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The PMSA owns four outstanding 
Queensland independent schools – 
Brisbane Boys’ College, Clayfield College, 
Somerville House and Sunshine Coast 
Grammar School.

Built on strong Christian values, PMSA schools provide 
young people from Pre-Prep to Year 12 with an 
outstanding education and values for life.

The PMSA Group was established in 1918 and is a joint 
mission of the Uniting Church of Australia, Queensland 
Synod and the Presbyterian Church of Queensland.  

More than 100 years on, the PMSA Group plays a vital 
role in setting the direction of our four schools to 
deliver exceptional educational environments and is 
the connecting link between the schools and the two 
founding churches. 

All PMSA schools offer a unique ecumenical learning 
environment where children learn Christian values 
common to two churches, not the beliefs and practices 
of just one church. Each PMSA school is distinctly 
unique and individual, but share and is guided by our 
ecumenical values – relationships, care, ethics, personal 
development, excellence and celebration. 

PMSA schools also share their knowledge and expertise 
with each other to enhance the educational experience 
for students across all schools.

OUTSTANDING EDUCATION.  
VALUES FOR LIFE.
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Built on strong Christian values, PMSA schools 
provide young people from Pre-Prep to Year 12 

with an outstanding education and values for life.



4 PMSA 2019 ANNUAL REPORT 5PMSA 2019 ANNUAL REPORT

NEW PRINCIPAL AT CLAYFIELD 
COLLEGE
The PMSA announced the appointment of 
Dr Andrew Cousins commencing in 2020 
as the seventh Principal of Clayfield College 
in October following the resignation of 
Kathy Bishop in July. Dr Cousins’ strong 
spiritual and community values, passion 
for music and enthusiasm for great 
educational outcomes for students align 
closely to values and culture of Clayfield 
College.  

SOMERVILLE HOUSE  
CELEBRATES 120 YEARS
On 5 October, Somerville House celebrated 
120 years with a number of events across 
the country, including a Commemoration 
Day Service and Lunch, an Old Girls’ 
Birthday Lunch and Celebratory High Teas 
in Sydney, Melbourne and Canberra. 

A BIG THANK YOU WITH A SMALL 
GIFT
For World Teachers’ Day in October, the 
PMSA joined in on school celebrations 
saying a big thank you to all PMSA staff 
with a sweet small gift. Almost 1000 
wonderful staff across our four schools work 
tirelessly throughout the year to provide the 
outstanding education to our students. 

TEACHER EDUCATION  
SCHOLARSHIP WINNERS
In February, four past students were awarded 
2019 PMSA Teacher Education Scholarships. 
2018 Year 12 BBC graduate Max Clayton, 
fellow BBC 2016 graduate Jack Sims, 
Somerville House 2018 graduate Joanna 
Bach and 2018 Clayfield College graduate 
Isabelle Taylor were each awarded the 
$2,000 a year scholarship to study teaching. 

2019 GROUP 
HIGHLIGHTS 

PMSA NEW STAFF ORIENTATION 
New staff joining the PMSA family were 
warmly welcomed in mid January at the 
New Staff Orientation Day, this year held at 
the beautiful 100 acre campus at Sunshine 
Coast Grammar School.  

DEDICATION SERVICE FOR 2019  
In early March, the PMSA Board, School 
Council and Committee members, 
Principals, Chaplains, school executive staff 
and church representatives gathered at 
Sunshine Coast Grammar School for the 
2019 Dedication Service to welcome the 
executive staff from our four great schools 
and pray together for the year ahead. 

NEW PMSA WEBSITE  
The PMSA launched a new modern and 
more manageable website which included 
existing and new information.

STRATEGIC PLAN LAUNCH   
In March, the PMSA launched the Strategic 
Plan for 2019 – 2023 leveraging advice and 
research from local and global experts. 
Representing the next stage in our 100-
year history as a leading independent 
Christian educational institution, this plan 
is unlike previous plans and sets strategic 
expectations from an overarching board 
perspective rather than focussing on 
initiatives at school level. 

2019 ANZAC STUDENTS’ 
CEREMONY  
In April, Clayfield College and Brisbane 
Boys' College combined their choral talent, 
together with the Australian Army Band, 
and led the singing at the 2019 ANZAC 
Students’ Ceremony in the newly renovated 
ANZAC Square.  

PMSA COMMITTEE MEMBERS 
APPOINTED
Jeff Harvie and Edison Siregar were 
appointed to the PMSA’s Audit, Finance and 
Risk Committee while Don Jameson and 
Chris Veraa were appointed to the PMSA’s 
new Policy Committee.  

CLAYFIELD, BBC AND 
SOMERVILLE ISCF CAMP
Over the May long weekend, students 
from Brisbane Boys’ College, Clayfield 
College and Somerville House combined 
to attend an Inter-School Christian 
Fellowship camp in the beautiful Gold 
Coast hinterland. 

JANUARY FEBRUARY MARCH APRIL MAY JUNE

CELEBRATING GRAMMAR’S 
YOUTH  
In June, our youngest school Sunshine 
Coast Grammar School celebrated 23 
years since the sod was first turned with a 
special assembly and awards for students 
and long-serving staff. 

TEAM FUN FOR PREPS TO YEAR 2S
Clayfield College and Brisbane Boys’ 
College Preps, Year 1s and Year 2s braved 
the Spring heatwave in September to 
get together for friendly games and good 
sportsmanship with the help of AFLQ 
School Footy. Twice a year, the young boys 
and girls come together for a morning of 
friendly games to get to know each other 
and a yummy sausage sizzle.

NEW BBC CHAPLAIN
Following the retirement of Brisbane Boys’ 
College Chaplain Rev. Graham Cole, who 
served for 27 years, the PMSA and Brisbane 
Boys’ College appointed Stephen Ward as 
Chaplain at Brisbane Boys’ College from 
2020.

NEW SCHOOL COUNCIL MEMBERS
The PMSA Board appointed six 
outstanding female executives as new 
members of the School Councils at 
Brisbane Boys’ College, Clayfield College 
and Somerville House. Past parent Colleen 
Clur was appointed to the BBC Council, 
current parent Bridget Cullen and Sally 
Kift were appointed to the Clayfield 
College Council while current parent Fleur 
Wilkinson (née Johnston), Maribel Reyna-
Cruz and past student Allison Muller were 
appointed to the Somerville House School 
Council. John Glaister was also appointed 
Chair of Sunshine Coast Grammar School 
Council, the first non-PMSA Board 
member to be elected as Chair of a School 
Council.

POSITIVE MEDIA COVERAGE
Our PMSA schools and Group Office 
continue to work to build open and 
transparent relationships with the media 
with many positive stories and fun photos 
throughout the year. 

JULY AUGUST SEPTEMBER OCTOBER NOVEMBER DECEMBER

RETIRING BOARD MEMBERS
PMSA Board members Dr Anne Bennett 
and Professor Emeritus Jennifer 
Radbourne were thanked for their 
contribution to both the PMSA Board 
and our School Councils at the PMSA 
Christmas function and Clayfield College 
Council member Sandra McCullagh was 
appointed Chair of Clayfield College 
Council.

2019 YEAR 12 OP RESULTS
In December, following significant 
consultation and collaboration between 
the two Churches and the PMSA Board, 
the rewritten PMSA Constitution was 
released. 

YEAR 12 OP RESULTS
Year 12 students at our four PMSA schools 
– the first Preps in the State back in 2007– 
finished with outstanding OP Scores. 2019 
was the last year OP scores were used 
in Queensland and PMSA school Year 12 
students once again performed well above 
the state average.

NATIONAL REDRESS SCHEME
In July, the PMSA completed all the 
relevant documentation to join the Federal 
Government’s National Redress Scheme 
which will allow people who were abused 
in the care of any of our PMSA schools to 
apply to the Scheme for redress.

ROBOTICS CHAMPS SHARE ON  
ABC RADIO 
Robotics students from Brisbane Boys’ 
College and Somerville House introduced 
Katherine Feeney from ABC Radio to the 
world of automated robots following their 
respective wins at the Robocup Regional 
Heats in July.

STIRRING PERFORMANCES FROM 
BBC AND CLAYFIELD COLLEGE 
MUSIC 
Brisbane Boys’ College (BBC) and Clayfield 
College music ensembles performed 
together several times in June, July and 
August. At BBC’s Grand Concert in August, 
BBC’s and Clayfield College’s choirs and 
symphony orchestras performed a spine-
tingling rendition of Handel’s crowning 
achievement “Messiah” dedicated to BBC’s 
retiring Rev. Graham Cole.

ISCF PRIMARY LEADERSHIP 
CONFERENCE ON 96.5FM 
Primary students from PMSA schools met 
to discuss good leadership and to find 
inspiration in the Bible at the third ISCF 
Primary Leadership Conference in August. 
More than 80 students from Years 3-6 
workshopped what leadership means as a 
Christian. A few students had fun sharing 
their ideas in an interview on 96.5FM Family. 

CELEBRATING FOUNDATIONS 
Clayfield College and Brisbane Boys’ College 
celebrated respective 88 year and 117 year 
Foundation Day birthdays. For Clayfield 
College, the year marked 80 years of 
boarding with six boarders starting in 1939. 

PMSA LEADERS’ LUNCH 
The new school captains and vice captains 
from all four PMSA schools gathered in 
February at Sunshine Coast Grammar 
School for a Leaders’ Lunch to meet, share 
ideas and collaborate. 

NEW  
WEBSITE  
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FROM THE CHAIR 

2019 began with great momentum at the PMSA. With many of the recommended 
governance reforms well underway, the PMSA Board focussed on governance 
improvements, working together as a new Board and launching the new Strategic 
Plan, which clearly sets out our modern approach for the PMSA’s future. 

My term as Chair and on the PMSA Board comes to an 
end in early 2020 and this will be my last report. As I 
reflect on my PMSA journey, I can confidently say that the 
PMSA of 2019 is very different from my first year on the 
Board in 2011. 

One of the major differences during my term is the 
Board’s acknowledgement of our strengths and 
weaknesses. This has enabled us to set a path of 
developing a more mature and modern organisation – 
one with effective governance procedures and processes, 
a clear strategic intent and one that is focussed on 
creating and maintaining a transparent and open culture 
with our stakeholders.

I have a deep passion for Christian education. Growing up 
I was always surrounded by educators. My father was a 
school principal, my grandfather was the Deputy Director 
of Primary Education in Queensland and even my wife 
was a teacher. My family too has always demonstrated 
a strong commitment to our Church and community 
service, which started me on my PMSA journey. My 
appointment to the PMSA Board was a natural fit, 
allowing me the opportunity to serve my Church and 
give back to a Christian education organisation. “For 
Christ’s love compels us” (NIV 2 Corinthians 5:14)  is a 
verse that continues to motivate me. 

Organisationally and culturally, the PMSA Board has 
evolved significantly since I commenced. Over the last 
nine years, the Board has become more strategic in focus 
and vision and more connected to the schools and the 
Churches. During my last three years as Chair, I am proud 
of my efforts to build and rebuild relationships with 
broad and diverse stakeholders of the PMSA, whether 

that’s the Presbyterian or Uniting Churches or directly 
with parents and past students of our schools.

Despite my efforts and the Board’s progress, there is 
more work to be done. But I am confident this will 
happen under the current Board and with the structures 
we now have in place. My hope is that when people 
look back on these years and my term as Chair, they will 
remember it as the foundation period in establishing 
stronger governance, clearer strategy and cultural change 
which was pivotal to the PMSA’s success.

When I reflect on highlights of my time with the PMSA, 
they usually focus on the opportunities I have been 
given to share in the wonderful achievements of our 
students: Somerville House Speech Night and feeling 
the palpable joy and excitement from the girls when the 
Dux was announced; BBC’s Leaders Induction ceremony 
and witnessing the depth of talent and wisdom from 
the School Captain when he delivered his Captain’s 
address; and Clayfield College’s Speech Night listening 
to the chilling choral piece performed together with the 
Brisbane Boys’ College Choir. 

Other memorable moments that come to mind were the 
opening of many new modern facilities for our students, 
including the long-planned and much-anticipated 
Sunshine Coast Grammar School Aquatic Centre and the 
re-opening of the refurbished Somerville House Seymour 
Library. These and many more memories are reminders 
of why I took on this role and ones that I will cherish. 

Many of these wonderful memories have been made 
possibly by the tireless efforts of our school leaders. I 
would like to acknowledge and thank them for their 

carriage of not only the PMSA mission but for making 
such a huge difference in our students’ lives. 

In my last report, I would like to take this opportunity 
to thank my fellow Board members, School Council 
members and Committee members who have 
supported me during my term as Chair. I would 
particularly like to thank my early mentors and past 
PMSA Board members and Chairs Bernie Stein and Des 
Robinson who were so passionate about the PMSA and 
gave so much of themselves. Bernie Stein, who was on 
the PMSA Board for 36 years, gave me early advice “bring 
common sense to the board table” which is something 
I have always carried with me along with my Christian 
faith. I would also like to give my heartfelt to Dr Anne 
Bennett. Anne and I began on the PMSA Board at about 
the same time and she has been a great support to me 
over my entire tenure. 

I would like to acknowledge Sharon Callister and the 
expertise of the staff in the PMSA Group Office who have 
worked so hard to implement the governance changes 

throughout the year. During 2019, two long-serving 
members of our Group Office Tanya Bester and Lindsay 
Nel moved on from their roles at the PMSA. For many 
years, they supported the Board and I would like to thank 
them both for their dedication, service and loyalty.  

Despite my imminent retirement, I look forward to 
continuing to attend school speech nights, my favourite 
events of the year. I wish our schools, my succeeding 
PMSA Chair and the rest of the PMSA Board and 
governance leaders God’s blessing and best wishes for a 
positive future.

All the best

Greg Adsett   
Chair

Organisationally and culturally,  
the PMSA Board has evolved 

significantly since  
I commenced.

GREG ADSETT WITH SHARON CALLISTER AT ISQ’S 2019 STATE FORUM

GREG ADSETT TAKING A DIP IN GRAMMAR’S POOL

GREG ADSETT PRESENTING PMSA AWARDS TO CLAYFIELD STUDENTS
GREG ADSETT WITH LONG-SERVING PMSA GROUP OFFICE  

STAFF MEMBER LINDSAY NEL
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CEO position at the PMSA. Together we are deeply 
committed to our Christian mission and building a 
modern governance structure that is underpinned by 
this commitment. 
 
I would like to take this opportunity to thank the Board 
and specifically Chair Greg Adsett for their ongoing 
support of me in establishing my role and of my team. I 
would also like to thank all of my colleagues for working 
together throughout the year.   
 
Whilst we have much more to do into 2020 and the 
new decade, I am confident that the professional 
approach with strong Christian values that the PMSA 
is taking will ensure we continue to work together and 

succeed on this transformational journey.  
I look forward to continuing on this journey and sharing 
our milestones with you along the way.

Sharon Callister 
Chief Executive Officer

FROM THE CEO 

Although this is my second year as CEO of the PMSA, 2019 was my first full calendar 
year in this inaugural position. For me, this was significant. As we left 2018 behind, we 
commenced 2019 with a refreshed Board, a brand new PMSA Constitution and many 
other governance changes implemented or well underway. These changes gave the 
Board and our PMSA Group Office clear air to make meaningful change and ‘do  
things differently’. 

One of the fabulous projects I was excited and proud to 
play a key part in early in the year was the development 
and launch of the PMSA’s Strategic Plan 2019 – 2023. 
This strategic plan is ambitious, but it signifies a change 
in direction and the next chapter in the PMSA’s history 
as a leading Christian educational institution. It sets 
out our collective vision and values and our strategies 
for the years ahead to ensure the long-term prosperity, 
sustainability and performance of our schools. Please 
read about how this plan is taking shape in its 
implementation later in this report. 

In 2019, I began to build the capability of the Group 
Office team. Building this internal expertise was a 
key outcome of the 2018 governance review and is 
crucial to supporting the schools in the work they do 
and ensuring that the Group is robustly governed and 
managed. It is also key in ensuring we meet and exceed 
modern governance standards and stakeholders’ 
expectations. Together we work with the Board, 
Committees, School Councils, and school executives to 
provide support, leadership and professional expertise. 
 
Other governance reforms implemented throughout 
the year included new PMSA By-laws, School Council 
Charters and Delegations of Authority. We also began 
a series of ongoing governance training for our Board, 
Committees and School Council members which is a 
key driver of transforming the organisation. You can read 
more about these governance reforms later in  
this report. 

Another large body of work undertaken during 2019 
was a submission to the Queensland Attorney-General 
responding to an application to repeal the PMSA’s 
incorporation model of Letters Patent. We were very 
pleased that the Attorney General supported our 
submission and made no recommendations to alter our 
current incorporation structure. Many Australian not-
for-profit organisations including churches, schools and 
charities are incorporated by Letters Patent. 
 
Recruitment and human resources for both governance 
and key school positions is a key role that the Group 
Office now plays. We worked together with the Board 
to recruit and induct seven new Committee and School 
Council members in governance roles and a new 
Principal at Clayfield College. Another key initiative 
throughout 2019 driven by our Group Office on behalf 
of our schools is the process of joining, delivering and 
administering the National Redress Scheme. 
 
Throughout 2019, as I have worked with the Board to 
transform the organisation and build relationships with 
both internal and external stakeholders, this Bible verse 
often comes to mind. 
 
"But since you excel in everything - in faith, in speech, 
in knowledge, in complete earnestness and in the love 
we have kindled in you - see that you also excel in this 
grace of giving." (NIV 2 Corinthians 8:7)
 
This verse strongly resonates with me. It constantly 
reminds me of what is intrinsic to the PMSA’s and 
indeed my purpose. This is what drew me to the 

Together we are deeply committed to our Christian  
mission and building a modern governance structure  

that is underpinned by this commitment. 

A ‘LEAPING CEO’ SHARON CALLISTER FUNDRAISING FOR WHITE CLOUD FOUNDATION
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ETHICS 
We encourage the building of strong  

ethical standards based on truth  
and integrity.

EXCELLENCE 
We aspire to achieve excellence and  

encourage each person to reach  
their potential.

CELEBRATION 
We collectively recognise and celebrate  

our own and others’ achievements  
and milestones. 

PERSONAL DEVELOPMENT  
We foster resilience, where we learn  

from our mistakes and successes, and  
seek continuous improvement and  

self management.

RELATIONSHIPS 
We strive to form binding, constructive  

relationships based on faith, love,  
compassion and  forgiveness.

CARE 
We care for our people. We seek and  

provide a safe environment for growth  
and development, where we can respect  

ourselves and the needs of others. MISSION, VISION  
& VALUES

MISSION

The PMSA’s mission is to provide outstanding teaching 
and learning environments for our students and staff, 
in schools built on the teachings and examples of Jesus 
Christ. Our focus is to enable students to discover and 
then develop their God-given talents. Our aim is for 
students to achieve personal excellence, live a fulfilling 
and satisfying life and make a meaningful contribution 
to family and society.

DRIVEN BY OUR VISION

The PMSA's vision is to build caring school communities, 
by providing world-class teaching and learning 
environments of excellence, permeated by Christian 
faith and actions.

GUIDED BY OUR VALUES

PMSA schools play an important role in providing an 
outstanding education and guiding young people with  
values for life. 

Founded on strong Christian values – relationships, 
care, ethics, personal development, excellence and 
celebration – each PMSA school is unique and individual, 
but shares with each other their collective values as 
well as their knowledge and expertise to enhance the 
educational experience across all schools. 

“Be completely humble and gentle;  
be patient, bearing with one another in love.  

Make every effort to keep the unity of the  
Spirit through the bond of peace.”  

Ephesians 4:2-3

“Be kind and compassionate to one another,  
forgiving each other, just as in Christ  

God forgave you.”  
Ephesians 4:32   

“Be strong and courageous. Do not be  
frightened, and do not be dismayed, for the  
Lord your God is with you wherever you go.”  

Joshua 1:9

“Your life must be controlled by love…. So you  
must live like people who belong to the light,  

for it is the light that brings a rich harvest of every  
kind of goodness, righteousness and truth.”  

Ephesians 5:2,9

“But as you excel in everything—in faith,  
in speech, in knowledge, in all earnestness,  
and in our love for you—see that you excel in  

this act of grace also.”  
2 Corinthians 8:7

“Do not think of yourself more highly than  
you should. Instead be modest in your thinking,  
and judge yourself according to the amount of  

faith that God has given you.”  
Romans 12:3
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“I’ve seen boys so keen to discover what it means to have 
a relationship with God. They ask questions, share their 
thoughts and it’s just awesome to see them stand up in 
front of their peers and talk about their faith.” 

And it’s these same philosophical questions that led 
Graham to find his faith that the boys are most  
interested in. 

“Rather than looking at passages from the Bible, we start 
with questions like, ‘Why am I here?’, ‘How can a loving 
God allow suffering in the world?’ and ‘What constitutes a 
believable belief?”

They’re big issues to grapple with and a creative approach 
has been critical to ensuring discussions around faith 
remain relevant to the world boys live in. 

“We haven’t discounted the Bible, in fact we’re using it as 
much as ever,” explains Graham.

“I don’t feel I’ve been teaching boys religion. My role is 
one of encouraging them to see the value of pursuing 
their faith. I often refer to the great commandment, ‘To 
love God with all our strength as we love ourselves’. A 
strong relationship with yourself, others and your God 
is vital today – and it’s so important that boys have the 
opportunity to develop all three of these relationship 
areas.”

BROAD SHOULDERS
A strong faith has no doubt enabled Graham to journey 
through his time at BBC with broad shoulders. From big 
joy to deep grief, the load can be emotionally intense 
and heavy. Graham remains a pillar of light and strength 
regardless. 

In moments of happiness and hardship, he is there, 
almost intuitively - aware of where and when he’s needed 
and equally when he’s not. 

“It’s been so special to conduct weddings for Old Boys,” 
says Graham. A number that likely stands around the 400 
mark. “But there’s been much sadness too. We’ve lost staff, 
students, parents and Old Boys and while so incredibly 
difficult to say goodbye – knowing how loved they were 
by their families – it has been an honour and a privilege to 
lead those services.”

SECRET SAUCE IN CHANGING TIMES
Serving under five Headmasters, in Graham’s time, BBC 
has grown from around 670 students when he first arrived 
in 1981 to 1,500 today.

As the College has evolved in line with changing times 
and educational practices, Graham has both seen and 
contributed to its ongoing transformation. 

But while change has been constant and characterised 
by continued innovation, a commitment to honouring the 
College’s heritage has held steady too. 

“The BBC identity is a really important one. I’ve seen the 
school remain open to change over the years, open to 
creative ways to express who we are, but at the same time, 
dedicated to guarding the foundations on which this 
great school was built."

Graham likens this way of being to a recipe – BBC’s  
secret sauce.

“We all share a common vision, a common bond and a 
realisation of just how good the BBC recipe really is and  
I have come to realise that we are custodians of this  
superb mix. 

“It is a recipe that is to be enhanced and renewed but not 
at the risk of losing some of the foundational elements of 
the recipe.

“Key ingredients include learning and teaching, sporting 
involvement, music and drama, outdoor education, 
community service and the spiritual life of the College. 
The list is endless. Some ingredients have vocal advocates. 
Other ingredients seem less demanding and are subtle, 
more implicit and even assumed. 

“In this regard, the ingredient I am referring to is the 
Christian foundation of our College.

“One of the greatest challenges for a foundation is that 
you cannot always see it and yet it is vital for the life and 
wellbeing of our students, staff and parents. 

“Drawing on the life of Christ continues to inform us with 
wisdom at so many levels within the life of our school in 
areas such as servant leadership, integrity, forgiveness and 
new beginnings.”

A LASTING LEGACY
Anyone who knows Graham, knows he loves a chat. 
Anywhere. Anytime. With anyone. In the Chapel. Down at 
Toowong. On the sidelines. Rev. somehow appears to find 
time for everyone. And you’ll regularly hear him singing 
the praises of those he passes. 

Yet perhaps most mighty of all is Graham’s personality, 
with all in agreeance that while BBC will be an unusual 
(and possibly quieter!) place without the mighty man 
himself, his presence is likely to linger long after he has 
gone. You see, after 28 years, Graham’s branches spread 
wide and his connections with the BBC community run 
deep. His contribution has been immense, his passion 
unquestionable and his legacy, lofty.

Adapted with thanks from BBC’s The Collegian.

He’s got a knack for numbers and names. The former 
thanks to a background in business and the latter, well 
that one, as Rev. Graham Cole puts it, is a gift from God.  

And it’s perhaps this very gift that has enabled Graham to 
connect broadly – and yet deeply – with so many people in 
his 28 years at BBC. A hello in the hallway or a shout out in 
the school yard, helping boys (as well as staff, parents and 
Old Boys) to know they are known. 

As Graham prepared to retire at the end of 2019, he 
reflected on his time and numerous names come to 
mind. He’s had a remarkable impact on the lives of many 
– as have others on his – and it’s clear it’s their stories that 
Graham will treasure and his willingness to listen, that the 
community will miss. 

Almost three decades of dedicated service make 
honouring his weighty contribution tricky. Beyond being 
the longest serving Chaplain, he’s also held the role of 
Head of Christian Education, Master in Charge of ISCF, has 
refereed rugby and coordinated the referee program for 
25 years, managed Year 10 dance classes, coached cricket, 
run country community service trips, assisted with Interact 
Club and has played an enormous role in the Boarding 
House – joining boarders for dinner twice-a-week  
without fail. 

So where to begin? The calling. The classroom. The 
overwhelming joy. Or at times, the immense sadness. All 
have their merit. Each adding depth and context to the 
story of a man affectionately known as Rev. 

FINDING BBC
“Funnily enough when I was at school, I wasn’t interested 
in God at all. But around the age of 19, I started to ask 
questions about my life – ‘What’s my purpose?’ And then I 
met Rev. Ray Hunt, the Minister of Wesley Mission. I was so 
impressed with the interest he showed in me and the love 

he had for so many people. I didn’t fully process it at the 
time except to think, I want what he has. Turns out what 
Ray had was a relationship with Jesus.”

But it took two phone calls for Graham to find his  
true calling. 

“In early May 1991, I received a call from BBC, to see if I was 
interested in taking on the role of Chaplain. I said no.”

Some months later, Graham received a second call. It felt 
right. By the beginning of 1992, Graham and his wife Sue 
had moved into the Chaplain’s house next to Oakman 
Park with their three young sons. The Cole’s connection 
with the College was cemented.

ENDURING FAITH AND UNWAVERING ENERGY
When watching Graham, he appears to have an endless – 
almost unworldly-like energy supply. So, what’s his secret?

“A few things have preserved my longevity. The first is my 
relationship with Jesus, knowing that when I’m weak, 
God’s strength can empower me. Living in a strength 
beyond my own has been very powerful for me.”

And then there’s sleep. “I’ve been fortunate that I do sleep 
well. It’s rare for me to have a bad night and this should 
never be underestimated!” 

“The Ministry team have also been wonderful pillars of 
strength. It has been a pleasure to work alongside them 
and this journey would not have been possible without 
their support.” 

RELATIONSHIPS, NOT RELIGION
Perhaps Graham’s greatest source of energy has been the 
boys themselves. “I think every staff member here would 
say that the boys really do add to our life,” he explains. 

FOCUS:
REV. GRAHAM COLE

A LOFTY LEGACY – FAREWELL TO 
REV. GRAHAM COLE 
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NATIONAL REDRESS SCHEME
In late 2018, the PMSA announced our commitment to join the Federal 
Government’s National Redress Scheme which will allow people who were 
abused in the care of any of our PMSA schools to apply to the Scheme for 
redress.

The National Redress Scheme provides acknowledgement and support to 
people who experienced institutional child sexual abuse providing access to 
counselling, a direct personal response, and a monetary payment. Redress is 
an alternative to civil litigation.

During 2019, the PMSA prepared the necessary documentation and 
undertook training to join, administer and manage the scheme. Along with 
many other educational institutions, the PMSA and our schools expects to be 
accepted and registered to participate in early 2020. 

INDIGENOUS CONTRIBUTIONS
In 2019, the PMSA provided $10,000 each to Brisbane Boys’ College, Clayfield 
College and Sunshine Coast Grammar School to support indigenous students 
through the PMSA Indigenous Contribution program. Each year, schools 
apply to the PMSA for funding to use in different ways: some schools use it to 
fund one student, several students, or broader indigenous educational and 
support programs.

In 2019, Brisbane Boys’ College used the funds to support indigenous students 
by employing specialist tutors as well as a range of other holistic programs to 
assist with their learning. As a result of the generous funding received over the 
last five years, indigenous students have benefitted greatly which showed in 
2019’s academic results.  From the 70 subjects studied by indigenous students 
throughout 2019, 80 per cent passed and achieved an overall GPA average 
rating of B- across all subjects.  

In 2019, Sunshine Coast Grammar School used the funds to subsidise tuition 
fees for five indigenous students. Students were selected based on their 
academic and extra-curricular interests and achievements. Two of the 2019 
students were regional and state representatives in their chosen sport. 

Clayfield College also used the funds to support tuition and boarding fees for 
two indigenous students from remote and disadvantaged communities. 

The PMSA Indigenous Contribution program is a part of the PMSA’s Christian 
mission of education and social justice. It offers financial support to schools 
to provide indigenous students opportunities for their own personal growth 
and their community’s development, through quality education in a Christian 
school environment. 

The program also provides a greater awareness of indigenous culture and 
history among the students at PMSA schools and promotes harmonious 
relationships between indigenous and non-indigenous people in our 
community.

PMSA GROUP ACTIVITIES

NEW STAFF ORIENTATION
New staff joining the PMSA family were warmly welcomed in mid January 
2019 at the New Staff Orientation Day, held at the beautiful 100 acre 
campus at Sunshine Coast Grammar School.

Almost 160 new staff including those who joined our schools in the past 
12 months from our four great schools attended including new Somerville 
House Principal Mrs Kim Kiepe. The day began with a devotion service 
in the Chapel and a ‘getting to know’ you session on the PMSA’s six 
values - relationships, care, ethics, personal development, excellence and 
celebration. Collaboratively presented by our four school Chaplains, both 
sessions were thought-provoking and fun.

Staff also learnt about the PMSA’s rich 100 year history before hearing a 
detailed session about the PMSA’s and schools’ Child Protection Policy as 
well as up to date issues in internet safety, particularly image-based abuse 
and cyber security.

TEACHER EDUCATION SCHOLARSHIPS
Four past students from our PMSA schools were awarded PMSA Teacher 
Education Scholarships in early 2019. Each of the four scholarship winners 
will receive $2,000 per year for up to four years as they undertake their 
teaching degrees.

• 2018 Year 12 Brisbane Boys’ College graduate Max Clayton began 
studying his first choice of a Bachelor Business Management / Bachelor 
of Secondary Education at the University of Queensland. 

• Fellow Brisbane Boys’ College Old Collegian and 2016 graduate Jack 
Sims is currently studying a Bachelor of Arts / Bachelor of Education 
(Secondary) majoring in geography and criminology at the University of 
Queensland.  

• Somerville House 2018 graduate Joanna Bach began studying a 
Bachelor of Teaching / Bachelor of Arts (Humanities) at Australian 
Catholic University. 

• Clayfield College 2018 graduate Isabelle Taylor commenced a Bachelor 
of Health, Sport and Physical Education at the University of Queensland 
which is a new teaching degree focussing on the teaching areas of PE, 
biology and science. 

• The scholarships aim to foster a respect for the importance of teaching 
as a profession, foster Christian faith and values in schools and 
encourage future teachers who hold Christian beliefs and values, and 
assist aspiring teachers of Christian conviction to complete an approved 
teacher education program to enable them to make a difference in the 
schools they serve. 

In late 2018, Anita Pointon from Somerville House and Meg Wilkinson from 
Clayfield College completed their degrees and commenced their full-time 
teacher roles in 2019. Please see the story on Meg Wilkinson in this report. 
During 2019, Brisbane Boys’ College scholarship recipient Lachlan Johnston 
graduated and is also now working as a full-time teacher. At the end of 
2019, previous scholarship winners Brooke Hayes from Clayfield College and 
Luke Penn from Brisbane Boys’ College also completed their degrees.

JOANNA BACH ISABELLE TAYLOR

JACK SIMS MAX CLAYTON
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COMBINED SCHOOL ACTIVITIES
During 2019, our PMSA schools gathered and collaborated many times 
through music, worship, sport and debating.

Stirring performances from BBC and Clayfield College music 
BBC and Clayfield College collaborated musically many times in 2019 
beginning with the combined choir singing with the Australian Army Band 
to lead the singing at the ANZAC Students’ Ceremony in the newly renovated 
ANZAC Square.

At the end of Semester one, the two schools’ combined choirs and strings 
orchestras showcased their musical talent combining for the 10th consecutive 
year for parents and friends. More than 100 students gave a powerhouse 
performance of Festival Sanctus by John Leavitt and Cantique de Jean 
Racine by Gabriel Fauré, 

In July, Brisbane Boys’ College and Clayfield College again combined 
musically to perform at the inaugural Jazz on the Green at Clayfield College, a 
great way to while away a beautiful Brisbane winter sunny Sunday afternoon. 

At BBC’s Grand Concert in August, BBC’s and Clayfield College’s choirs and 
symphony orchestras dedicated a performance to BBC’s retiring Rev. Graham 
Cole. The combined choirs and orchestras demonstrated the depth of their 
magnificent musical talent performing the amazing Messiah better known as 
the Hallelujah chorus. 

ISCF Primary Leadership Conference on 96.5FM
Primary students from three of our four PMSA schools met for the day in 
August to discuss good leadership and to find inspiration in the Bible at the 
third ISCF Primary Leadership Conference. 

Eighty-four students from Years 3-6 workshopped what leadership means as a 
Christian. A few students had fun afterwards had fun sharing their ideas in an 
interview on 96.5FM Family. 

Team fun for Preps to Year 2s
Clayfield College and Brisbane Boys’ College boys and girls from Prep, Year 1 
and Year 2 came together twice throughout the year for friendly games, good 
sportsmanship with the help of AFLQ School Footy and a delicious sausage 
sizzle. 

WORLD TEACHERS’ DAY
On World Teachers’ Day in October, the PMSA joined in on school celebrations 
saying a big thank you to all PMSA staff with a sweet small gift. More than 
1000 wonderful staff across our four schools work tirelessly throughout the 
year to provide an outstanding education to our students. 

We also particularly acknowledge and congratulate Lynne Schlyder from 
Somerville House who was a finalist in the Outstanding Contribution to 
Teaching category of the Queensland College of Teachers’ TEACHX awards 
which were awarded at this time.

GOVERNANCE REFORM
In late 2018, the PMSA shared with our school communities an ambitious 
reform plan following the AICD governance review that was conducted in 
the early part of the year.  By the end of 2019, the PMSA Board and Group 
Office was proud to have completed the 50 plus reforms which will have an 
enormous long-term benefit to the governance structure of our Group. 

These governance changes and the collaborative work undertaken with 
School Councils, Principals and staff across the Group will position the PMSA 
in the coming years as an industry leader in Australian school governance. 

Together with our Strategic Plan initiatives, these reforms 
and our new Group structure will ensure the PMSA Group 
and our schools thrive in the changing world ahead and 
continue to provide world-class teaching and learning 
environments permeated by Christian faith and actions 
for another 100 years. 

Despite this specific reform project coming to a close 
in 2019, we know governance reform is an ongoing 
process. The PMSA is committed to ongoing governance 
improvements as highlighted in our Strategic Plan 2019-
2023. 

KEY CHANGES 
PMSA Board - The following Board-level reforms were 
implemented to improve the Group’s functionality and 
transparency:
• The Board established new By-laws to reflect the 

Group’s commitment to contemporary governance. 
Maintaining consistency in line with the new 
Constitution, these By-laws are now simpler and 
clearer and remove redundant information. 

• The PMSA Board Charter has been rewritten and 
clearly outlines the Board’s roles and responsibilities 
and complements the new PMSA Constitution and 
By-laws released.

• Further clarity on the different roles and levels of 
authority for the PMSA Board, the School Councils, 
Principals and senior level staff is now available in the 
Group’s Delegations of Authority, which has also 
been completely rewritten. 

• The nominations and application process for PMSA 
Board members was finalised and is being used as 
the Board recruits new members to fill vacancies. 
Potential PMSA Board-appointed members now 
undergo a gated approach with mandatory core 
criteria and skills required on the new Board 
Skills Matrix. This ensures that well-qualified and 
appropriately-experienced members are appointed 
to the PMSA Board. 

• With a strong focus on managing risk across the 
Group, the PMSA Board finalised the Group-wide 
Risk Appetite Statement and Framework. This is a 
key governance document that helps describe the 
Group’s overall level of comfort in 10 key risk areas 
including pastoral care, teaching and learning, 
finance, information technology, governance and 
regulation and compliance. 

• We continue to work closely with the Uniting and 
Presbyterian Church representatives to ensure 
the most qualified candidates are put forward for 
Church-appointed Board positions. 

• Many PMSA Board members, Committee members 
and School Council members underwent a tailored 
governance training update program with the 
Australian Institute of Company Directors (AICD) in 
June 2019. 

School Councils - The new Group governance reforms 
empower School Councils to play a more active role in 
the governance of school affairs. Initiatives implemented 
within School Councils include:

• The new School Council Charters for each school 
clearly define roles and responsibilities. One key 
change in the School Council Charters is to the 
position of School Council Chair. School Council 
Chairs are no longer required to be a PMSA Board 
member – they can be either a School Council 
member or a PMSA Board member. All members of 
the School Council are able to apply for the position 
of Chair and the most appropriately qualified 
member will be appointed. This change enables the 
School Council Chair to more effectively play their 
role in the governance and oversight the school.

• The new School Council nomination and 
appointment process was also developed and 
is being used to successfully appoint new School 
Council members. 

Standing Committees –The Board’s three committees 
contain new members who have been recruited through 
a recent nominations and appointment process that was 
broadly advertised. These committees have developed 
their Charters. 

Group Office – The PMSA Group Office grew in 2019 
to develop Group capabilities and services to support 
our schools and deliver governance and management 
excellence. A Company Secretary / Chief Financial Officer 
commenced in January and a Group Executive – Human 
Resources commenced in March. In May, a Group 
Executive – Strategy joined while in August, a Group 
Executive – Quality and Risk joined. 

Cultural and communication initiatives – The PMSA’s 
aim continues to be to develop a culture across the PMSA 
Group that is collaborative and high-performing, where 
positive relationships, trust and transparency flourish.  

A major cultural change initiative during 2019 was a 
full-day culture workshop with the refreshed Board. 
Held with external facilitators, this workshop supported 
reflective practice and authentic engagement to discuss 
values and behaviours to guide the Group into the next 
100 years.  

In addition to other reform initiatives, communication 
initiatives implemented in 2019 to improve stakeholder 
understanding of our structure and increase transparency 
included a new PMSA website with improved governance 
information including more detailed information about 
PMSA Board members and the Board Skills Matrix. Each 
school website also has updated governance sections 
which clearly explain the Group structure, the school’s 
governance, as well as School Council members’ profiles 
and qualifications and the nominations process. 

The PMSA Group continued through 2019 to work on 
redefining a collaborative internal Group culture among 
the Board and also with School Councils, Principals and 
staff. We also recognise the importance of contemporary 
stakeholder engagement and realise that the actions 
taken by our PMSA Board, School Councils and 
Committees impact on our community. 
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These and many more combined school activities 
continue today including Year 11 student leadership 
camps, School Captains’ lunches, Boarding Captains’ 
lunches, ISCF conferences and camps, debating 
competitions, choir and orchestral workshops, primary 
and secondary sporting days, Year 12 career days, and 
Interact and Amnesty International activities. 

Past Principal of Clayfield College from 1991 to 2006 
Carolyn Hauff remembers that working together either 
formally or informally was common among PMSA 
schools during her time. 

“Seeking excellence has always underpinned PMSA 
schools. Seeking excellence is being willing to share, 
support and assist others because the act of sharing 
enhances and ultimately strengthens the learning 
experience for students,” Carolyn Hauff said.

PMSA schools have also shared resources and talent 
in other artistic arenas. Artists-in-residence such as 
playwrights, pottery artists, painters and musicians or 
guest speakers would be contracted by one school to 
hold student or parent workshops and the invitation is 
often extended to interested students or parents from 
other PMSA schools. 

Sunshine Coast Grammar School Principal Maria 
Woods said these sharing experiences are wonderfully 
enriching for both students, teachers and indeed 
parents. 

“One recent example was when award-winning vocal 
artist and composer Lisa Young was artist-in residence 
for a week at Somerville House in July 2018. To share 
her expertise and knowledge, Somerville House invited 
PMSA sibling schools to rehearse and perform together 
at St Andrew's Uniting Church,” said Maria Woods. 

TEACHERS AND EXECUTIVE STAFF 
COLLABORATING
Principals too over time have come together collegially. 
From the early days of Clayfield College as a junior 
school for Somerville House, until now, Principals have 
worked together. 

Maria Woods said it’s not only Principals who 
collaborate. Chaplains, business managers, heads of 

departments and other staff all have informal networks 
to share information, discuss curriculum, share learnings 
and assist each other. PMSA Professional Development 
Days have been held for many years with all staff 
coming together to share and collaborate. 

“These networks are very valuable. Grammar has worked 
with BBC to share the work developed in the Learning 
Management System ‘School Box’ and we have 
benefited greatly from BBC’s knowledge in developing 
our ‘Boys in Education’ program,” said Maria. 

Both Maria Woods and Carolyn Hauff remember the 
formal process of the PMSA LEAD and HAT teacher 
process as a wonderful professional learning and 
sharing experience for everyone involved.

“The inclusion of a staff member from another PMSA 
school in each assessment panel for
LEAD applicants promoted the sharing of ideas, 
processes and information between schools.

“It was an important stimulus and challenged your 
thinking and practices,” said Carolyn. 

Many staff too have spent considerable time working 
at more than one PMSA school. Previous Headmaster 
of BBC Graeme McDonald and previous Principal 
of Somerville House Flo Kearney were both deputy 
principals at Clayfield College during the 1990s and 
2000s. Past Principal of Somerville House Murray Evans 
also became Principal of Sunshine Coast Grammar 
School when the PMSA purchased the school in 2004. 

“The collegiality among the PMSA heads was very strong 
and if you needed help, it was there for you,” said past 
Principal Carolyn Hauff. 

More recently, the governance reform has encouraged 
more collaboration and working together at a board 
and executive level. Today, Principals come together 
with the PMSA CEO as the ‘Working Together Group’ 
and School Council Chairs also come together to share 
ideas. 

Thanks to archivists Connie Baird from Somerville 
House and Helen Jackson from Brisbane Boys’ College 
for assisting with this story. 

Coming together to share, learn, socialise, worship, 
mentor and celebrate has been a part of PMSA schools’ 
history and culture in many different forms over the last 
101 years. 

The establishment of the Presbyterian and Methodist 
Schools Association (PMSA) in 1918 itself is a great 
example of ‘coming together’: the two churches’ 
early co-operation to jointly purchase Brisbane Boys’ 
College and Somerville House is an historic example of 
collaboration and ecumenicism. 

THE EARLY YEARS
The PMSA’s opening of Clayfield College in 1931 was 
another early example of PMSA school collaboration. 
To establish the school, Somerville House co-Principals 
Miss Harker and Miss Jarrett agreed to worked 
together with Clayfield’s then Mistress-In-Charge Miss 
Nancy Ashburn, a past student of Somerville House. 
In the early years, Clayfield students would often visit 
Somerville House to watch plays, and play sports such 
as netball and tennis. 

Another high-profile early example of these two schools 
working together was the establishment of what is now 
the Andrews Cup. In 1938, two teachers at Somerville 
House, Isabel and Jessie Andrews who were also sisters, 
wanted to encourage sport and competition at the 
junior school level. They donated a trophy to establish a 
sporting competition between sister schools Somerville 
House and Clayfield College. This friendly sister school 
competition has today developed into the strongest 
primary sporting competition in south east Queensland 
– the Queensland Girls Primary Independent Schools’ 
Andrews Cup Association. 

It was during World War II when Clayfield College and 
Somerville House students came together again. When 
US soldiers occupied Somerville House’s boarding 

house and classrooms in 1942, junior Somerville 
students continued their schooling across the river at 
Clayfield College while the senior students relocated to 
Auchenflower and attended some science classes  
at BBC. 

It was the strapping BBC boys who helped the 
Somerville girls move. 

SHARED STUDENT ACTIVITIES
Over time, the coming together of PMSA schools has 
evolved and changed. After the War, there are many 
records of boarders’ gatherings, including a Somerville 
and Clayfield boat trip to Lone Pine, interschool 
boarders’ plays and several Gilbert and Sullivan musicals 
with students from Somerville and BBC performing. 

With the appointment of full-time Chaplains across all 
the PMSA schools by the 1970s, PMSA schools began to 
come together even more. 

In the 1970s, PMSA schools combined for annual PMSA 
Church services held at either the Ann St Presbyterian 
Church or the Albert Street Methodist (later Uniting) 
Church. This event evolved in the 1980s into church 
services held on school grounds, and in the 1990s into 
combined boarders’ days where boarding students 
of the three Brisbane schools would meet for Sunday 
church, lunch and social activities in their respective 
year levels. 

During the 1970s, Year 12 school socials between the 
sibling schools began with much excitement and 
anticipation. An innovation in educational practice, 
Clayfield and Somerville also collaborated to share the 
expense and expertise of an educational psychologist to 
work with students at both schools.   

FOCUS: A HISTORY OF COMING 
TOGETHER 

Seeking excellence has always underpinned PMSA  
schools. Seeking excellence is being willing to share, support  
and assist others because the act of sharing enhances and 

ultimately strengthens the learning experience for students.
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STRATEGIC PLAN 2019 – 2023 

After six months in development, leveraging advice and research from local and global 
experts in education, the PMSA’s five year Strategic Plan was launched in March 2019.  

The plan identifies a vision for a future where education 
is valued as a central pillar of our society and where 
Christian independent education provides the very best 
opportunities and outcomes.

But the plan also highlights the reality that we are 
living in a world of unprecedented change. Increased 
automation, digitisation, and personalisation are 
presenting new opportunities and choice in education. 
At the same time, parents and community expectations 

have never been higher. As a society, our perception 
of institutions is changing, governance structures are 
being questioned and school funding models are 
being challenged. And despite some exceptional 
achievements, education in our country has declined by 
international standards.

To tackle these challenges, the PMSA 2019–23 Strategic 
Plan contemplates three horizons and highlights 15 
initiatives to anticipate future change:

HORIZON 1

PURSUING 
EXCELLENCE

Optimise our core and focus  
on quality as the  

key driver.

1. Empower schools to reach an 
optimal, sustainable capacity to 
deliver exceptional education. 

2. Encourage schools to develop an 
environment where the highest 
quality teaching occurs.

3. Foster a culture of inquiry and 
research to support a focus on 
evidence-based education.

4. Establish a common framework for 
academic outcomes and student 
well-being.

5. Enhance governance structures 
and support systems throughout 
the organisation.

6. Drive innovation and knowledge 
sharing throughout the 
organisation.

7. Deliver agility in administrative 
support through thoughtful 
adoption of technologies and 
simplification and empower the 
corporate office to identify and 
implement initiatives across the 
organisation.

8. Affirm our quality standards 
by pursuing international 
accreditation.

HORIZON 2

GLOBAL 
PARTNERSHIPS

Develop partnerships and 
collaborate to advance our  

value proposition.

HORIZON 3

EXTENDING 
PRESENCE

Extend our services through 
broadening our engagement  

and innovation.

9. Develop a formal PMSA partnership 
program to expand student access 
to institutional best-practice. 

10. Leverage the talents, experience 
and relationships of parents and 
past students.

11. Work with leading international 
academic institutions to provide 
scholarship opportunities for our 
students.

12. Elevate the relevance and 
importance of Christian education 
in society through partnerships and 
collaboration.

13. Become a leading voice in the local 
and global education community.

14. Promote our organisation as a 
research partner for advances in 
education.

15. Increase opportunity, flexibility 
and access for existing, remote and 
home-schooled students.

Horizon One optimises our core and 
focusses on quality as the key driver. 
We will focus on strengthening 
what we do and supporting our 
schools to elevate our international 
standing.

Horizon Two develops partnerships 
and collaborates to advance our 
value proposition. We will focus on 
enhancing what we do by creating 
new experiences and competitive 
advantages for students.

Horizon Three extends our 
services through broadening our 
engagement and innovation. We 
will focus on increasing impact, 
access and opportunity by learning 
and sharing our success with others.

HORIZON 1

PURSUING 
EXCELLENCE

Optimise our core and focus  
on quality as the  

key driver.

MEASURES

1. Number of students on waitlists, 
school financial predictability and 
school profitability.

2. Percentage of Highly Accomplished 
and Lead Teachers certified for each 
school.

3. Number of research programs 
undertaken by our schools and 
number of other research-based 
initiatives being delivered within the 
schools.

4. Percentage of the project 
completed, adoption of the 
framework and the student well-
being index, and the consistency of 
results across schools.

5. Percentage of governance reforms 
implemented and implementing 
a continuous governance 
improvement process. 

6. Number of initiatives shared and 
establishing a formal innovation 
knowledge sharing forum / network.

7. Number of simplifications and 
technology improvements, trends 
in ratio of costs vs revenue vs 
services provided, and number 
of inefficiencies identified and 
common platforms implemented.

8. Four schools accredited by 2023.

HORIZON 2

GLOBAL 
PARTNERSHIPS

Develop partnerships and 
collaborate to advance our  

value proposition.

HORIZON 3

EXTENDING 
PRESENCE

Extend our services through 
broadening our engagement  

and innovation.

MEASURES

9. Number of formal and informal 
partnerships, number of students 
placed via these partnerships, and 
percentage of annual increase.

10. Number of parties engaged in 
programs and number of students 
placed via parent and past student 
relationships.

11. Number of international student 
scholarships available, used, and 
their outcomes.

12. Number of Christian advocacy-
based partnerships.

MEASURES

13. Number of memberships in local 
and international working groups 
and number of sponsored events.

14. Number of current and total 
research projects undertaken with 
PMSA and outcomes.

15. Number of students enrolled in 
remote learning or home schooling.

The PMSA is now in the early stages of implementing this five year plan and in late 2019 appointed a permanent 
position of Group Executive – Strategy to drive the plan’s implementation. See the following pages to read about 
how some initiatives are beginning to take shape. 

We look forward to reporting our progress and our achievements of this plan over the coming years. 

The progress of these initiatives will be measured in the following ways.
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is working closely with CEO Sharon Callister, PMSA 
Deputy Chair Morgan Parker and other Group Office 
executives to implement the initiatives on behalf of  
the Board. 

“We have largely completed the governance reform 
work required of initiative five and have made inroads 
in a number of other areas, designed to raise our 
managerial standards.  In some cases, we will be 
looking to set new education sector benchmarks.

“We have made a definitive start on global partnerships 
as described in initiative nine,” Richard said. 

Specific work has also commenced that will positively 
impact the professionalism with which Principals and 
Headmasters move between contracts.  Our schools 
are among the State’s most prominent.  They deserve 
the best leadership that can be provided.  In turn, our 
Principals deserve the best support we can offer. 

“Initiative 13 has encouraged us to start a PMSA 
advocacy program to promote our interests to all levels 
of government and our community more broadly.”

Richard said the PMSA is looking for opportunities to 
have PMSA staff engaged at National and State level 
working on research groups.

“We have developed new connections with key 
bodies including the State Government in particular 
Department of Education Minister and representatives.”  

Richard said as a part of the Strategic Plan initiatives, 
the PMSA is always looking for opportunities to leverage 
the strength of the Group.  

“With the support of our four schools, the PMSA is 
excited to have begun work to develop an annual 
lecture, designed to encourage our Year 12 students to 
contemplate how they will rise to a number of societal 
challenges once they have graduated from school.”

“We look forward to sharing more information on this 
and other initiatives in the coming years.”

THE EARLY YEARS
As an organisation, one of the PMSA’s greatest virtues 
is ‘age’. Being established for more than 101 years 
speaks volumes to a capacity for endurance and 
relevance.  

For those currently involved with the running of the 
PMSA – the Board and School Councils as well as 
school and Group Office staff – the pressure to perform 
and the opportunity to prosper are both very real.  

PMSA Deputy Chair Morgan Parker, who was heavily 
involved in the development of the new Strategic 
Plan, says the PMSA’s key challenge is to remain highly 
relevant – succeed at this and we will endure.

“The PMSA Strategic Plan 2019 – 2023 should be 
seen in this context.  It is more than a document.  It 
challenges us to think and act in a fashion that delivers 
us to a better future,” says Morgan Parker.

“In 49 years from now, the PMSA will publish their 150-
year history.  Our strategic challenge is to anticipate 

what we would like to see written and to act today 
according to that description,” he said. 

“With this aspiration and line of site of where this 
organisation will be in 10, 20, 30 or even 50 years, we 
are working towards achieving the 15 initiatives across 
the three horizons of the Strategic Plan.” 

SHAPING OUR FUTURE
The PMSA has developed and acquired an executive 
and managerial capacity it hasn’t previously had.  
This is intended to have a significant impact on the 
strategic capability of the PMSA.

“Our current Strategic Plan is arranged to create clarity, 
while providing the opportunity to ‘interpret’ the plan,” 
said Richard Paterson, Group Executive – Strategy.

“The concept of a strategic horizon talks to the end 
date of a strategic initiative, rather than the start date.”

Since the plan was released, work has commenced on 
initiatives within all three strategic horizons. Richard 

FOCUS: STRATEGIC PLAN TAKES PMSA  
IN NEW DIRECTION

With the support of our four schools, the PMSA is excited  
to have begun work to develop an annual lecture, designed  
to encourage our Year 12 students to contemplate how they  
will rise to a number of societal challenges once they have 

graduated from school.

MORGAN PARKER PRESENTING THE PMSA STRATEGIC PLAN
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Greg Adsett is a PMSA Board member to serve 
his Church and community. He highly values 
independent education within a Christian context, 
and has extensive experience in governance on 
community, school and church boards. Appointed 
the PMSA Chair in 2017, Greg appreciates the 
significance of the strategic and operational 
effectiveness that any project must possess  
before it can be undertaken.

PMSA OVERVIEW 

The PMSA Group is governed by a Board of Directors which comprises up to 13 Board 
members. Up to five Board members are each appointed by the Presbyterian Church 
and the Uniting Church and up to three are directly appointed by the PMSA Board. 
Each Board member is a volunteer and holds office for three years. Board members 
are eligible for re-appointment up to a maximum period of nine years.

The PMSA Board is supported by seven committees 
– three advising committees and a School Council 
at each of the four schools – as well as the PMSA 
Group Office. Members of the School Councils and 
Committees are also volunteers. 

In 2019, many changes were made to the PMSA Board 
structure, members and function, as well as to the 
School Councils and Committees. 

The PMSA Board thanks Richard Niessl and Jackie 
McPherson for their dedication, contribution and 
commitment to the PMSA during their terms. 

2019 BOARD

During 2019, the refreshed PMSA Board commenced 
the year with a new Constitution which was completed 
in December 2018. New By-laws, Board Charters and 
Delegations of Authority were also completed.

Three Board members resigned throughout 2019: Kevin 
Standish retired after his nine year tenure at the AGM in 
June 2019. Jennifer Radbourne resigned in September 
2019 while Anne Bennett also resigned after almost 
nine years service in November 2019. The PMSA Board 
would like to thank these Board members for their 
dedication, contribution and commitment to the PMSA 
during their terms. 

GREG ADSETT 
BARCH, RAIA, GAICD

• PMSA Board member (first appointed 2011, current 
term until 2020)

• Chair - PMSA
• Member - PMSA Audit, Finance and Risk 

Committee
• Non-executive director - Grammar Early Learning 

Ltd
• Registered architect
• Director - Elevation Architecture 
• Member - Australian Institute of Architects
• Member - Urban Development Institute of Australia
• Member - Property Council of Australia
• Graduate - Australian Institute of Company 

Directors

Anne Bennett has a significant affiliation and  
great affection for PMSA schools. A former  
Clayfield College School Captain and Dux of the 
School, Anne’s now grown children also benefited 
from the PMSA academic, co-curricular and 
pastoral programs attending Somerville House  
and Brisbane Boys’ College. Anne has considerable 
experience in governance on not-for-profit boards 
in the aged care sector, education and children 
services.ANNE BENNETT  

MBBS, GAICD

• PMSA Board member (first appointed 2011, resigned 
November 2019)

• Deputy Chair – PMSA (resigned May 2019)
• Chair - Clayfield College Council (resigned  

November 2019)
• Chair - Clayfield College Foundation (resigned 

November 2019)
• Director - Prescare Board
• Director - Peirson Services Board
• Trustee - Ann Street Presbyterian Church Trust
• Medical Practitioner
• Member - AMA and RACGP 
• Member - Ann Street Presbyterian Church
• Graduate - Australian Institute of Company Directors

Greg Braithwaite has a long career in property and 
business running his own real estate franchise as 
well as holding national and international roles for 
franchise corporate offices.

Greg brings his strong corporate background 
in business planning, strategic thinking, human 
resources, and marketing to the PMSA Board. He 
also believes his knowledge and experience as a 
P&F President at St John’s Anglican College for 
eight years provides him insight to the importance 
of boards being relevant to a school community.

A BBC Old Collegian, Greg is keen to make a 
contribution in a voluntary capacity. He would 
like to use his strategic planning expertise to help 
rebuild the reputation and connections with the 
school communities and contribute to making 
the Board more relevant to the people within the 
schools.

GREG  
BRAITHWAITE  

• PMSA Board member (first appointed 2018, current 
term until 2021)

• Chairman - Church Board Forest Lake Uniting 
Church

• Chairperson of Congregation - Forest Lake Uniting 
Church

• Member - Bremer Brisbane Presbytery
• President - P&F Association St John’s Anglican 

College
• Licensed Real Estate Agent
• Member – Real Estate Institute of Queensland

Mark Gray is an accomplished company director 
and senior executive, with extensive experience 
in strategic leadership, financial management, 
corporate governance and organisational change 
across corporate, government and community 
organisations. Appointed Chair of the Brisbane 
Boys’ College Council in January 2019, he has been 
a member of the School Council since 2015. A BBC 
Old Collegian, Mark appreciates the benefits of a 
quality education in a Christian environment. He is 
keen to promote the mission and the vision of the 
PMSA through a period of change and renewal.

Mark has an Honorary Doctorate from Griffith 
University and is an Adjunct Professor of Economics 
at the University of Queensland. He was awarded 
a Prime Minister’s Centenary Medal in 2003 for 
services to banking and finance.

• PMSA Board member (first appointed 2018, 
current term until 2021)

• Chair - Brisbane Boys’ College Council (appointed 
2019)

• Fellow - Australian Institute of Company 
Directors

• Senior Fellow, Financial Services Institute of 
Australia

• Chairman - Sugar Terminals Limited
• Chairman - Queensland Section and Director, 

Federation Board, Royal Flying Doctor Service of 
Australia

• Chairman - Tailored Superannuation Solutions
• Director - Data#3
• Director – Queensland Urban Utilities
• Director - genomiQa
• Director - Queensland Cricket

MARK GRAY
DUniv, B Econ (Hons), Sf Fin, 

FAICD

The following were members of the PMSA Board during 2019.

Margaret has a passion for the education of young 
people and has a long career in the leadership 
of school communities. Her daughter and sisters 
attended Somerville House and extended family 
members attend Brisbane Boys' College. Margaret 
has worked with school councils for over 10 years.  
Appointed by the Uniting Church, she joined the 
PMSA Board at a time in her career where she 
feels she can add value and support to the PMSA's 
work. 

Margaret has more than 30 years experience 
teaching in both primary and secondary schools. 
Since 1998, she has held leadership positions 
including Head of Department, Deputy Principal 
and Principal of secondary schools. With a 
Certificate of Teaching, Bachelor of Arts, a Master 
of Education (Leadership), and a Master of 
Science, Margaret brings a wealth of educational 
experience to the PMSA Board.

MARGARET BERRY   
BA, MSc, MEd 

 (Leadership), MAICD

• PMSA Board member (first appointed 2018, current 
term until 2021)

• Member - Somerville House School Council
• Principal - Robertson State School
• Member - Queensland State Primary Principals 

Association
• President - South Branch Queensland Association 

for Gifted & Talented Children
• Member - Queensland College of Teachers
• Member - Uniting Church Schools Commission
• Member - Australian Institute of Company 

Directors

Jim Demack was appointed to the PMSA Board 
by the Uniting Church and believes strongly in 
giving back to the community that he is a part of. 
A lawyer and a Brisbane partner of a national law 
firm, Jim brings his legal skills with experience 
in major engineering and infrastructure projects, 
insurance, litigation and commercial law. He has 
a collaborative approach to problem solving in 
dealing with the issues that arise for the PMSA 
Board.

• PMSA Board member (first appointed 2013, 
current term until 2021)

• Chair - Somerville House School Council
• Practising solicitor specialising in all aspects of 

construction law, particularly major engineering 
and infrastructure projects, insurance and 
litigation

• Partner - Gadens Lawyers
• Member - Legal Reference Committee, Uniting 

Church Queensland Synod
• Graduate - Australian Institute of Company 

DirectorsJIM DEMACK   
LLB, LL.M, A MUS A, GAICD

With a Master of Education and almost 20 years 
working as an administrator in post school 
education, Con Graves is passionate about 
education. A independent PMSA appointed 
member, Con has held positions as a corporate 
services and technology executive leader with 
the Department of Employment, Training and 
Industrial Relations, a Director of Information 
Services at Griffith University and has previously 
sat on the management committee of the Wesley 
Mission’s Registered Training Organisation. A 
retired psychologist, Con brings his extensive 
experience in strategic leadership, change 
management and innovation to the PMSA Board.

• PMSA Board member (first appointed 2017, current 
term until 2020)

• Member - Somerville House School Council 
(resigned November 2019)

• Member – Brisbane Boys’ College Council 
• Retired psychologist
• Deputy Chair - Wesley Mission Queensland 
• Member - Institute of Community Directors of 

Australia

CON GRAVES  
BA Hons (Psych), GDipMan, 

MEd, MICDA



26 PMSA 2019 ANNUAL REPORT 27PMSA 2019 ANNUAL REPORT

Appointed by the Presbyterian Church, Wayne 
Knapp has more than 20 years experience on 
not-for-profit boards for both the Presbyterian 
and Uniting Churches including Chairman of the 
board roles at the Wesley Hospital Townsville and 
PresCare. He also served for five years on the St 
Andrews War Memorial Hospital Board during a 
time of significant change. He is currently the Chair 
of the Presbyterian Church Property Board and 
a member of their Finance and Administration 
Board.

Looking forward to the challenge of governance 
change, Wayne has extensive experience in 
governance, risk management and leadership 
on boards.  A former police officer retiring as 
an Inspector, Wayne is currently in a policy 
development and administration role for the 
Presbyterian Church ensuring denominational 
compliance to Work Health and Safety and Child 
Safety legislation.

WAYNE KNAPP    
PG Cert (Applied Mgt), PG Dip 

(Bus Admin), PG Cert (Bus 
Admin)

Helen Murray is a Chief Information Officer and is 
passionate about providing high quality education 
in a Christian environment. After winning several 
IT awards, Helen’s interest in giving back to the 
community was ignited. Being a board director 
with IT experience, Helen is inspired by the impact 
of technology upon the education environment 
and the role of digital disruption in ensuring the 
youth of today are ready for tomorrow.

She is driven by the challenge of equity of access 
for rural and remote communities to technology 
and services available in the city. Helen spends a 
lot of her working life in outback Queensland and 
understands the many challenges that living on the 
land poses for some of our PMSA families and is a 
strong advocate for our rural and remote students. 
Helen has more than 30 years’ national and 
international experience in health, rural and remote 
service delivery, technology, government, program 
management and governance.

 

HELEN MURRAY
GRAD CERT IT, BNR, RN, MHN, 

MACN, MACMHN, GAICD

Jennifer Radbourne is an Emeritus Professor 
and retired academic having held teaching and 
management positions in the Faculty of Business 
at the Queensland University of Technology 
(QUT). Most recently, she was Dean and Pro 
Vice Chancellor, Faculty of Arts and Education 
at Deakin University in Melbourne. Jennifer is 
a graduate of the AICD and has held board 
positions over 35 years in state and non-profit arts 
organisations in Queensland. 

Jennifer’s knowledge of management in an 
educational institution, her arts background, 
balanced by several years in a business faculty, 
gives her a creative edge in thinking and leading 
in contemporary governance.  She has published 
in relationship marketing, non-profit governance, 
strategic management, curriculum development 
and teaching and learning. Jennifer also has a 
strong interest in international students, having 
managed a business program in Hong Kong and 
taught and recruited students in China, Vietnam 
and Indonesia.

JENNIFER 
RADBOURNE    

CertTeach, ATCL, LSDA, BA,  
MA, PhD, GAICD

Passionate about the provision of quality Christian 
education, Greg Skelton was appointed to the 
PMSA Board to support the mission and vision of 
the Presbyterian Church of Queensland through 
their ministry of education.

Greg’s impressive reputation is backed by his 
finance and logistics background. Also CEO of 
PresCare, he brings leadership, financial and 
accounting skills, and strategic management skills 
to the PMSA Board. 

GREG SKELTON     
B Bus (Accounting), MBA 

(Strategy), CPA, MAICD

Kevin Standish has long-standing connection with 
PMSA schools and with the Presbyterian Church. 
His two daughters attended Clayfield College and 
he was grateful for their excellent education. When 
approached to become a PMSA Board member, 
Kevin was pleased to have the opportunity to 
give back and allow others to experience the 
opportunities his daughters experienced.

A practising commercial solicitor for 40 years, 
Kevin is now retired and holds several senior board 
positions and brings his governance, legal and 
corporate expertise to the PMSA Board.

KEVIN STANDISH

• PMSA Board member (first appointed 2018, current 
term until 2021)

• Member - Sunshine Coast Grammar School Council
• Chair – PMSA Policy Committee
• Retired police officer
• Chairman - Property Board, Presbyterian Church of 

Queensland 
• Member - Finance and Administration Board, 

Presbyterian Church of Queensland

• PMSA Board member (first appointed 2014, current 
term until 2020)

• Member - Clayfield College Council 
• Director - Clayfield College Foundation
• Chief Information Officer, Queensland Health
• Graduate - Australian Institute of Company 

Directors
• Member – Institute of Community Directors 

Australia
• Member - Women in Technology
• Member - Women on Boards
• Winner, 2011 Women in IT Award | Professional
• Winner, 2014 Women in IT Award | Outstanding ICT 

Achievement
• 2014 Women in IT | ICT Ambassador
• Practising Registered Nurse
• Member - Australian College of Nursing
• Member - Australian College of Mental Health 

Nursing

Morgan Parker’s association with PMSA schools 
spans more than three decades. He attended 
Brisbane Boys’ College, his sister attended 
Somerville House and his daughter is a current 
Somerville House student. Morgan’s passion for 
PMSA schools’ long-standing traditions and our 
role in shaping society’s future leaders is profound.  
He is deeply committed to building on PMSA’s 
successful legacy and supporting our schools to 
remain at the forefront of education in Australia.

Professionally, Morgan is a full-time non-executive 
director currently serving on five boards.  During 
his 25 year career in real estate investment 
banking and development, Morgan completing 
65 projects in nine countries totalling more than 
$20 billion.  He is a recognised philanthropist and 
dedicated to community service as a motivational 
speaker, author, television host and executive 
producer of the National Geographic Channel 
documentary series ‘Wheel2Wheel’.

MORGAN PARKER    
LLB, GAICD

• PMSA Board member (first appointed 2018,  
current term until 2021)

• Deputy Chair – PMSA (appointed May 2019)
• Member – PMSA Nominations and Human 

Resources Committee
• Graduate - Australian Institute of Company 

Directors
• Board Member – SunCentral
• Board Member – Newcastle Airport
• Board Member – GARDA Capital Group
• Advisory Board Member - UbiPark

• PMSA Board member (first appointed 2018, 
resigned June 2019)

• Chair – Sunshine Coast Grammar School Council 
(resigned June 2019)

• Chair – Sunshine Coast Grammar School 
Foundation (resigned June 2019)

• Member - Sunshine Coast Arts Advisory Board
• Retired academic
• Graduate - Australian Institute of Company 

Directors

• PMSA Board member (first appointed 2015, current 
term until 2020)

• Chair - PMSA Audit, Finance and Risk Committee
• Member - Australian Institute of Company 

Directors 
• Certified Practising Accountant
• Member - Finance & Administration Board of the 

Presbyterian Church of Queensland
• Chief Executive Officer - Prescare

• PMSA Board member (first appointed 2010, 
resigned May 2019)

• Member - Brisbane Boys’ College Council (resigned 
May 2019)

• Lawyer; former practising solicitor 
• Director - Bridgeport Energy Limited
• Director - Queensland Bulk Handling Pty Ltd
• Member - Albion Rotary Club
• Vice-Chairman - Committee of Management at 

Scots Presbyterian Memorial Church, Clayfield
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2019 COMMITTEES 

To assist the PMSA Group provide quality education 
services to achieve the PMSA vision, mission and values, 
three committees provide specialist advice. In early 
2019, these committees underwent a review which 
resulted in committee name and charter changes. In 
February 2019, the Appointment and Remuneration 
Committee was renamed the Nominations and Human 
Resources Committee and the Education and Pastoral 
Care Committee was replaced by the Policy Committee. 

During 2019, four new independent members were 
appointed to PMSA committees: Jeff Harvie and Edison 
Siregar were appointed to the Audit, Finance and 
Risk Committee and Don Jameson and Chris Veraa 
were appointed to the Policy Committee. Previous 
committee member Bridget Cullen was also appointed 
to the Nominations and Human Resources Committee 
and the Policy Committee. 

In the appointment of these qualified independent 
committee members and the changing of committee 
names and committees, several PMSA Board members 
resigned from these committees at the end of 2018 
and in early 2019 including Jim Demack and Greg 
Skelton. In addition, Anne Bennett resigned from the 
Nominations and Human Resources Committee in 
November 2019.

AUDIT, FINANCE AND RISK COMMITTEE
In the appointment of these qualified independent 
committee members and the changing of committee 
names and committees, several PMSA Board members 
resigned from these committees at the end of 2018 
and in early 2019 including Jim Demack and Greg 
Skelton. In addition, Anne Bennett resigned from the 
Nominations and Human Resources Committee in 
November 2019.

The following were the PMSA Audit, Finance and Risk 
Committee members at the end of 2019.

Audit, Finance and Risk Committee  
• Greg Skelton, BBus(Accounting), MBA(Strategy), CPA, MAICD (Chair)

• Greg Adsett, BArch, RAIA, GAICD

• Jeff Harvie, FCPA, MAICD, BBS

• Edison Siregar, BAcc (Hons), MIB, FCPA, ACMA, CGMA, CIA, CFE

NOMINATIONS AND HUMAN RESOURCES 
COMMITTEE   
This Committee sources and recommends appropriate 
personnel for the various Board, School Council and 
Committee roles as well as advises the Board on 
matters of corporate governance policies, recruitment 
processes, and policies and practices in the areas of 
human resources and industrial relations. 

The following were the PMSA Nominations and Human 
Resources Committee members at the end of 2019.

Nominations and Human Resources Committee
• Greg Adsett, BArch, RAIA, GAICD (Chair)

• Morgan Parker, LLB, GAICD

• Bridget Cullen, BA (magna cum laude), JD, LLB, MA, PhD, Grad Cert  
(Urb&Reg Plan) 

POLICY COMMITTEE 
This Committee reflects the Group’s focus on 
improving governance in managing and monitoring 
the overarching policy framework for the Group. The 
Committee will continue to oversee the Child Protection 
Advisory Committee as the National Redress Scheme  
is introduced. 

The following were the PMSA Policy Committee 
members at the end of 2019.

Policy Committee
• Wayne Knapp, PG Cert (Applied Mgt), PG Dip (Bus Admin), PG Cert 

(Bus Admin)

• Con Graves, BA Hons (Psych), GDipMan, MEd, AMICDA

• Bridget Cullen, BA (magna cum laude), JD, LLB, MA, PhD, Grad Cert 

(Urb&Reg Plan) 

• Don Jameson, FCA, CPA, MBA (AGSM)

• Chris Veraa, EMBA, BComn, GAICD

BOARD MEMBER
PMSA BOARD

NOMINATIONS & 
HUMAN RESOURCES 

COMMITTEE

AUDIT, FINANCE  
&  RISK COMMITTEE

POLICY 
COMMITTEE

Eligible Attended Eligible Attended Eligible Attended Eligible Attended

Greg Adsett 12 12 7 7 6 6

Anne Bennett 11 10 7 7

Margaret Berry 12 12

Greg Braithwaite 12 9

Jim Demack 12 11

Con Graves 12 9 3 3

Mark Gray 12 11

Wayne Knapp 12 11 3 3

Helen Murray 12 12

Morgan Parker 12 12 7 4

Jennifer Radbourne 9 7

Greg Skelton 12 6 6 6

Kevin Standish 6 5

The following table shows PMSA Board members’ attendance at PMSA Board and Committee meetings 
throughout 2019. 
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2019 SCHOOL COUNCILS 

Each of the PMSA schools is run by a separate School 
Council which is a committee of the PMSA Board. Each 
School Council includes up to two PMSA Board members 
and up to five independent School Council members 
appointed from the school’s community. The school’s 
Principal is an ex-officio member and other school staff 
members including the school’s Business Manager 
attend meetings when required. 

During 2019, the PMSA Board appointed six outstanding 
female executives as new members of the School 
Councils at Brisbane Boys’ College, Clayfield College 
and Somerville House. Past parent Colleen Clur was 
appointed to the BBC Council, current parent Bridget 
Cullen and Sally Kift were appointed to the Clayfield 
College Council while current parent Fleur Wilkinson (née 
Johnston), Maribel Reyna-Cruz and past student Allison 
Muller were appointed to the Somerville House School 
Council. John Glaister was also appointed Chair of 
Sunshine Coast Grammar School Council, the first non-
PMSA Board member to be elected as Chair of a School 
Council.

Throughout the year, there were also several resignations 
from the School Councils from PMSA Board members: 
Clayfield College Council Chair Anne Bennett resigned 
in November 2019, Sunshine Coast Grammar School 
Council Chair Jennifer Radbourne resigned in September 
2019, Kevin Standish resigned from the Brisbane Boys’ 
College Council in May 2019 and Con Graves moved from 
the Somerville House School Council to the Brisbane 
Boys’ College Council in September 2019. 

Long-serving independent Somerville House School 
Council member Dr Russell Bird resigned from the 
School Council at the end of December 2019 after 27 
years of service. 

The PMSA Board would like to thank these PMSA Board 
members for their time and commitment to the School 
Councils during their terms. We would like to particularly 
thank and acknowledge Dr Russell Bird for his 
dedication, contribution and commitment to Somerville 
House and the PMSA. 

The following were the School Council members 
including the Principals at the end of 2019. 

BRISBANE BOYS’ COLLEGE COUNCIL 
• Mark Gray, BEcon (Hons), GAICD (Chair)

• Colleen Clur, BA (Hons), MA (History),   

GradCertMgt, GradDip Bus Admin, GAICD

• John Down, BEc, MEc

• Vaughan Henry, BEc, BMaths, DFP

• Con Graves, BA Hons (Psych), GDipMan, MEd, AMICDA

• Marion Tower, BN(Hons), MN, PhD

• Paul Brown, BA, MA (Merit) (Uni Syd), Cert HRM (MGSM),  

MACEL, MAHRI – Headmaster

CLAYFIELD COLLEGE COUNCIL
• Sandra McCullagh, MBA, BSc, BA, GAICD (Chair)

• Sally Kift, LLB (Hons), LLM, PFHEA, FAAL, GAICD

• Robyn Kronenberg, EMBA, MEd, BSc (Hon), FAICD, FIML 

• Helen Murray, GradCert IT, BNr, RN, MACN, MACMHN, MAICD, MICDA

• Michael Ryall, CA, MProfAcc, BHotMgt, GDipAppFin, GAICD

• Kathy Bishop, MEd, BEdSt, BA, GradDipEd, MACE, MACEL, MAICD, 

AFIML – Principal 

SOMERVILLE HOUSE SCHOOL COUNCIL
• Jim Demack, LLB, LLM, A MUS A (Chair)

• Margaret Berry, BA, MSc, MEd (Leadership), MAICD

• Russell Bird, MBBS (Qld), FRACS, FRCS (Can)

• Allison Muller, BA (Intl Rel), B Bus (Hons), M Bus (App Fin), GAICD

• Maribel Reyna-Cruz B Bus (Comm)

• Peter Thompson, BA (Hons)  
• Fleur Wilkinson, BA(Psych), CAHRI, GAICD

• Kim Kiepe, MEd (Leadership & Management), BEd, DipT,  

MACEL, GAICD – Principal 

SUNSHINE COAST GRAMMAR SCHOOL COUNCIL 
• John Glaister, BSc (Hons), MSc, PhD (Mar Biol), MBA, PhD (Anth Soc), 

GAICD (Chair)

• John Hall, BEc, BComm, MBA, FAICD

• Wayne Knapp, PG Cert (Applied Mgt), PG Dip (Bus Admin),  

PG Cert (Bus Admin)

• Bruce Swan, BBus, ICAA

• Richard Wilkinson, BEd, Cert Ed

• Maria Woods, MEd, BEd, DipT, Cert Residential Care, MAICD, MACEL, 

MACE, AIMM – Principal

BOARD MEMBER

BRISBANE BOYS' 
COLLEGE

CLAYFIELD COLLEGE SOMERVILLE HOUSE
SUNSHINE COAST 

GRAMMAR SCHOOL

Eligible Attended Eligible Attended Eligible Attended Eligible Attended

Greg Adsett

Anne Bennett 6 6

Margaret Berry 7 7

Greg Braithwaite

Jim Demack 7 7

Con Graves 1 1 7 5

Mark Gray 7 7

Wayne Knapp 7 5

Helen Murray 6 5

Morgan Parker

Jennifer Radbourne 5 4

Greg Skelton

Kevin Standish 3 2

ORGANISATIONAL STRUCTURE

The organisational chart below provides an overview of the structure of the PMSA in 2019 and our relationship  
with our four schools.

PMSA BOARD

PMSA COMMITTEES

Audit, Finance & Risk Committee

Nominations & Human  
Resources Committee

Policy Committee

Sharon Callister, CEO

Group Executive Team

SCHOOL STAFF BUSINESS MANAGERS SCHOOL CHAPLAINS

Paul Brown,  
Brisbane Boys' College

Kathy Bishop,  
Clayfield College

Kim Kiepe,  
Somerville Hose

Maria Woods,  
Sunshine Coast Grammar School

SCHOOL COUNCILS

Brisbane Boys' College

Clayfield College

Somerville House

Sunshine Coast Grammar School

SCHOOL PRINCIPALS PMSA GROUP  
OFFICE

The following table shows PMSA Board members’ attendance at individual School Council meetings throughout 2019.
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Past PMSA Teacher Education Scholarship winner, 
Clayfield College Old Collegian and now first class 
honours teaching graduate Meg Wilkinson has had 
a full schedule in 2019; she’s loving her first year as a 
teacher, embarking on a PhD and also getting married.

“I love my job!” says Meg about her first year teaching 
health and physical education and science to Years 
7-10 at Mueller College, a Christian school on Brisbane’s 
northside.

“Every day is totally different and I love the unique 
opportunity to not only teach students the content that 
I am passionate about, but also to share the gospel with 
them on a daily basis,” Meg said.

Meg became a Christian through her school years at 
Clayfield College and said she definitely would not 
be where she is today if it wasn’t for the faith she 
discovered at school.

“I loved school, I loved getting involved in all of the 
activities. My favourite part about going to Clayfield was 
the opportunities I had that extended and grew my 
faith.”

Meg said she was also “super blessed” to have such 
incredible and passionate teachers at Clayfield College 
who inspired her to become a teacher.

“I had so many teachers who were so passionate about 
what they were teaching and I think about these 
teachers quite regularly as I teach my classes. I hope I 
can show the same enthusiasm and love for the content 
as they did, and maybe even inspire some students to 
go on to study teaching!” Meg said.

Reflecting on her education at Clayfield College and 
now teaching in a similar environment, Meg said 
there is such a unique and positive culture within the 
Christian environment she teaches in.

Meg finished Year 12 at Clayfield College in 2014, was 
awarded the PMSA Teacher Education Scholarship 
in 2015 and completed her Bachelor of Health, Sport 
and Physical Education with first-class honours at the 
University of Queensland in 2018. Although university 
life was fun, challenging and rewarding, she said she 

was so blessed to have received the PMSA Teacher 
Education Scholarship as it enabled her to enjoy the 
experience more.

“The scholarship took some pressure off in terms of 
part-time work. I was better able to balance work, study 
and socialising which really helped me to have such a 
healthy balance during university.”

Meg used the $2,000 per year to purchasing textbooks 
and other university-related expenses. She was also able 
to buy a second-hand car.

In addition to her first year teaching role, Meg has 
also commenced a PhD part-time at the University of 
Queensland within the area of High Support Needs 
Physical Disabilities and Physical Education. With 
a passion for both Special Education and Physical 
Education, the PhD was an ideal way for Meg to 
combine her passions.

With this keen interest in Special Education, Meg was 
able to complete one of her practicums at a Special 
School which she still remembers so fondly.

“My favourite part of this prac was running a Ninja 
Warrior themed obstacle course for the students in my 
Year 7 class who were learning about ‘Push’ vs ‘Pull’ in 
Science. Recently I received a letter from one of those 
students … a year later! It’s so satisfying and special 
knowing that the students were still thinking about my 
lesson a year after.”

The PMSA Teacher Education Scholarships are awarded 
annually to current and past students of PMSA schools 
wishing to study teaching.

The scholarships aim to foster a respect for the 
importance of teaching as a profession, foster Christian 
faith and values in schools and encourage future 
teachers who hold Christian beliefs and values, and 
assist aspiring teachers of Christian conviction to 
complete an approved teacher education program to 
enable them to make a difference in the schools they 
serve.

FOCUS:

“I loved school, I loved getting 
involved in all of the activities.  

My favourite part about 
going to Clayfield was the 
opportunities I had that 

extended and grew  
my faith.”

NEW TEACHER LOVING  
EVERY DAY 

MEG WILKINSON 
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PMSA SCHOOLS OVERVIEW 

 
The PMSA Group comprises four outstanding Queensland schools – Brisbane Boys’ 
College, Clayfield College, Somerville House and Sunshine Coast Grammar School. 
Each PMSA school is unique and individual, but shares with each other collective 
PMSA values as well as their knowledge and expertise to enhance the educational 
experience across all schools. 

CHRISTIAN EDUCATION
Christian education is a strong focus in all Year levels 
at all PMSA schools. The gospel is shared in informal 
gatherings of students, school assemblies, and Year 
level and House Chapel services, as well as in class.  
All schools have one senior Chaplain while the larger 
schools also have an Associate Chaplain. 
We are extremely grateful for the strength, collaboration 
and commitment of the chaplaincy team across our 
schools, who work together to develop their teachings. 
While the major responsibility for the spiritual 
leadership in our schools rests with our Chaplains 
and Principals, all staff provide students with a living 
experience of Christian faith in classes, study groups and 
Christian service activities and in their pastoral care of 
students and families. 

We would like to particularly acknowledge the 
leadership and chaplaincy of Rev. Graham Cole who 
retired as Chaplain of Brisbane Boys’ College at the end 
of 2019. Please read the feature story on Rev. Cole in this 
report. 

The PMSA continues to be committed to our Christian 
mission and works with the schools to strengthen the 
Christian environment. Chaplains and Principals work to 
increase staff awareness, and a commitment to support 
our Christian culture is included in position descriptions 
and in staff performance planning and review processes. 
This is also strongly articulated to new staff at their 
PMSA New Staff Orientation. In addition, throughout 
2018, many PMSA teachers participated in Christian 
Education workshops led by the Chaplains.

PASTORAL CARE
Complementing our Christian mission, each PMSA 
school continues to have an extremely strong focus on 
pastoral care to recognise the needs of each individual 
student and create opportunities for social, emotional, 
spiritual, physical, cultural and academic growth. 
Each school develops and implements their own 
comprehensive wellbeing and pastoral care programs 
which focus on age-appropriate learning to develop 
positive purpose, emotions, relationships, engagement, 
self-esteem, achievements, resilience, academic 
buoyance and optimism in students. 

In addition to these OP results, our 2019 Year 12 students also performed extremely well on the Queensland Core 
Skills (QCS) test, a state wide test assessing a set of generic skills and taken by all OP eligible Year 12 students. It is 
used to compare students in different subject groups and different schools to calculate OP Scores. Students are 
given an individual mark from A to E.

Below are the percentage of Year 12 students from each school who received an A or B on the QCS test.

SCHOOL
OP 1 - 2 OP 1 - 5 OP 1 - 15

2019 2018 2019 2018 2019 2018

Brisbane Boys' College 21% 16% 40% 38% 95% 100%

Clayfield College 11% 7% 30% 38% 96% 98%

Somerville House 21% 13% 41% 40% 94% 98%

Sunshine Coast Grammar School 12% 20 % 44% 42% 85% 96 %

State average 7% 7% 23% 22% 83% 83%

SCHOOL % QCS A and B

Brisbane Boys' College 66%

Clayfield College 61%

Somerville House 73%

Sunshine Coast Grammar School 61%

State average 46%

All of our PMSA schools pride themselves on providing students with an outstanding academic education but also 
on providing this in the context of strong Christian values that will guide students throughout their lives. The goal 
at all of our PMSA schools is for every graduating Year 12 student to be working or studying towards a future career 
that values their talents.

Below is the percentage of Year 12 students from each school who have graduated with at least one of the 
following: a Queensland Certificate of Education (QCE) or a vocational education and training (VET) qualification 
including a school-based apprenticeship or traineeship (SAT). 

SCHOOL % with a QCE or VET

Brisbane Boys' College 97%

Clayfield College 100%

Somerville House 100%

Sunshine Coast Grammar School 100%

ACADEMIC 
Academically, student achievements continue to be exceptionally high across all four PMSA schools. 

OP scores and Year 12 achievements
2019 was unique is a number of ways for all Queensland students. The Years 12s in 2019 were the first year that Prep 
was introduced into Queensland schools in 2007 which also changed the age of students entering. This resulted in 
the year comprising only half the number of students born between January and June. It also marked the final year 
that the Queensland Curriculum and Assessment Authority used the Overall Position (OP) score system to rank Year 
12 students for tertiary selection. In 2020, students will receive an Australian Tertiary Admission Rank (ATAR). 

Year 12 students at all four of the PMSA’s schools performed very highly in the 2019 OP scores. In the OP 1 – 5 range, 
Sunshine Coast Grammar School ranked in the top 10 schools in the state, while Somerville House ranked 12th and 
Brisbane Boys’ College ranked 14th. 

Below are the percentage of OP eligible student achievements for each school for 2019.



36 PMSA 2019 ANNUAL REPORT 37PMSA 2019 ANNUAL REPORT

NAPLAN
NAPLAN results in 2019 were also extremely high across our four schools. See below for each school’s results. Also 
included is the percentage of students who achieved at or above the National Minimum Standard (NMS). 

SCHOOL READING WRITING SPELLING GRAMMAR & 
PUNCTUATION NUMERACY

Brisbane Boys’ College

Year 3 480 449 464 495 463

% above NMS 94% 94% 94% 94% 94%

Year 5 563 515 554 571 561

% above NMS 98% 98% 98% 97% 97%

Year 7 587 536 572 586 618

% above NMS 98% 99% 99% 98% 100%

Year 9 603 558 592 601 649

% above NMS 97% 89% 95% 96% 99%

Clayfield College

Year 3 468 467 475 502 439

% above NMS 96% 100% 100% 100% 100%

Year 5 555 512 526 570 568

% above NMS 100% 100% 95% 100% 100%

Year 7 567 533 572 558 561

% above NMS 97% 95% 100% 97% 97%

Year 9 628 604 635 628 617

% above NMS 98% 96% 98% 98% 100%

Somerville House

Year 3 492 456 458 499 465

% above NMS 100% 100% 100% 100% 100%

Year 5 587 527 572 610 569

% above NMS 100% 100% 100% 100% 100%

Year 7 602 547 590 597 609

% above NMS 99% 97% 100% 100% 100%

Year 9 633 583 623 632 630

% above NMS 100% 98% 99% 99% 100%

Sunshine Coast Grammar School

Year 3 491 449 453 487 446

% above NMS 100% 100% 100% 100% 100%

Year 5 530 492 510 519 506

% above NMS 100% 100% 100% 99% 100%

Year 7 583 548 575 586 603

% above NMS 99% 99% 99% 100% 100%

Year 9 620 609 616 619 634

% above NMS 97% 95% 99% 99% 100%

SCHOOL READING WRITING SPELLING GRAMMAR & 
PUNCTUATION NUMERACY

State average

Year 3 427 413 411 433 399

Year 5 503 465 495 498 493

Year 7 545 504 544 542 550

Year 9 576 535 580 573 589

National average

Year 3 432 432 419 440 408

Year 5 506 474 501 499 496

Year 7 546 513 546 542 554

Year 9 580 549 582 580 592

Based on these 2019 NAPLAN results for Year 5, the Better Education list of top primary schools in Brisbane ranked 
both Brisbane Boys’ College and Somerville House equal first with a perfect 100 score while Clayfield College scored 
an extremely high 99. Sunshine Coast Grammar School also ranked a high 97. 
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ENROLMENTS 2019 2018

Brisbane Boys' College (Boys Prep - 12) 1,484 1,503

Clayfield College (Girls Pre-Prep - 12; and boys PP - 6) 516 565

Somerville House (Girls Pre-Prep - 12; and boys PP) 1,243 1,317

Sunshine Coast Grammar School (Co-educational Prep - 12) 1,271 1,300

TOTAL ENROLMENTS 4,514 4,685

ENROLMENTS
Total student enrolments in 2019 across all four PMSA schools was 4,514 with a number of contributing factors 
including the continued effect of negative media coverage. 

The 2019 market share of independent schools across Queensland compared with State and Catholic schools 
remains relatively steady at 14.9 per cent of total Queensland enrolments compared with 17.9 per cent of students 
attending Catholic schools and 67.2 per cent of students attending State schools. In 2018, 14.6 per cent of students 
in Queensland attended independent schools, which shows a small increase of 0.3 per cent. This was the same 
market share percentage as in 2009, which shows little growth in the independent sector over 10 years (Source: 
Independent Schools Queensland). 

Across the Queensland independent school sector, 2019 National Schools Statistics Collection (Commonwealth) 
August Collection data shows total enrolments grew 3.2 per cent from 2018 to 2019. However, this increase was 
influenced by strong growth in ‘middle Australia’, Special Assistance Schools, and specific geographic growth 
regions outside of Brisbane such as the Gold Coast (Source: Independent Schools Queensland).

The following 2019 enrolment numbers were declared through the Non-Government Schools Census which is held 
on the first Friday in August of each year.  

In addition to these Census numbers, students are enrolled in co-educational Pre-Prep programs at Clayfield 
College and Somerville House. Children from six weeks of age are also enrolled in an approved long day care service 
called Grammar Early Learning Centre at Sunshine Coast Grammar School. 

SCHOOL PRINCIPAL CHAPLAIN

Brisbane Boys' College Paul Brown Reverend Graham Cole

Clayfield College Kathy Bishop Reverend Paul Yarrow

Somerville House Kim Kiepe Pastor Christine O'Gorman

Sunshine Coast Grammar School Maria Woods Pastor Jon Taylor

Below is the Principal and Chaplain at each PMSA school in 2019. At the beginning of 2019, Kim Kiepe commenced 
as the 12th Principal of Somerville House. At the end of 2019, Kathy Bishop resigned as Principal of Clayfield College 
and Rev. Graham Cole retired as Chaplain at Brisbane Boys’ College. 

The PMSA Board would like to sincerely thank both Kathy Bishop and Rev. Graham Cole for their dedication, 
contribution and service during their time. 

STAFF 2019 2018

Brisbane Boys' College

 − Teaching professionals (full-time equivalent) 141 (131.2) 148 (136.1) 

 − Non-teaching staff (full-time equivalent) 109 (88.2) 100 (85)

 − Total number of staff 250 248

Clayfield College 

 − Teaching professionals (full-time equivalent) 67 (63.2) 69 (64.1) 

 − Non-teaching staff (full-time equivalent) 40 (34.1) 40 (33.6)

 − Total number of staff 107 109

Somerville House 

 − Teaching professionals (full-time equivalent) 119 (111.1) 125 (117) 

 − Non-teaching staff (full-time equivalent) 100 (93.8) 102 (90)

 − Total number of staff 219 227

Sunshine Coast Grammar School 

 − Teaching professionals (full-time equivalent) 102 (98.2) 101 (96.5) 

 − Non-teaching staff (full-time equivalent) 85 (65.7) 82 (67.1)

 − Total number of staff 187 183

PMSA Group Office

 − Executives 4 1

 − Administrative (full-time equivalent) 3 (2) 3 (2)

 − Total number of staff 7 4

TOTAL STAFF 770 771

STAFF
In 2019, the PMSA employed a total of 770 full-time and part-time staff made up of both permanent and contract 
positions working in the four PMSA schools and the PMSA Group Office. 

Together with the School Councils, the PMSA recruits and appoints school Principals and Chaplains while other 
school staff appointments are managed by the school Principal and overseen by each School Council. All school 
staff are employees of the PMSA.

The following staff numbers were declared through the Non-Government Schools Census which is held on the first 
Friday in August of each year. Non-teaching staff include managerial, administration, maintenance, and boarding 
positions. These figures do not include casual staff which comprise many sporting, boarding and other non-
teaching staff and the many volunteers who work on the Board, School Councils, Committees and within our  
school communities.

TOTAL 
STAFF 770 TOTAL STUDENTS 4514
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BRISBANE BOYS’ COLLEGE  

There are many competencies and qualities we desire in a BBC graduate. He should be 
a critical thinker and a problem solver; creative, communicative and collaborative. He 
should also be curious, willing to take initiative, persistent and adaptable. He should 
possess leadership qualities along with spiritual, social and cultural awareness. He 
should be able to love and be loved. To be all these things, he must first be ‘Confident’.

Our most fervent wish is for our young men to be 
confident in heart and soul and mind – to have the 
confidence to face the world that exists beyond the 
College gates with hope, faith and enthusiasm, to lead a 
happy and purposeful life.

It is our collective ambition to enhance every student’s 
wellbeing, alongside providing best practice teaching 
and learning, that focuses our decision-making around 
providing opportunities for our boys to grow; spiritually, 
academically, pastorally, and in their cultural and 
sporting endeavours. We want to instil in our boys the 
confidence and capability to contribute; to make a 
difference to the world they are helping to create.
We made significant inroads into realising this ambition 
in 2019, being the foundation year of the College’s 
adoption of Positive Education – an evidence-based 
framework based on the science of positive psychology 
– which will underpin our new student well-being 
initiatives in 2020.

2019 was a year rich in confident and capable BBC 
boys achieving great success inside and outside 
the classroom, in their academic, sporting, cultural, 
leadership and Christian service endeavours. 
We began our academic year celebrating our 2018 
Scholars and the results of their senior cohort, with 
40.44 per cent of OP-eligible students receiving an OP1 
to 5, 83 per cent an OP1 to 10 and 100 per cent an OP1 
to 15.

Highlights in the academic arena abounded, including 
on the international stage, where a team of Year 
12 mathematicians eclipsed more than 140 other 
submissions from Australia alone to contest the 
International Maths Modelling Challenge in Hong Kong. 
In Robotics, we had three teams represent Australia in 
the 2019 RoboCup Junior World Championships. Our 
Junior School also had success at the hotly contested 
and very challenging Queensland da Vinci Decathlon, 
with our Year 5 team being crowned State Champions. 
Just as rewarding as our boys’ individual academic 
achievements were the whole year level experiences 
that saw our boys come together as a cohort to embark 
on innovative curriculum projects designed to enrich, 
extend and excite.

In the sporting domain, GPS Premierships were won 
in volleyball and tennis (our seventh consecutive 

premiership) and we were crowned GPS Cross Country 
Champions for the second year running. 
Our music program continued to cement its place 
as one of the best in the country, with impressive 
performances across the year and the international 
release of BBC’s first imprint record label, Big Green 
Records.

The College Art Show, Brisbane theatre production, 
debating and chess achievements added to our success 
across our vibrant and diverse co-curricular offerings 
here at BBC. 

Outside the College gates, our Service-Learning 
initiatives continued to encourage students to grow 
their circle of concern as they shared their knowledge, 
time and compassion with organisations nationally 
and abroad. The Red Earth Indigenous Immersion 
was a new experience offered in 2019, providing an 
opportunity for students to connect with traditional 
owners, each other and nature, deepening their 
understanding of our extraordinary Indigenous people 
and their history.

While reflecting upon the many achievements of 2019, 
it is also a time to consider our future. With dedication, 
purpose and perseverance, we will continue to enhance 
our offering and fulfil our vision of being a truly world 
class school.

Mark Gray,  
BEcon (Hons), GAICD 

Brisbane Boys’ College  
Council Chair

Paul Brown,  
BA, MA (Merit) (Uni Syd), Cert HRM  
(MGSM), MACEL, MAHRI

Headmaster
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CLAYFIELD COLLEGE 

At Clayfield College, we are focused on providing an outstanding education in a 
Christian environment. Throughout 2019 our Christian ethos and values have been 
reflected in all spheres of our operation. Our College Captains, Isabelle Jardine and Ava 
Pearson, provided inspirational leadership of the student body centred on the theme 
of commitment. They articulated the importance of all members of the community 
demonstrating a genuine love for and commitment to the College. Additionally, they 
explored the importance of each individual committing to her/his own personal goals 
in relation to her/his studies and co-curricular involvement.

The year saw the release of the Clayfield College Master 
Plan. M3achitecture provided a vision for the future 
of the College, which reflects our identity and unique 
characteristics. The plan outlines the development of 
the College and its resources over the next thirty years. 

Clayfield College saw significant curriculum change in 
2019. Much of this was mandated by the Queensland 
Curriculum and Assessment Authority, involving the 
new senior curriculum. Alongside this, at Clayfield 
College we implemented a new ‘subject’, Learning 
Foundations, to ensure our students were guided in the 
development of the skills and dispositions essential to 
high quality learning. This subject became part of the 
curriculum from Years 4 to 11 in 2019, providing space 
in the timetable to address the specific learning needs 
of students. Simply put, Learning Foundations aims to 
give our students an understanding of the beliefs and 
behaviours of highly effective learners.

This year, with support from the Clayfield Foundation, 
the Science Department embarked on The Living 
Walls Project to install vertical gardens in two areas 
of the College campus. This was part of the College 
Foundation’s Opportunities for Excellence Program. The 
project, which incorporated a P-12 integrated approach, 
supported the Clayfield Classroom’s cornerstone of 
‘sustainability’. In the Secondary School, members of the 
STEM2PLATE club researched and designed sustainable 
vertical gardens. They used recyclable drink bottles as 
containers, carefully selected self-sustaining plants, and 
investigated self-irrigating watering systems. Primary 
students had a planting day, where every student 
planted a succulent for the vertical garden. This was 
done as part of Science Week, and approximately 500 
plants were potted on the day.

Once again, the Clayfield College Service Learning 
Program meant every student was involved in Service 
Learning. The aim of our program is for our students to 
develop understanding and empathy for those facing 
difficult problems and encourage them to develop a 
lifelong commitment to helping others. Through the 
service opportunities available in 2019, Clayfield College 
students gained experience which contributed to the 
understanding that it is by giving that our lives are 

enriched. They contributed positively to the local and 
global community, and experienced the enormous 
social and emotional benefits that come with service. 
The year of service was completed with a trip to Borneo, 
where some of our senior girls worked at a school and 
at an animal refuge as part of the World Challenge 
program.

The 2019 Year 12 cohort achieved commendable 
academic results with 11 per cent of the cohort 
achieving an Overall Position (OP) of 1 or 2 and almost 
50 per cent achieving an OP 1 to 7. Through the 
completion of a Diploma of Business, 19 per cent of our 
girls improved their OP outcome, resulting in a school 
median of 8. The NAPLAN results achieved in Years 5 
and 9, the year levels where the College has had the 
most impact, revealed significant progress in student 
outcomes. In Year 9 Clayfield College was ranked 13th 
in the State and listed in the 10 most improved schools. 
This is a testament to the work we have been doing in 
the areas of literacy and numeracy and gives us data to 
further refine these evidence-based programs.

Mrs Kathy Bishop, the College’s sixth Principal 
announced her resignation, effective from the end 
of 2019. She has made a wonderful contribution to 
Clayfield College in her role as Principal. An outstanding 
educator, she has championed a strong academic 
focus and worked hard to strengthen and nurture the 
College’s wonderfully supportive culture. Following the 
announcement of Mrs Bishop’s resignation, the Clayfield 
College Council underwent a rigorous recruitment 
process for a new Principal. We are delighted that Dr 
Andrew Cousins was appointed as the seventh Principal 
of Clayfield College.

Sandra McCullagh,  
MBA, BSc, BA, GAICD 

Clayfield College  
Council Chair

Kathy Bishop,  
MEd, BEdSt, BA, GradDipEd, MACE,  
MACEL, MAICD, AFIML 

Principal 
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• International service tours to build community 
service philosophy

• Sporting camps in Rowing and other sports
• House activities building vertical integration  

between years
• Inter-year relationships between students via the 

Sisters Connect program.

The School continued to host a range of calendar events 
to celebrate the School’s 120th birthday year and build 
community connection, including:  
• Annual Parent Information evenings to start the 

academic year
• Arts Festival
• Choral Festival
• Commemoration Day
• Celebration of International Women’s Day
• Green Days to motivate Swimming, Cross Country, 

Athletics
• Great Debate
• Grandparents and Godparents Day in the Junior and 

Middle Schools
• Interhouse Chess competition
• Music evenings – concerts, recitals
• Mother-Daughter High Tea in the Junior School
• Father-Daughter events in the Junior School
• Old Girls mentoring with Years 10 to 12 
• Networking and Nourishing Breakfast
• Queensland Girls Secondary Schools Sports 

Association (QGSSSA) Swimming, Cross Country, and 
Athletics Carnivals 

• Brisbane Schoolgirls Rowing Association (BSRA) 
Head of the River

• Disney The Little Mermaid – School Musical  
with Churchie

• Interstate Reunions in Sydney, Canberra  
and Melbourne

• Speech Night.

Consideration of both the School’s Master and Strategic 
Plans influenced the significant focus on educational 
programs and future planning for Somerville House. 
Subsequently, extensive consultation throughout the 
second half of 2019 collated input from our community 
of current students, Old Girls, staff, parents and the 
School Council.  Accordingly, the Strategic Intent 2020 
to 2023 was launched by our School Council Chair, 
Mr Jim Demack, at Speech Night in November. This 
collaboration and attention to planning for the School’s 
future resulted in the creation of four strategic priorities, 
thus shaping successful learners who leave Somerville 
House as confident and informed global citizens.

Jim Demack,  
LLB, LLM, A MUS A

Somerville House  
Council Chair 

SOMERVILLE HOUSE 

2019 was another eventful and successful year in the life of Somerville House.  It has 
been a year of impressive accomplishments bolstered by our strong enrolments and 
outstanding academic achievement. The School maintained its reputation for providing 
the highest standard of education, inclusive of a broad curriculum to cater  
to tertiary and vocational pathways. 

Christian beliefs and traditions underpin all aspects of 
school life, as reflected in our professional relationships 
and our care and concern for each other. Worship was 
central to the spiritual life of the School as experienced 
through formal worship at school assemblies, Chapel 
services for each year level; Junior, Middle and Senior 
School Family Worship Services, along with weekly 
services for our boarding community, combined as part 
of the program to support the Christian ethos. These 
opportunities also served to enhance the School culture 
of acting as a community of care, encouraging moral 
responsibility and personal involvement in service to the 
broader community.

We are exceptionally proud of our students’ impressive 
academic achievements in 2019. Our long-standing 
tradition of academic excellence was maintained by the 
Class of 2019, with 10% of OP eligible students receiving 
an OP1 and 94% of OP eligible students graduating with 
an OP 1 to 15. While OP rankings are only one indicator 
of academic success, it is notable that all students in 
the Class of 2019 attained a Queensland of Certificate 
of Education and the majority of our OP-ineligible 
students completed Diploma or Certificate III courses.  
Our students in Years 3, 5, 7 and 9 achieved excellent 
results in the National Assessment Plan – Literacy 
and Numeracy (NAPLAN) tests. Throughout 2019, the 
academic staff finalised extensive preparations to meet 
the requirements of the new Queensland Certificate of 
Education (QCE) System, whereby students will be able 
to complete an ATAR.   

We recognise there is more to an education than 
academic results, and we know the broader 
development that a Somerville House education offers. 
Our particular focus on student wellbeing provides 
for emotional and spiritual support underpinned by 
enduring values. We believe that these attributes will 
position Somerville House students to transition into 
their adult lives with confidence. 

Evidence of the success of 2019 is provided in the 
following outline of some of the activities undertaken 
to develop the strategic goals while adding value to the 
student experience. Sport, music and drama continued 
to thrive, developing cultural, intellectual and character 
strengths in contribution to the holistic development 
of our girls and young women. This breadth of offerings 
meant that Somerville House was able to continue 

promoting excellence and personal growth through the 
diverse educational experiences that support all students, 
including, but not limited to:  
• Academic value-adding through a variety of learning 

initiatives
• Academic and Vocational Education options tailored 

to suit a personalised approach
• A wide range of subjects to choose from in Years  

11 and 12
• A wide range of options to choose from in Years  

9 and 10
• Tutorials in science and mathematics via extra  

help sessions
• Extended opening hours for the Seymour Library 
• Mathematics tutorials
• Collaborative learning through school-university 

partnerships
• Celebration of Christian values through regular 

worship
• An extensive range of co-curricular programs with 

very high participation rates
• Differentiated programs including extension and 

extra help
• A focus on student wellbeing, with dedicated 

tutors, Head of Year, and subject teachers taking 
responsibility for academic welfare and emotional 
wellbeing

• Support for high achieving performers in Sport  
and Music

• A wide-ranging community service program through 
the Junior, Middle and Senior Schools

• Highly dedicated professional team of academic 
staff, who undertake regular professional learning 
and ongoing study as a means to improve student 
outcomes

• A varied array of extension and enrichment 
experiences to enhance the program

• Transition programs for students moving from  
Year 6 to 7

• Welcome programs for all new students and parents
• Special Year 7 Orientation program
• Curriculum and social interaction with Brisbane Boys’ 

College (BBC), Anglican Church Grammar (Churchie), 
Clayfield College and other independent schools

• Specific student leadership development with 
independent schools in Brisbane

• Overseas and interstate tours to Nepal and the 
United Kingdom

• Camps Program from Years 3 to 10

Kim Kiepe,  
MEd (Leadership & Management), BEd,  
DipT, MACEL, GAICD 

Principal 
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In OP results, a culture of high expectations and 
raising the bar has seen our school positioned again 
in the top 10 schools in Queensland. While the OP is 
one important factor in measuring student success, 
we celebrated all our students and the range of 
qualifications and opportunities they availed themselves 
of in the course of their Grammar education.   It is a 
collective effort and we have concluded the OP system 
with the best 1-5 results in the history of the school. 

In NAPLAN in 2019, our students continue to achieve 
strong results above state and national benchmarks. 

Grammar’s revised Vision for Learning underpins 
our teaching and learning whereby each teacher 
intentionally creates an environment that is engaging, 
personalised, connected and reflective. The mindset 
and skillset for the future is a distillation of the OECD 
Future of Education and Skills 2030. 

PARTNERSHIPS 
2019 marked a decade since the inception of Grammar 
Helping Hands. From beach clean ups, backyard blitzes, 
fundraising ventures, an international tour, community 
kitchen, and hosting the inaugural Amnesty Schools 
Conference on the Sunshine Coast, the Grammar 
community continues to model service above self. 

Students also participated in an international service 
tour to Timor Leste, attended the NASA Space Camp 
and again partnered with Europe Langues Organisation 
(ELO) with 28 students from Aurillac France being 
hosted at Grammar in Term 3.

The school also has a very strong partnership with our 
Grammar Early Learning Centre with kindy students 
exposed to learning in music, Christian Studies, dance, 
bush kindy, transition to Prep program, and visual art 
classes as examples. 

In 2019, Grammar celebrated 23 years of existence, a 
regional school with a global perspective. We have 
surpassed expectations of ourselves and achieved 
outstanding results. 

John Glaister 
BSc, BSc (Hons), MSc, PhD, MBA,  
PhD, AICD  

Sunshine Coast Grammar  
School Council Chair 

SUNSHINE COAST GRAMMAR SCHOOL

In 2019 Sunshine Coast Grammar School has acknowledged and celebrated student 
effort, achievement and excellence in all domains of school life: academic, cultural, 
sporting, spiritual and service. Our strategic intent is underpinned by three key drivers: 
People, Programs and Partnerships.
 

PEOPLE 
In 2019, we had a whole school focus on the 
encouragement from the Apostle Paul in 1 Corinthians 
16:13-14 to Stand firm in your faith, be courageous, be 
strong and do everything in love. 

Productive, positive relationships underpin our practices 
and interactions with all members of our community. 
An important example is the P&F, a strong and vibrant 
association which ran Mother’s and Father’s Day 
stalls, Thank you days, Grammar Connect evenings, 
Grammar and Games. All funds raised from these 
events contribute to enhancing the overall facilities and 
environment for our students.  

PROGRAMS 
One major program of 2019 was the establishment 
of prayer spaces in Chapel creating opportunities for 
quiet reflection, family services for both primary and 
secondary, as well as staff chapel. Other programs 
included Jesus Over Lunch Time (JOLT) groups in both 
primary and secondary, involvement in charity work 
with World Vision 40 Hour Famine with secondary 
students raising almost $8,000 and Samaritan’s Purse 
Operation Christmas Child. Our Year 9 and 10 students 
also attended the World Vision Youth Leadership 
Conference. 

In 2019, the Year 11 cohort were the first group to 
begin in the ATAR regime. They completed Units 1 
and 2 across a range of subjects, and for the majority 

of the students they commenced Year 12 studies in 
Term 4. New curriculum opportunities included the 
implementation of Python programming with Tello 
drones – a combination of robotics and computer 
programming. 

Well-being and resilience were a key focus in the 
primary school with the following four factors 
underpinning our programs: gratitude, empathy, 
mindfulness and emotional literacy. In the secondary 
school the program focused on health and well-being, 
resilience, enhancing academic care and support, and 
healthy, positive relationships. 

In extra-curricular activities, we experienced success 
in many areas including water polo and basketball as 
grand finalists; U13 and U15 rugby champions of the 
All Schools Tournament; regional secondary tennis 
champions; regional/state representation in AFL, 
aquathlon, athletics, basketball, cricket, cross country, 
equestrian, hockey, rugby union, swimming, chess, 
and music; GATEWAYS Challenge; gold medallists 
Year 8 mathematics; intermediate and senior Grand 
Champions of the USC Vice-Chancellor Debating 
Competition; and Year 7 Readers Cup Champions.

Facilities program renovations included the hospitality 
extension, the Year 7 deck, and the construction of new 
Science Centre which commenced in Term 4. A new 
access road into the school from the intersection of 
Mons Road and Owen Creek Rd, adjacent to the Kunara 
Precinct was also completed at the end of the year. 

Maria Woods
M Ed, B Ed, Dip T, Cert Residential  
Care, MAICD, MACEL, MACE, AIMM

Principal 
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MISS ISOBEL TAYLOR
The first Principal to live in a purpose-built house on 
campus, Miss Isobel Taylor’s term saw a science block 
constructed, along with the opening of the MK Jarrett 
School of Music and Drama. 

MR ROD WELLS
Similarly, Mr Rod Well’s tenure, though short, saw a new 
library built on top of the MK Jarrett School of Music 
and Drama in 1972.

REV. SAM SEYMOUR 
The seventh Principal of Somerville House, Reverend 
Sam Seymour, began his principalship at the school 
during one of the worst floods in Queensland’s 
history, and, not one to be perturbed, in the same year 
continued with the opening of the new assembly hall, 
named Harker Hall.

In 1985, Reverend Seymour also led the construction 
and grand opening of a new five story science building 
named the Mary Somerville Science Centre.

Reverend Sam Seymour lived on campus with his wife 
Pat, who also became an integral part of the daily life of 
the school.

Forming lasting relationships with many teachers, 
pupils and their parents, Pat also began the group that 
became Mothers of Past Students and upon Reverend 
Seymour’s retirement, was given an honorary life 
membership to the Old Girls’ Association.

DR MURRAY EVANS 
Upon Reverend Seymour’s retirement at the end of 
1987, the following year brought with it not only World 
Expo 88, hosted in Southbank, but the eighth Principal 
of Somerville House, Dr Murray Evans. 

Dr Evans saw a multitude of capital works during his 
time as Principal, most notably the construction of the 
gymnasium in 1992, and the Olympic sized swimming 
pool in 1996, which is now known as the Murray Evans 
Sports and Aquatics Centre. He was also responsible 
for leading the construction of the railway bridge 
connecting the two sections of the campus. 
It wasn’t until 1999 that Somerville House purchased 
the South Brisbane Municipal Chambers, nowadays 
known as The Chambers building, with the first stage 
of renovations completed by the end of 2005, one year 
into the Principalship of Dr Ness Goodwin, the ninth 
Principal of Somerville House (2004 to 2010).

DR NESS GOODWIN
Dr Ness Goodwin first served as the ninth Principal of 
Somerville House from 2004 to 2010 and was appointed 
interim Principal for 2018. Throughout her years at 
Somerville House, Dr Goodwin led many projects, but 
most notably the construction of the new junior school 
and boarding house. Two houses on the school property 
(originally the Mavis and Craig Boarding Houses) were 
removed to accommodate what is now referred to as 
the Goodwin Building. 

The construction of the new Queensland Children’s 
Hospital across from Somerville House meant the 
school only had a short time-frame of 12 months to 
complete the building. The development of the building 
also involved the removal of the original junior school 
(located where the Foundation Building stands today).

MS FLORENCE KEARNEY
Along with her passion and commitment to girls’ 
education, the 10th Principal of Somerville House, Mrs 
Florence Kearney, is remembered for her dedication 
to an energetic capital works program. The program 
included the Bauer Building, housing our state-of-the-
art boarding house, and the construction of the School’s 
Foundation Building. 

Mrs Kearney also led the acquisition of the Dunn 
Road sporting fields, with her strategic insight into the 
development of the school benefiting both students 
and staff for years to come.

Acknowledging the unique and outstanding 
contributions of Principals that have gone before her, 
Mrs Kiepe spoke of her aspirations to leave a legacy 
that Somerville House will continue to educate young 
women for a modern world, with honesty, integrity and 
an eagerness for further education.

“It is my aim to ensure the school is known for providing 
the highest standard of education, inclusive of a broad 
curriculum to cater for tertiary pathways and provision 
for vocational pathways,” she said.

“I want the school to develop each student's critical 
thinking skills and encourage emotional intelligence 
so that she can discern for herself, with a sense of 
compassion and concern for others,” she said.

“I strongly believe the leadership seen throughout the 
history of the school has set the stage for me to make 
my mark and continue the outstanding reputation of 
Somerville House.”

Somerville House celebrated a unique milestone in 
2019: 120 years since ‘Brisbane High School for Girls’ 
was established in 1899. While the Somerville House 
community celebrated in many ways throughout 
the later part of the year, we reflect on Somerville’s 
rich history of strong leadership, and the significant 
achievements and positive influence from previous 
Principals.

Current Principal, Mrs Kim Kiepe, the 12th Principal 
of Somerville House, spoke of how she believes it is 
important to commemorate the visionaries that paved 
the way for the School’s outstanding reputation as a 
leader in girls’ education.

“Effective Principals can influence a variety of positive 
school outcomes through their ability to identify school 
vision and goals,” Kim said.

MISS ELIZA FEWINGS
“Throughout the School’s history, I believe our past 
Principals have shown great tenacity and steady 
guidance beginning with the school’s founder Miss Eliza 
Fewings,” she said.

Founding the school on the 5 October 1899, Miss Eliza 
Fewings established the Brisbane High School for Girls 
with 31 students.

“Miss Fewings founded a school designed to educate 
young women and equip them to take a leading role in 
the creation of an emerging nation,” Kim said.

In just three years, the school quickly became one of 
the largest girls’ secondary schools in Queensland with 
over 150 students. Remaining Principal until 1909, Eliza 
Fewings went on to be appointed warden of Alexandra 
Hall in Aberystwyth, Wales and sold the school to Miss 
Constance Harker and Miss Marjorie Jarrett.
Miss Constance Harker and Miss Marjorie Jarrett 
Arguably two of the most influential Somerville House 
Principals, second to that of founder Miss Eliza Fewings; 
Miss Harker met Miss Jarrett during her time as a senior 
English and classic mistress at the Presbyterian Ladies 
College in Croydon, New South Wales.

In 1908 Miss Harker became acting Head of School; 
eventually purchasing it from Miss Eliza Fewings in 1909 
going into co-principalship with Miss Jarrett.

In 1918, hoping to finance more modern facilities 
including a boarding house, the pair transferred 
ownership of the school to the newly-formed 
Presbyterian and Methodist Schools Association (PMSA), 
while retaining their principalship.

In 1919, the PMSA purchased Cumbooquepa on Vulture 
Street from the Stephens Family and in 1920 the school 
moved from Wickham Terrace to Vulture Street, South 
Brisbane opening with an enrolment of 225 pupils. 
During that year, the school was renamed Somerville 
House after renowned scientist, Mary Somerville to 
avoid confusion with the soon to be built Brisbane State 
High School. 

Before then end of the decade, a 25 yard pool was 
built in 1923 and a separate junior school building was 
constructed in 1929. In 1934, thanks to the efforts of Old 
Girls, a library was built, and a few years later, an Art 
studio was added to the building. This building was 
converted to the chapel in 1993.

MISS E FRANCES CRAIG
The school’s ever-increasing development hit a 
stalemate during the Second World War, as day 
students and boarders were relocated across 
Queensland when the United States Army 
commandeered Somerville House as a headquarters in 
1942. The War most notably defined the tenure of Miss E 
Frances Craig, the fourth Principal of Somerville House.

It was through Miss Craig’s persistence that boarders 
and day students were able to return to the campus in 
1945, earlier than expected. When the school returned 
to Vulture Street, the United States Army was still 
partially in residence, with armed guards stationed at 
the doors.

MISS ELLEN CHRISTENSEN 
Assuming the role of Principal after the retirement 
of Miss Craig in the August of 1953, was Miss Ellen 
Christensen (1953 to 1956). Though relatively short, Miss 
Christensen’s principalship saw a new wing of the junior 
school open in 1955 and paved the way for the fifth and 
sixth Principals of Somerville House, Miss Isobel Taylor 
and Mr Rod Wells.

FOCUS: STRONG PRINCIPALS: 
CELEBRATING 120 YEARS OF 
SOMERVILLE HOUSE

Somerville House celebrated a unique milestone in 2019:  
120 years since ‘Brisbane High School for Girls’  

was established in 1899. 
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PMSA GROUP

BRISBANE BOYS’ COLLEGE

FINANCE REPORT 

These financial statements are an extraction from the audited consolidated special 
purpose financial statements for the year ended 31 December 2019. The full accounts 
are published on the Australian Charities and Not-for-profits Commission (ACNC) 
website.  

The financial statements show that government grants 
continue to provide a significant level of funding to the 
Group and make up 24 per cent of the Group’s total 
income. Contributions by families, however, continue to 
be the most significant income source for operation of 
our schools.  

In 2019, families contributed 65 per cent of total income 
through tuition and boarding fees.  Employment of staff 
is the largest component of our expenditure at 64 per 
cent of our costs.  

The PMSA Group consolidated special purpose financial 
statements are prepared on an accrual basis in 
accordance with Australian Accounting Standards. 

They comply with the Association Incorporations 
Act 1981, Australian Education Act 2013, Education 
(Accreditation of Non-State Schools) Act 2017, and 
Australian Charities and Not-for-profits Commission 
(ACNC) Act 2012. 

These Group statements are prepared by consolidating 
the financial statements of each of the PMSA’s four 
schools – Brisbane Boys’ College, Clayfield College, 
Somerville House and Sunshine Coast Grammar School 
and other entities. 

Each year, PMSA schools prepare annual financial 
statements which are adopted by each School Council, 
ratified by the PMSA Board and independently audited 
by KPMG.

Each of the PMSA’s four schools operate independently 
and the School Council, Headmaster and Business 
Manager of each school manage the school’s financial 
accounts, budget and performance. 

Each school has independent income, bank accounts, 
expenditure, and targets which are separate and 
distinct from the other PMSA schools. 

Funding from parents, supporters and governments 
received in each of our schools is used wholly for the 
operations and development of that school. 

All income that each PMSA school receives from fees, 
donations, government grants and any other source is 
used entirely to operate and develop that school. 

No funds are shared, cross subsidised or transferred 
between any PMSA schools.

Although operated independently, each PMSA school is 
owned by and is a part of a single legal entity which is 
the PMSA. 

The PMSA Group works to ensure that the Group 
performance is achieved and optimised through a range 
of defined oversight and governance processes. 

Each year, PMSA schools contribute to the costs of the 
PMSA Group Office incurred in governing the schools 
as well as shared services and collective expenses 
for insurance premiums, auditing, professional 
development and training, and compliance; and other 
consolidated costs for each of the schools.

In addition to this report, each of our schools provide 
financial reporting through the Department of 
Education and Training which is published through the 
My School website. 

Joanne Segond von Banchet
Chief Financial Officer
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FINANCIAL POSITION AS AT 31 DECEMBER 2019

In dollars
2019

$’000s
2018

$’000s

Assets

Cash and cash equivalents 10,634 9,823

Trade and other receivables 3,496 2,823

Inventories 437 378

Prepayments 2,728 2,656

Total current assets 17,295 15,680

Trade and other receivables 112          101 

Investments 22,604 18,622 

Property, plant and equipment 504,729 505,389 

Total non-current assets 527,445 524,112 

Total assets 544,740 539,792 

Liabilities

Trade and other payables 25,347 22,842 

Loans and borrowings 3,269 7,120 

Employee benefits 9,523 8,865 

Total current liabilities 38,139 38,827 

Trade and other payables 3,147        155 

Loans and borrowings 30,963 31,861 

Employee benefits 1,566 1,683 

Total non-current liabilities 35,676 33,699

Total liabilities 73,815 72,526 

Net assets 470,925 467,266

Equity

Retained earnings  174,061 172,356

Reserves 296,864 294,910 

Total equity 470,925 467,266 

CLAYFIELD COLLEGE

SOMERVILLE HOUSE

SUNSHINE COAST GRAMMAR SCHOOL
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INCOME & EXPENDITURE AS AT 31 DECEMBER 2019

 In dollars
2019

$’000s
2018

$’000s

Tuition fees and levies 94,019 94,108 

Boarding fees and levies 8,255      8,235 

Government grants – recurrent 32,974    32,748 

Bursaries and scholarships (7,703)     (7,291)

Discounts (2,629)     (2,405)

Total income from services 124,916    125,395

Donations 1,478      1,516 

Interest income 236        27 

Gain on disposal of fixed assets 26 5

Managed fund distributions 1,705 2,499

Sundry income 12,539 12,812

Total other income 15,984    16,859

Employee benefits Tuition 64,682 61,687 

Boarding 3,779      3,777 

Administration 19,102    17,444 

Other costs Tuition 9,788    11,937 

Boarding 2,237      2,624 

Administration 21,905    22,951 

Loss on disposal of fixed asset 416 -

Finance costs 1,273      1,797 

Depreciation and amortisation 12,520    11,633

Total expenses 135,702 133,850

Surplus for the year 5,198 8,404

Other comprehensive income

Items that will never be reclassified to profit or loss:

Contribution to development reserve 626           610

Transfer to long service leave provision (795)         (319)

Net (loss)/gain on revaluation 2,511 (8,963)

Other comprehensive (loss)/income 2,342 (8,672)

Total comprehensive (loss)/income 7,540      (268)

Thank you to everyone who has supported the PMSA and our four great 
schools throughout 2019. We truly appreciate and value the support you 
give so that the PMSA and our schools can work to achieve our mission. 

The PMSA is a not-for-profit organisation and across the organisation relies 
heavily on the generosity of volunteers – from parents, carers, past students 
and the community to PMSA Board members, School Council members 
and Committee members. 

We also thank the commitment and dedication of our wonderful staff. 
Without you, our mission and vision would not be possible. 

Staff
Students
Parents
Grandparents
Carers
Past students
Alumni members
P & F Association members
Foundation members
Foundation donors

Sport supporters
Music supporters
School sponsors
PMSA Board members
School Council members
Committee members
Supporting churches
Supporting organisations
Community supporters

THANK YOU TO OUR PMSA COMMUNITY:
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