA schools and the connection between the 
PMSA school Chaplains and the PMSA continued to 
strengthen particularly with the appointment of a PMSA 
Christian Ministry Advocate, Rev Graham Cole. His 
new role is pivotal in supporting the PMSA’s Christian 
mission and advocating the Christian ethos and 
ministries at each of the schools. 

The Christian Education curriculum seeks to encourage 
a robust exploration of the Christian faith. Biblical 
themes support students' reflection in areas relating 
to personal development and wellbeing. Students are 
encouraged to explore and develop their own beliefs 
and learn to be respectful of those who hold different 
convictions to themselves. This curriculum is regularly 
reviewed.

At Brisbane Boys’ College through the Christian 
Education (ChEd) program, boys learn more about 
God and are encouraged to seek him in their own lives. 
The program has undergone curriculum changes and 
examine a different focus for each year level: 
• Prayer (Year 7) 
• What is life’s purpose? (Year 8) 
• Forgiveness (Year 9) 
• Jesus the Game Changer – how Christianity has 

impacted the world (Year 10) 
• Origin, meaning, morality and destiny (Year 11) 
• Guest speakers share in the relevance of their faith 

in dealing with issues such as Domestic Violence 
and Consent (Year 12). 

Another area in which boys seek God is through the 
InterSchool Christian Fellowship (ISCF) program. 
Many boys from the Junior School attend ISCF each 
week while the Senior School ISCF program promotes 
student leadership, where they run much of what goes 
on. They are given opportunities to speak, worship, plan 
programs, facilitate games or lead small groups in Bible 
study and prayer. 

At Clayfield College, during the COVID-19 lockdowns, 
students prepared elements for weekly video chapel 
services for both the Primary and Secondary school. 
Christian Education lessons were conducted via Teams, 
and this maintained regular engagement with students 
and made some connections with faith in the home.

At Somerville House a Head of Department was 
appointed to give more focus to this area of ministry, 
which enabled the Chaplain to provide extra pastoral 
support for students, staff and families. Christian 
Fellowship groups continued with strong student 
leadership. Regular discussion groups and special 
activities with Brisbane Boys’ College and Clayfield 
College were held. Links between SomerCircle and 
local churches were made through voluntary visits to 
churches by Year 12 students. 

Relationships with their supporting churches were 
strengthened through pancake breakfasts, visits to 
services and church representatives speaking at 
Boarders’ Chapels. The Senior Chaplain spoke at 
both the Uniting Church and Presbyterian Theological 
Colleges.

At Sunshine Coast Grammar School their spiritual 
care initiatives and achievements for 2021 included 
maintaining strong Christian connection through 
online Chapel Services for staff, students and families 
as well as prayer meetings for families and staff. All 
students continued to participate in Christian Education 
lessons and year level Chapel services. Students also 
participated in Operation Christmas Child Shoebox 
Appeal and created 200 boxes.

PASTORAL CARE
Complementing our Christian mission, pastoral care 
continues to be a key component of our Christian 
education working in tandem with our academic and 
co-curricular programs. Each school develops and 
implements their own comprehensive pastoral care 
program that recognises the needs of each individual 
student and creates opportunities for social, emotional 
spiritual, physical, cultural and academic growth. 

Each program focuses on age-appropriate learning 
to develop positive purpose, emotions, relationships, 
engagement, self-esteem, achievements, resilience, 
academic buoyance and optimism in students. 
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Resilience and buoyant attitudes were necessary to 
pivot and accommodate the continual changes due to 
the pandemic.

At Brisbane Boys’ College their positive education 
program places the wellbeing and happiness of each 
boy at the centre of their decision making. This whole-
school approach is designed to develop and reveal a 
boy’s ability to engage effectively with their character 
strengths, manage their emotions, build and foster 
positive relationships, prioritise their health, develop 
an altruistic outlook, excel intellectually and lead a 
purposeful life. The ASPIRE Framework stood BBC in 
good stead to face the challenges of the year. 

The College delivered a successful Men’s Health 
Awareness Campaign, ‘BBC CONNECT – Self. 
Family. Mates. Culture. Help,’ with all Year 6 to Year 12 
students completing the ACER Social and Emotional 
Wellbeing Survey. Outdoor Education programs were 
redeveloped to promote stronger alignment with the 
goals of the Wellbeing program. A joint venture between 
Year 6 students and 2021 Prefects facilitated an 
enquiry-style Leadership Symposium that stimulated 
best practice leadership skills and explored how to 
model positive leadership behaviour. The symposium 
culminated in the creation of a 2021 Student Leadership 
Charter. Students also examined healthier masculinities 
through the recently reviewed ManKind project.

At Clayfield College the Pastoral Care team grew 
this year with the appointment of College Counsellor; 
Kelsey Lahey. Kelsey came to Clayfield College with 
an extensive background in supporting mental health 
in young people. With a focus on raising awareness, 
reducing stigma and supporting students with 
mental health issues, Kelsey has visited students in 
cohorts through Year Level meetings, in classes and 
individually. 

The Care@Clayfield holistic, wellbeing framework 
continued to expand, with a clear focus on knowing, 
valuing and understanding each child. Students have 
deepened their knowledge of topics such as cyber 
safety and healthy relationships, and developed skills 
to apply this knowledge to enable their success. The 
four key themes of wellness, safety, relationships and 
purpose were explored in ways relevant to each year 
level. Students worked closely with organisations such 
as Peer Power, Internet Safety Education, Character 
Builders and Batyr to extend their learning experiences 
and understandings. 

Guest speakers and media personalities, Madonna 
King and Rebecca Sparrow spoke with students about 
friendship challenges and the part they play in dealing 
with issues as they arise. Students in Year 6-11 heard 

from Tony Parsons, who has had an extensive career in 
law enforcement primarily in Australia’s drug culture. 

His discussion with the students highlighted the 
effects of drugs and alcohol and more specifically 
understanding that knowledge guides us in making 
positive choices. 

With transitions being an integral part of Care@
Clayfield, this year saw Year 6 join the vertical Pastoral 
Care (PC) House system in Secondary School. Their 
contribution to PC was evident during many events 
including Interhouse Carnivals and Cultural Capers. 

At Somerville House their key priority is personal 
growth sustained through relationships and living the 
values of courage, compassion, inclusion, integrity, 
gratitude and respect, creating life meaning and 
purpose. In 2021, the pastoral care theme of VIVID was 
engaged to:
• develop passionate and fearless women
• strive for flourishing in all endeavours
• promote connection and belonging across Junior 

and Senior Schools, between and within Year 
Levels.

• empathise and celebrate differences 
• challenge thinking and being.

Several initiatives were implemented to support VIVID, 
including EIPULSE to measure wellbeing, and provide 
regular feedback to inform programs and individual 
help, celebrating national programs across the school 
like National Day Against Bullying & Violence and 
positive wellbeing days. 

There was also an emphasis on ‘Consent’ education 
within relationship education programs across Junior 
and Senior Schools including guest speakers Michelle 
Mitchell, Rebecca Sparrow and Judith Krause

At Sunshine Coast Grammar School a number 
of pastoral care initiatives were undertaken in 2021 
including supporting important community projects. 
Environmental sustainability was a focus with students 
participating in the Annual Beach Clean-up through the 
Grammar Helping Hands initiative and the Green Team 
recycling, wildlife conservation and education programs. 
The Primary School also took part in koala habitat 
funding and a war on waste initiative. 

Equipment and care packages were also put together 
for Team Adem, Wishlist and BloomHill Cancer Care 
while school resources were developed for schools in 
Timor Leste and old uniforms were donated to Zambia 
in partnership with Rainbow House. Students also 
participated in a food drive and the Annual Christmas 
Backpack for The Shak.
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ACADEMIC
Our Year 12 students from across our four PMSA schools achieved outstanding results despite the disruptions from 
the pandemic as demonstrated by the following table. One student at BBC received the highest possible ATAR 
of 99.95 and was one of only 32 students who achieved this top score out of a cohort of 52,000 Year 12 students 
across the state.

This table highlights the achievements of each school’s cohort from those who have consented to publicly share 
their ATAR results with the school.

School Brisbane Boys’ 
College Clayfield College Somerville House Sunshine Coast 

Grammar School

ATAR 99 and above 6% 8% 9% 9%

ATAR 95 and above 29% 21% 32.4% 30%

ATAR 90 and above 44% 43% 55.9% 57%

Median ATAR 87.3 80 91.85 90

In addition to ATAR results, many of our schools provide additional vocational pathways including vocational 
education and training (VET) qualifications and schoolbased apprenticeship or traineeship (SAT).

NAPLAN
NAPLAN results in 2021 were also extremely high across our four schools. See below for each school’s results. 
Also included is the percentage of students who achieved at or above the National Minimum Standard (NMS).

Year Level Reading Writing Spelling Grammar & 
Punctuation Numeracy

Brisbane Boys’ College

Year 3 498 441 469 502 467

% above NMS 100% 97% 100% 97% 100%

Year 5 541 475 505 531 537

% above NMS 93% 86% 90% 94% 96%

Year 7 581 544 581 577 613

% above NMS 96% 83% 91% 90% 96%

Year 9 615 560 616 620 643

% above NMS 90% 70% 89% 89% 95%

Clayfield College

Year 3 508 480 494 465 448

% above NMS 100% 100% 100% 100% 100%

Year 5 556 524 596 529 521

% above NMS 100% 100% 100% 100% 100%

Year 7 551 531 559 531 540

% above NMS 97% 97% 97% 93% 89%

Year 9 586 575 587 575 582

% above NMS 94% 97% 94% 85% 100%
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*School averages as per Queensland Curriculum Assessment Authority (QCAA) Reports available from August 2021. National 
averages indicated as per the final National Assessment Program Literacy and Numeracy National Report for 2021 released by 
the Australian Curriculum Assessment Reporting Authority (ACARA). All averages rounded to nearest whole number.

Based on these 2021 NAPLAN results, the Better Education list of top primary schools in Brisbane ranked 
Somerville House with a perfect score of 100 while both Brisbane Boys’ College and Clayfield College scored 
extremely high with 99. Sunshine Coast Grammar School also ranked a high 97. In secondary schools, Somerville 
House again achieved a perfect score of 100, while Brisbane Boys’ College scored 99, Sunshine Coast Grammar 
School 98 and Clayfield College 90.

Year Level Reading Writing Spelling Grammar & 
Punctuation Numeracy

Somerville House

Year 3 503 470 477 505 455

% above NMS 100% 100% 100% 100% 100%

Year 5 575 537 540 577 546

% above NMS 100% 100% 98% 100% 100%

Year 7 615 588 624 603 626

% above NMS 100% 100% 100% 100% 100%

Year 9 629 607 641 644 641

% above NMS 100% 98% 100% 100% 99.3%

Sunshine Coast Grammar School

Year 3 462 458 437 461 436

% above NMS 97% 100% 100% 100% 100%

Year 5 549 498 543 532 542

% above NMS 100% 99% 100% 99% 100%

Year 7 573 567 568 582 589

% above NMS 99% 98% 99% 99% 100%

Year 9 609 589 605 619 642

% above NMS 97% 93% 98% 96% 99%

Year Level Reading Writing Spelling Grammar & 
Punctuation Numeracy

State Average

Year 3 428 415 408 421 391

Year 5 506 468 496 496 486

Year 7 537 510 544 526 542

Year 9 568 539 574 567 579

National Average

Year 3 438 425 421 433 403

Year 5 511 480 504 503 495

Year 7 542 522 548 533 550

Year 9 577 551 580 573 588
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SPORT AND  
CO-CURRICULAR
Sport and co-curricular activities particularly in music, 
cultural and community activities are a major part of 
student life at our PMSA schools. Each school aims 
to identify and nurture each student’s skills, talents 
and interests and offer a wide range of co-curricular 
activities for students. While COVID-19 restricted some 
activities, students were able to actively participate in 
a wide array of events and represented their schools 
strongly across district and regional competitions 
leading to state and national representation, breaking 
records and achieving all-time personal bests.

Brisbane Boys’ College (BBC) encourages boys 
to explore their emotions, expand their imagination 
and develop their own unique voice in a highly 
supportive environment. These programs include 
Performance Music (Choral, Strings, Brass and 
Woodwind, Percussion, Pipe Band and Rock Bands), 
Theatre (productions and musicals) and Expressive 
Arts. In 2021, BBC inspired more than 850 boys to 
discover confidence and joy through self-expression, 
by performing at the GPS Music Day of Excellence, 
Grease – The School Edition, Sounds of Scotland, 
Twilight Concerts, Autumn Sounds Concerts, Music 
Showcase, and the Expressive Arts production of 
Aladdin. 

They also built on their strengths with involvement in 
activities such as Art Club, Photography Club, Reader’s 
Cup and STEM Club. More than 430 boys served 
the BBC community and national and international 
communities through offerings with Amnesty 
International, Coffee for Cambodia, Duke of Edinburgh, 
Film Crew, Interact and Inter-School Christian 
Fellowship (ISCF). 

In sport, BBC contributed 2,825 participants, 282 
teams, 294 casual coaches and 114 academic staff to 
GPS competition. BBC took out the First VIII rowing at 
the GPS “Head of the River” at Lake Wyaralong in a 
great display of strength and teamwork. The BBC Open 

Robotics Soccer team also came first and second in the 
Queensland State competition and won the National 
Technical Award while the Robotics Soccer Lightweight, 
Robotics Soccer Standard and Rescue Maze divisions 
all came first in the State. In addition, BBC First VII won 
Water Polo (non-GPS) and achieved GPS Premiership 
runner up positions in Chess, Cross Country (13-Open) 
and Gymnastics (Combination of GPS A and GPS B) 
and Tennis (First IV). Top four overall positions were 
also achieved in Swimming, Track and Field and Sailing

At Clayfield College students participated in 
Community Service, Debating, Duke of Edinburgh, 
Green Team, STEM clubs, Lord Mayor’s Youth Advisory 
Council, Interschool Christian Fellowship and Music.

The Community Service team managed to impact 
through action in the local and school community and 
held many successful fundraising events including 
Bandana Day, Galantines Day, Genes for Jeans Day, 
Pyjama Day and Pride Day. These events provided the 
opportunity for students to come together and raise 
awareness and money for the different causes. 

Despite some cancellations, the Clayfield music year 
started with Canzona singing at the Children’s Anzac 
Day Service, followed by the Opus 1 and 2 Concerts. 
This strong music spirit was elevated as the year 
progressed with many students showcasing their solo 
talents in Clayfield’s Annual Music Fest and a combined 
Clayfield and Brisbane Boys’ College Choral Workshop. 
The year finished off with the Ultimate Opus concert, 
consisting of the Primary School and Secondary School 
students, which was an outstanding event that allowed 
each student to shine. 

In sport, Clayfield College entered forty-six teams into 
ten of the twelve team sports on offer in the Queensland 
Girls’ Secondary Schools Sports Association (QGSSSA) 
competition, coming first in the Percentage Cup for 
Swimming and third for Athletics. In the Elite Sports 
Program, thirty girls across thirteen different sports 
participated and despite the interruptions it did not 
stop the students from being selected into a number of 
Australian squads. 
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The Andrews Cup teams achieved some outstanding 
results in the Primary School, coming first in the 
Percentage Cup for swimming and winning the 
Gymnastics and Basketball. For the Primary School 
boys, they competed in Touch Football, Football 
and Cricket with Ipswich Junior Grammar School 
and Moreton Bay Boys’ College in the Britton Shield 
competition.

At Somerville House, their carefully developed co-
curricular program consists of 250 teams or activity-
based groups with numerous social opportunities for 
students to become involved in service-based activities, 
academic pursuits and competitions and faith-based 
groups. More than five hundred students from Years 
3-12 were involved in co-curricular music activities with 
both Junior School Choirs winning Gold Awards at the 
Queensland Youth Music Awards. In addition, a large 
number of students participated in the State Honours 
Ensemble Program. 

In sport, students in Years 7 to 12 also competed in 
the QGSSSA competition, the Brisbane School Girls’ 
Rowing Association and the Brisbane Water Polo 
Association Inc. as well as a range of club-based 
sporting programs. 

Some of their sporting highlights included success for 
the Division 2 QGSSSA Cricket team and the 8A softball 
team who both remained undefeated for the season, 
winning the A-Grade football competition, and winning 
the St Andrews Cup Tennis Championship in both the 
C and D grade, while in water polo the U14 team won 
Gold at the State Titles. The Equestrian team also 
performed well, with 100% of the team qualifying for 
regionals, 60% qualifying for states and 20% qualifying 
for nationals. 

In Rowing, Somerville House competed at the 
Australian Rowing Championships in Tasmania winning 
Gold in the U17 Women’s Quad and finished with 
twelve podium finishes from twenty-three starts at 
Head of the River – a huge achievement! Sommerville 
House also achieved twelve medals at the Queensland 
Schools’ Championship Regatta in Rockhampton.

At Sunshine Coast Grammar School their co-
curricular program continued to engage students 
in a number of activities including participating in 
the Queensland Debating Union competition, the 
UQ e-sports competition and robotics competition. 
Grammar students competed in local and online chess 
competitions culminating in participating in the Sunshine 
Coast Regional Inter-school Chess Tournament with 
one team qualifying for State representation. The Year 7 
Readers Cup Team also achieved first place. 

The inaugural outdoor Music Festival held in June was 
a tremendous success where 552 students performed 
throughout the afternoon and evening, generating a 
community and festival atmosphere embraced by all 
concert goers. Grammar students also participated in 
various other music concerts occurring throughout the 
year including the annual Music Gala, the Mini Music 
Festival (for Primary Students), studio concerts and 
various school performances.

In addition, sporting teams at Sunshine Coast Grammar 
School enjoyed significant success across a range 
of sports. The Pool Life-Saving Teams won overall 
Championships in both Primary and Secondary at 
the 2021 Queensland Schools Pool Life Saving 
Championships. 

A student was selected in the Australia A Schoolboys 
Rugby Team and across a number of divisions in 
Rugby, Sunshine Coast Grammar School won the 
Sunshine Coast Secondary Schools Rugby Union 
Premierships, the Garth Hunt Shield and were 
the Ballymore Cup Champions. Sunshine Coast 
Grammar also were the Queensland All School 
Rugby 7s Champions and one student was selected 
in the Queensland Indoor Volleyball Team and the 
Queensland Beach Volleyball Team. 
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STAFF
In 2021, the PMSA Group Office and the four PMSA schools employed a total of 744 staff as declared through 
the Non-Government Schools Census which is held on the first Friday in August of each year. Non-teaching staff 
include managerial, administration, maintenance, and boarding positions.

This total figure does not include casual staff which comprise of many sporting, boarding and other non-teaching 
staff and the many volunteers who work on the Board, School Councils, Committees and within our school 
communities.

With the inclusion of all casual staff, the total number of staff employed by the PMSA is 1,426.

STAFF 2021 2020

Brisbane Boys' College

Teaching (Full time equivalent) 141 (130.8) 138 (127.7)

Non-teaching (Full time equivalent) 93 (78.4) 111 (91.1)

Total number of staff 234 249

Clayfield College

Teaching (Full time equivalent) 54 (49.5) 60 (53.2)

Non-teaching (Full time equivalent) 31 (25.6) 37 (29.5)

Total number of staff 85 97

Somerville House

Teaching (Full time equivalent) 119 (111) 125 (117.4)

Non-teaching (Full time equivalent) 94 (84.2) 88 (78.6)

Total number of staff 213 213

Sunshine Coast Grammar School

Teaching (Full time equivalent) 108 (103.6) 105 (99.7)

Non-teaching (Full time equivalent) 87 (70.2) 80 (64.2)

Total number of staff 195 185

The PMSA Group Office

Executives 6 (5.1) 6 (5.9)

Administrative (full-time equivalent) 11 (10.5) 5 (4.9)

Total number of staff 17 11

TOTAL STAFF (excluding casuals) 744 755
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The PMSA Board recruits and appoints the CEO, Principals, Headmaster and Chaplains while other school and 
group office staff appointments are managed by the CEO, Principals and Headmaster.

Below is a list of the Principals and Chaplains at each PMSA school for 2021.

ENROLMENTS
During 2021, enrolments declined slightly to a total of 4,462 across our four PMSA schools. Sunshine Coast 
Grammar School though continued to grow during 2021 benefiting from the interstate migration from the southern 
states. 

The following enrolment numbers are declared through the Non-Government Schools Census which is held on the 
first Friday in August of each year.

In addition to these Census numbers, students are enrolled in co-educational Pre-Prep programs at Clayfield 
College and Somerville House. Children from six weeks of age are also enrolled in an approved long day care 
service called Grammar Early Learning Centre at Sunshine Coast Grammar School.

School Principal Chaplain

Brisbane Boys' College Acting, Mr Damon Emtage Mr Stephen Ward

Clayfield College Dr Andrew Cousins Reverend Paul Yarrow

Somerville House Mrs Kim Kiepe Pastor Christine O’Gorman

Sunshine Coast Grammar School Mrs Maria Woods Pastor Jon Taylor

Enrolments 2021 2020

Brisbane Boys' College (Boys Prep - 12) 1432 1441

Clayfield College (Girls Pre-Prep - 12; and boys Prep - 6) 422 484

Somerville House (Girls Pre-Prep - 12) 1266 1316

Sunshine Coast Grammar School (Co-educational Prep - 12) 1342 1311

TOTAL ENROLMENTS 4462 4552

44621426
TOTAL STUDENTSTOTAL STAFF
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While the global pandemic continued impacting many facets of life during 2021, members 
of our community demonstrated an esprit de corps in adjusting to the new normal of life, 
schooling and ever-shifting government restrictions.

Proudly, our young men made the most of every 
moment during the year, with parents and the broader 
College community providing invaluable support. Thank 
you to our teachers and other staff for the exemplary 
manner in which they have taught, mentored and 
modelled the dispositions of persistence and creativity.

We commenced the year by celebrating the academic 
success of our Class of 2020, honouring our highest 
achievers with a special Scholars’ Assembly. Students 
continued to excel in academic achievement across the 
College, earning several team and individual awards 
and competition distinctions through involvement in the 
UQ/QAMT Problem Solving Competition, Reader’s Cup, 
da Vinci Decathlon and the ASX Share Market Game. 
Other successes included Meritorious Achievement 
as National Finalists in the IMMC Competition, and a 
Liveris Academy Undergraduate Scholarship.

A number of capital and maintenance projects 
were undertaken this year to upgrade our facilities, 
commencing with the opening of new refurbished senior 
classrooms in the Main Administration Building thanks 
to our community’s generosity via the 2020 As One 
Giving Day. This year’s, Our Boys Our Future Giving 
Day raised more than $333,000 to support the Bursary 
and Building Funds, open doors of opportunity for boys, 
and transform learning and leisure spaces to benefit 
BBC boys now and into the future. The College also 
engaged a leading engineering firm to create a life cycle 
plan for prioritising the maintenance and enhancement 
of the campus and facilities over the coming years, to 
meet the needs of students and staff.

Among many pleasing co-curricular results this year, 
our Rowing First VIII team won the prestigious 2021 
Head of the River race, and our Water Polo First VII 
team were also victorious. The Gymnastics, Tennis First 
IV, Premier Chess and 13-Opens Cross Country each 
secured 2nd place in their respective competitions, 
while the Sailing and 10-12 Years Swimming achieved 
3rd place. Students achieved Met West selection 
across a variety of sports, with State representation in 
Aquathlon, AFL, Cricket, Cross Country, Swimming, 
Tennis, Triathlon and Water Polo.

While we enjoy wonderful co-curricular results, it is 
important to recognise and celebrate the boys who 
participate in their chosen sport each week and strive to 
achieve their personal best. What symbolises the spirit 
of our College is the willingness of so many boys to don 
the green, white and black and enjoy the  

 
benefits of friendly competition alongside their mates, 
whatever the season, and regardless of the results on 
the scoreboard.

Students in our creative and performing arts programs 
delighted us with the GPS Music Showcase, Twilight 
Concert, Autumn Sounds Concerts 1 & 2, Indy Rock 
Concert, Concerto Competition Final, Grand Concert, 
Showcase Concert, Darren Middleton Songwriting 
Competition, Junior Gala Concert and Finale Concert. 
The staging of musicals including Grease – the School 
Edition and Aladdin were exceptional highlights for 
performers, staff and audiences alike. The Pipe Band’s 
Sounds of Scotland variety concert also returned with 
great acclaim.

Our positive education program places the wellbeing 
and happiness of each boy at the centre of our decision 
making. This whole-school approach is designed to 
develop and reveal a boy’s ability to engage effectively 
with their character strengths, manage their emotions, 
build and foster positive relationships, prioritise their 
health, develop an altruistic outlook, excel intellectually 
and lead a purposeful life.

Thank you to our community for contributing to the 
success of the College in 2021. We express heartfelt 
gratitude to staff, students, alumni, parents and friends, 
support groups, benefactors, business partners, the 
College Council, the PMSA and our graduating Class 
of 2021, in particular the College Captain, Mason Black 
and College Vice-Captains, Matthew Bennett and 
Nicholas Munro, who provided leadership of the highest 
quality.

Mr Damon Emtage
Acting Headmaster

Mr Don O'Rorke
Chair, Brisbane Boys’ College Council

BRISBANE BOYS' COLLEGE
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Clayfield College had so much to be grateful for, so many things to aspire towards and so 
many successes to share as we let our light shine during 2021.

As the College celebrated 90 years of educating young 
minds it provided the chance to reflect on the strength 
of our community, our vibrant history, the importance of 
being thankful for those who came before us and for the 
opportunities and joy that this school brings to students, 
staff, parents and Old Collegians alike.  

Our 90th year provided a chance to consider our 
collective value and reinforce our commitment to 
providing the opportunity for the light to shine brightly 
in every student, as together we write the next chapter 
in the story of Clayfield College. We have approached 
this chapter by adopting a posture of creativity where 
we are focused on asking good questions, encouraging 
diversity and embracing inclusive innovation.

Just as we teach our students in the classroom, we 
know that as an organisation, the world of imagination 
has a unique capacity to broaden our thinking beyond 
linear or incremental problem solving. It has the power 
to embrace and cultivate deep thinking where we not 
only retain what we’ve been taught but can relate these 
concepts to other things we encounter, using each new 
situation to add nuance and sophistication to our think-
ing and in doing so empower and cultivate a love of 
learning. It is this approach that has and will continue to 
guide and shape our strategic path into the future.

While it has sometimes felt like 2021 has been all 
about being ready for an imminent lockdown or return 
to remote learning, we have been busy introducing 
several educational and organisational initiatives and 
improvements. These have included:

• The implementation of individual student academic 
tracking so we can ensure learning is just in time 
rather than just in case

• The introduction of continuous reporting at various 
year levels

• The continued rollout of the International 
Baccalaureate Primary Years Programme

• The embedding and evolution of the Care@
Clayfield wellbeing and pastoral care framework

• Completion of our five-year review as required by 
the Non-State Schools Accreditation Board which 
provided the opportunity to intensify the rigour 
around the College’s processes and procedures 
through the implementation of Complispace

 
 
Implementation of the Educator Impact program to 
support teachers’ growth and development in their 
classroom practice.

We are incredibly proud of the academic and curricular 
successes achieved by the students during 2021. 
These have ranged from the secondary students 
winning the Percentage Cup at the QGSSSA Swimming 
and Athletics Carnivals to the outstanding personal 
and cohort academic results achieved by the class of 
2021. Opportunities of excellence through the pursuit of 
music, visual arts and drama have continued to provide 
a breadth of inclusive cultural opportunities which strive 
to provide all students with the chance to thrive.   

In 2021, the College was recognised with two 
Excellence Awards as part of the Australian Education 
Awards, Secondary School Teacher of the Year Award 
(non-Government) and Boarding School of the Year 
Award. These accolades recognise and celebrate the 
transformative work which is occurring in classrooms 
and in our boarding house every day.

It has been wonderful to hear the hum of heavy 
machinery and the crash of building rubble as the 
refresh, and revitalisation of the campus commences. 
We have seen the demolition of several derelict 
buildings, the renovation of the Science Laboratories 
begin, the Multipurpose sports courts upgraded, the 
installation of the welcome wall and the rejuvenation of 
the soft and hard landscaping commence.  The energy 
of building activity on campus creates such a wonderful 
and varied opportunity to contextualise learning.

In 2021 Clayfield College continues to show the world 
that we are stronger together, have got the fire and as a 
team, collectively we let our light shine.

Dr Andrew Cousins
Principal

Ms Catherine O’Sullivan
Chair, Clayfield College Council

Clayfield College

CLAYFIELD COLLEGE
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The 2021 year introduced a new practice of 
anxiously waiting for the Premier’s announcement 
of Queensland’s Vaccination Plan and subsequently 
interpreting the roadmap for the easing of restrictions 
and opening up of the state borders. Academic and 
corporate staff became skilled at pivoting to online 
learning and embraced the return of face-to-face 
classes. Students learned to manage disappointment 
when the best laid plans were affected by COVID-19. 
Parents expressed their support and understanding of 
postponed events and changing calendar dates.

Despite the extenuating circumstances of 2021, 
Somerville House retained a steadfast commitment 
to our vision of educating girls to be fearless leaders 
of change, developing excellence, confidence and 
connection to their individual purpose. Knowing that 
Somerville House exists to provide an exemplary 
educational environment by supporting each student’s 
personal growth was helpful for us to retain a sense of 
purpose throughout all the emergent matters of 2021. 

Our February Open Day was a highlight on the school 
calendar, in terms of attendance, with many families 
seeking a Somerville education. Somerville House 
continues to host a vibrant boarding community with 
82 girls enrolled in Years 6 - 12 Boarding in 2021. The 
boarding student body is diverse, with both rural and 
international students living in residence.  
The effects of the pandemic have impacted our 
numbers of students enrolling for the residential 
Somerville experience, and it is our intention to increase 
boarding enrolments for 2022 and beyond. 

In our 122nd year, Somerville House continued in 
its unwavering commitment to provide each student 
with the very best education, by striving for academic 
success and encouraging personal best. For those 
students who graduated in 2021, we feel confident they 
are prepared for life beyond school, through the rigours 
of online learning, external assessment, and service 
to others, while developing their integrity, respect, 
compassion and empathy. 

Our 2021 graduates have acquitted themselves well 
in terms of academic outcomes, as reflected in strong 
ATAR scores, VET certificates and 100% of the Year 
12 student cohort receiving tertiary offers. We proudly 
acknowledge the outstanding academic achievements 
of our students in terms of ATAR and NAPLAN scores, 
placing our school in the Top 10 academic list of 
Queensland schools.

During 2021, under the Education (Accreditation of 
Non-State Schools) Act 2017, the Non-State Schools 
Accreditation Board conducted an assessment to 
determine whether the school is complying with the 
published accreditation criteria. 

Our strategic goal of developing world-class facilities 
and inspiring learning environments was enacted 
through our Master-Plan process with planning for the 
following aspects of the school campus and associated 
infrastructure:

• Our oldest classroom teaching block (“A Block”) 
was demobilised with internal and external 
refurbishment commencing mid-November. 

• Tender packages were issued for SomerFields at 
Rocklea, with an exciting first stage of four hard 
courts and facilities to commence in May 2022.

• Development approval for the Senior School 
precinct was lodged with approval anticipated by 
April 2022.

We acknowledge Somerville House families, students 
and staff on navigating a challenging year with courage 
and resilience.

The school year concluded with 1360 enrolments, 
including 80 boarders from places like rural 
Queensland, Papua New Guinea, Hong Kong, China, 
United Kingdom, South Africa, Thailand, Vietnam and 
South Korea. Increased enrolment interest has since 
placed the school in a healthy position to reach the 
1450 optimum enrolment capacity and we hold an 
optimistic outlook for our Somerville House future.

Mrs Kim Kiepe
Principal

Ms Fiona Gaske
Chair, Somerville House  
School Council

SOMERVILLE HOUSE
Building resilience was a key theme for Somerville House in 2021, as was the case for all 
schools navigating the challenges brought about by COVID-19.  
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We celebrate as a means to connect, to build 
community and spirit and give thanks for all that we can 
do together. 

For everything there is a season;                               
And a time for every matter under earth…  
A time to weep and a time to laugh;  
A time to mourn, and a time to dance...

Ecclesiastes 3:1-8

Celebrations are universal, eliciting a range of emotions 
depending on the occasion. The value is to unite us 
in common goals, and in this setting, spotlight our 
students and our community, acknowledging our past 
and present to inform our future.

Celebration dates back to ancient times and rituals. 
In an Olympic year, the games are forging ahead in 
globally challenging times to promote continued peace, 
harmony and unity across the world, and allow us to 
celebrate national pride and spirit. It is an opportunity to 
build optimism and hope for the future. 

On our final school day of Term 2 we came together 
as a whole school to celebrate our foundations. The 
turning of the sod in 1996, when a group of committed 
people believed a great school could spring from 
humble beginnings to become a leader in education 
in the ensuing years. Each year we celebrate the 
continued growth and development of our school, 
acknowledging life-long learner students and their 
families and staff who have given 10, 15 and 20 years 
of service to date. 

In 2021, our Grammar Early Learning Centre celebrates 
15 years of operation, since opening the doors in 2006. 
We acknowledge staff who have given a decade of 
service, and one staff member who has been at GELC 
from the beginning, Ms Steph Ogle. More students now 
than ever have begun their Grammar journey at GELC.

At the Foundation Day Assembly the 25 year time 
capsule was announced and at the end of Term 3. The 
time capsule will be buried at the front of the school in 
front of the rock at Lake Serenity. Each Secondary form 
class, every Primary class, GELC, staff and the P&F will 
have the opportunity to place an item in the capsule that 
will be resurrected at the 50 year celebrations in 2046. 
Our Prep students will be 30 years of age and hopefully 
many will be alumni and potentially second generation 
Grammarians with their own children at school here!

We are hopeful that our last remaining Foundation staff 
member Mr Chris Smith, who taught in the Primary 
School for many years, will be able to join us on the 
final day of Term 3 to commemorate this special event 
and assist in burying the capsule. 

From its earliest days to 2021, Grammar’s enrolments 
have tripled, facilities are indeed world class and our 
staff and families have made long term commitments to 
a very special community. We do have so much to be 
proud of and to celebrate. 

Here’s to Grammar’s 25th year and many more 
successful decades ahead.

Mrs Maria Woods
Principal 

Mr Ken Watson 
Chair, Sunshine Coast  
Grammar Council

SUNSHINE COAST GRAMMAR SCHOOL
In our 25th year, Sunshine Coast Grammar School has so much to be proud of and celebrate 
as a whole school community. We take every opportunity to celebrate our people, student 
achievement and effort, major events and milestones, and acknowledge all we have 
accomplished in our history to date.  
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Teacher Scholarship Winners

The scholarships aim to highlight the importance of 
teaching as a profession, foster Christian faith and 
values in schools and assist aspiring teachers of 
Christian conviction to complete an approved teacher 
education program to enable them to make a difference 
in the schools they serve.

Four top Year 12 graduates from PMSA schools won 
the PMSA Teacher Education Scholarships for 2021 
showing a positive sign for the future of teaching.

This year’s scholarship winners were Brisbane Boys’ 
College (BBC) 2020 graduate Blake Vause, Clayfield 
College 2020 graduate Gwyneth Jones, 2019 Sunshine 
Coast Grammar School graduate Sophie Miles and 
2018 Somerville House graduate Rebecca Hunter.

Blake Vause, Gwyneth Jones and Rebecca Hunter 
will all undertake their four-year education degrees at 
QUT with Blake majoring in secondary education and 
Gwyneth and Rebecca both focussing on primary.

Sophie Miles will continue her second year of a 
dual Bachelors of Arts/Education (Secondary) at 
the University of Queensland after graduating from 
Sunshine Coast Grammar in 2019.

In addition to the PMSA Teacher Education Scholarship, 
Sophie was also awarded the TJ Ryan Memorial 
Scholarship from Education Queensland.

“I will focus on English, English Literature and 
Psychology and hope to able to make a difference in 
others’ lives like my teachers did for me,” Sophie said.

Gwyneth Jones’ senior Geography and English 
teachers at Clayfield College also heavily inspired her 
to become a teacher, particularly during the challenging 
2020 year.

“My teachers consistently showed their passion for their 
subjects and a love for teaching and helping others,” 
Gwyneth said.

Having already commenced her teaching degree in 
2019, Rebecca Hunter says she has been fortunate to 
have had very inspirational teachers throughout her life 
which has influenced her to want to help other students 
to become their best versions of themselves, not only 
academically but also socially, personally and spiritually.

Working with children and being able to 
help them develop and flourish into better 
versions of themselves brings me joy and 
hope.

Each of the four scholarship winners will receive $2,000 
per year for up to four years as they undertake their 
teaching degrees.

In Focus:
The PMSA Teacher Education Scholarships are awarded each year to recent graduates of 
PMSA schools who choose to pursue a career in teaching.
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Teacher Scholarship Winners

New education model announced 
at Clayfield College

The new coeducational model will introduce Parallel 
Learning, an innovative model which will see girls and 
boys learning together from Pre-Prep to Year 6 then 
spend time learning in single sex classrooms for Year 
7 through to Year 9. In Year 10 students come together 
for selected classes, and then benefit again in Years 11 
and 12 from fully coeducational classes. 

The Parallel Learning model is unique for Queensland, 
with parents currently having to choose between fully 
coeducational or single sex schools. In line with the 
PMSA’s strategic vision, this new model of learning will 
enhance the educational experience for students at 
Clayfield College and deliver more value to prospective 
parents. 

“We’re very excited about the future of Clayfield College 
as a premier Queensland school with a strong heritage 
and now with a distinctive educational offering that will 
be a good fit for many Queensland parents,” PMSA 
CEO Mr Shane Coppin said. 

We believe the offering will work 
exceptionally well alongside the other 
very successful single sex  
and coeducational schools that  
are part of our group.

The model, which has been introduced successfully 
in other parts of Australia and around the globe, 
offers parents the best of coeducation and single sex 
schooling for their children, offering the best of both 
worlds. 

Research has shown the Parallel Learning model 
addresses the social and learning differences that are 
most pronounced during the developmental phases 
students usually encounter during Years 7 to 10.

“Parents know that boys and girls are unique and that 
every child learns differently," Clayfield College Principal 
Dr Andrew Cousins said. 

"There are many social benefits of learning and growing 
together in preparation for the coeducational post-
school world they will enter.”

To support the new coeducational Parallel Learning 
model, the boarding house will be expanded to 
accommodate the changes. Currently, boarding is 
offered for girls in Years 5 to 12, however this will be 
adjusted to meet the needs of the new educational 
offering. 

Students will also benefit from a number of 
infrastructure improvements at the College including 
renewed Science Laboratories upgrades to the PE and 
Gymnasium Complex, improvements to the boarding 
house and school grounds and, pending Council 
approval, a new drop-off and pick-up zone is planned 
for construction off Bayview Terrace. 

The PMSA Board is actively working with the College 
to define, prioritise and plan infrastructure requirements 
for the coming years that will lock in Clayfield College 
as a school of choice for parents.

Girls who are currently in Year 6 and older will complete 
their education in their all-girl Senior School classes.

In Focus:
In September 2021 the PMSA and Clayfield College announced its plans to transition 
Clayfield College to become fully coeducational (Pre-Prep to Year 12) in 2023.
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Finance Report
The PMSA Group prepare audited consolidated special purpose financial statements on an 
accrual basis in accordance with Australian Accounting Standards. They comply with the 
Associations Incorporation Act 1981, Australian Education Act 2013, Education (Accreditation 
of Non-State Schools) Act 2017 and Australian Charities and Not-for-profits Commission 
(ACNC) Act 2012. 

These group statements are prepared by consolidating the financial statements of each of the PMSA’s four schools 
– Brisbane Boys’ College, Clayfield College, Somerville House and Sunshine Coast Grammar School and other 
entities. 

The report is an extract from the audited consolidated special purpose financial statements for the year ending 31 
December 2021.The full accounts are published on the Australian Charities and Not-for-profits Commission (ACNC) 
website.

During 2021, the PMSA Group delivered income growth of 3.39 % with a current ratio of 1.08. Our families 
contribute 67% of total income through tuition, boarding and other fees with governments contributing 25% of our 
total income. All income from parents, supporters and governments received in each of our schools is used for the 
operations and development of that school.

The PMSA works to ensure that the group performance is achieved and optimised through a range of defined 
oversight and governance processes and prudent financial management.

The PMSA balance sheet holds assets to the value of $561 million of which, land and buildings comprise 85%. At 
year end, the PMSA held $29 million in cash and cash equivalents, an increase of $8.3 million on the prior year.

In addition to this report, each of our schools provide financial reporting through the Department of Education and 
Training which is published through the My School Website.

PMSA SCHOOLS

PMSA GROUP

Salary costs - 62%

Administration costs - 22%

Tuition costs - 6%

Depreciation - 9%

Boarding costs - 1%

EXPENDITURE

Tuition - 56%

Commonwealth grants - 18%

Other income - 15%

State grants - 7%

Boarding - 4%

Donations - 1%

INCOME
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BRISBANE BOYS' COLLEGE

CLAYFIELD COLLEGE

SOMERVILLE HOUSE

SUNSHINE COAST GRAMMAR SCHOOL

CLAYFIELD COLLEGE

INCOME EXPENDITURE

Salary costs - 60%

Administration costs - 17%

Tuition costs - 4%

Boarding costs - 3%

Loss on disposal - 8%

Finance costs 1%

Tuition - 57%

Commonwealth grants - 17%

Other income - 12%

Boarding - 10%

State grants - 6%

Depreciation - 8%

BBC

INCOME

Salary costs - 64%

Administration costs - 16%

Tuition costs - 8%

Depreciation - 9%

Boarding costs - 2%

Finance costs - 1%

EXPENDITURE

Tuition - 69%

Commonwealth grants - 12%

State grants - 7%

Other income - 7%

Boarding - 5%

INCOME

SOMERVILLE HOUSE

INCOME EXPENDITURE

Salary costs - 58%

Administration costs - 18%

Maintenance - 7%

Faculty & Other Academic - 6%

Trading expenses - 7%

Boarding expenses 2%

Tuition - 64%

Government funding - 20%

Trading income - 7%

Other income - 4%
Boarding - 4%

Donations & grants - 1%

Depreciation - 10%

SUNSHINE COAST GRAMMAR

INCOME EXPENDITURE

Salary costs - 61%

Administration costs - 25%

Tuition costs - 5%

Tuition - 47%

Commonwealth grants - 31%

Other income - 13%

State grants - 9%

Depreciation - 9%
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STATEMENT OF FINANCIAL POSITION 
AS AT 31 DECEMBER 2021

In dollars 2021
$000

2020
$000

Assets
Cash and cash equivalents 29,334 21,039
Trade and other receivables 3,506 2,964
Investments 8,252 -

Prepayments 2,266 2,156
Inventories 770 455
Total current assets 44,128 26,614

Trade and other receivables 47 94
Investments 16,594 22,104
Property, plant and equipment 500,185 503,105
Total non-current assets 516,826 525,303
Total assets 560,954 551,917

Liabilities
Trade and other payables 25,463 23,499
Loans and borrowings 5,639 7,204
Employee benefits 9,924 9,918
Total current liabilities 41,026 40,621

Trade and other payables 2,882 2,699
Loans and borrowings 27,928 28,393
Employee benefits 1,722 1,603
Total non-current liabilities 32,532 32,695
Total liabilities 73,558 73,316
Net assets 487,396 478,601

Equity
Reserves 299,164 296,128
Retained earnings 188,232 182,473
Total equity 487,396 478,601
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STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
AS AT 31 DECEMBER 2021

 In dollars 2021
$000

2020
$000

Revenue 123,867 121,584
Other income 22,457 19,592
Administrative expenses (21,108) (17,385)
Employee benefits expense (86,779) (84,863)
Depreciation expense (12,680) (13,310)
Other expenses (19,380) (16,887)
Results from operating activities 6,377 8,731

Finance income 9 354
Finance costs (627) (908)
Net finance costs (618) (554)

Profit for the year 5,759 8,177
  

Other comprehensive income
Items that will not be reclassified to profit or loss:
Transfer to long service leave provision 15 174
Net gain/(loss) on revaluation 3,021 (675)
Other comprehensive income 3,036 (501)
Total comprehensive income 8,795 7,676



Thank you 
Our heartfelt thanks to 
everyone who has supported 
the PMSA and our four schools 
throughout 2021. We deeply 
appreciate and value your support 
so that the PMSA and our schools can 
continue to serve our mission. We also 
thank the commitment and enthusiasm of 
our wonderful staff. Without you, our mission 
and vision would not be possible. 

The PMSA is a not-for-profit organisation and we 
rely on the generosity of volunteers – from parents, 
carers, past students and the community to PMSA 
Board members, School Council members and Committee 
members. We are truly grateful for your support.

Thank you to our PMSA community:
Staff
Students
Parents
Grandparents
Carers 
Past students 
Alumni members
Foundation members 
Foundation donors 
Sport supporters 
Music supporters 
School sponsors 
PMSA Board members 
School Council members 
Committee members 
Supporting churches 
Supporting organisations 
Community supporters
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Clayfield College


